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Faculty International College



waaail 1 dayanaly
Section 1 General Information
Sinw@ZBBN  §MT (Code and Name of Curriculum)

WRNANGHNT Code of Curriculum : 25551441105614

#anangms Name of Curriculum

AEI e wﬁﬂqmu‘%miqiﬁ@ﬂ’mﬁm m"mﬁﬁmqié’mﬂﬂﬁqﬁﬁ@mmmﬁ
(MANGRTHUIUIER)
English : Bachelor of Business Administration Program

in International Business Management

(International Program)

Hou3qyauaraadrn (Degree Name and Program)

Faidin () : vimsgafiatioudin (N159an19g3fiauuinng)

Full Title: Bachelor of Business Administration
(International Business Management)

$aeie (na) - CuRL. (MI9AnegInanINITIR)

Abbreviation: B.B.A. (International Business Management)

. A7an (Major)
e

None

FuAEIY  MFEURRBANANEAS (Curriculum Credits)
Tutiaendn 133 vidqufin

Not less than 133 credits

gﬂuuwmi.-_hgm (Curriculum Format)
5.1 gﬂu‘u‘u ormat)
nangmsszennianunnes 4 1

4-year ul



5.2 ﬂszmwmmé’n: 5 .urriculum Type)
naNgaIU3tysyeannedennig
Academic Program
5.3.. %7 ¥ (Language)
ABININGY
English
5.4 N195ULEANEA (Admission)
suviaindAnelneg  sindnungnasinemd
Admit both Thai and international students
5.5 ANINTARUNDMINEN (Collaborations with Other Institutions)
Hauganiasindrnsiuaontunisdneisieuseme
There are collaborations with international academic institutions for short and long
student exchange programs as follows:
1) Ur  rsity of North Texas, The United State of America
2) MODUL University Vienna, Austria
3) Dong Nai Technology University, Vietnam
4) Busan University of Foreign Studies, Korea
5) Zhejiang Yuexiu University of Foreign Languages, China
6) Baise University, China
7) Yunnan Ur  rsity, China
8) Guangxi University of Finance and Economics, China
9) National Chin-Yi University of Technology, Taiwan
5.6M5  JgygungansenisAnea (Degree Conferral)
W3y syriieanandniien

Only one degree conferred - this program.



6. HOTUATNIBINANFATUAZNTAISHBRAR/ARUIBUNANG RS
(Status and Approval of the Curriculum)

NangRIUIN1TgINatidia @12 drsin1adnniagsiauaungn® - ingms
WWTRMANGATUSUUGS WA 2563) USulge9n
NANGATUINITgINaTNdn §121791N199AN1959RUMNER (1 1GR9
WIWNTRMANGATUSULT WAL 2558)

ANTYINTS Lﬁuﬁﬂu‘fumiﬁﬁLﬂuwﬁﬂqmﬁiaﬂmwﬁwmﬁﬂ
Tuntsuszg Asafl 16/2562 Fufi 24 e AaAN WA 2562
ANETANENSY nraunangmsun1sUsyys
ST 152562 Tuit 20 (aU WeERNIEL WA, 2562
Daaew nMAnsineit 1 Sn1sfnen 2563
Bachelor of Business Administration Program in International Business
Management (International Program) Revised Curriculum in 2020 revised from
Bachelor of Business Administration Program in Global Business Management
(International Program) (Revised Curriculum 2015)
University’s Academic Council approved the program at the Meeting of
16/2019 on 24™ October, 2019.
Univers s Council approved the program at the Meeting of
15/2019 on 20" November 2019.

Commencement on first semester of 2020

7. ﬂ’J’INW%’ﬂNTﬂﬂ’I‘SLNHL i’n'gmsqmmw LRSHINTF TN

(Readiness in Distribution of Quali* and Standard Curriculum)

o

wat 158A9n  aNTHNNSINE NS AN TWLATHIAS T IMATHATBUN R TTIUACYR
szsiugauAnEwien® w.a. 2552 hulinnsfinen 2565
The curriculum’s qualities and standards in accordance  th the Thai Qualifications

Framewaork for Higher Education and will be ready for public distribution in 2022.



8. anfimnnsausenaulinaidnSanisinen
(Possible Careers after Graduation)
8.1 JuUsznaunsdiuuIn1saegsnesendvlssma
Entrepreneur in service business and international business
8.2 winvmluudsuazgsfiasendnalsuma
Employee in international companies and businesses
8.3 winvmludduazgsiseaula
E loyee in online businesses and companies.
8.4 WinyM ‘Qiﬁfwiml,ﬁﬂqumu‘%ﬂ’ﬁ
Empl e in tourism and hospitality businesses.
8.5 41919n19 WINIUST viawdnemIgIamie

Government officer, state employee or state enterprise employee

9. ¥ - FeaANa AMIANITANET da1  AvsAnE uazll wa fa3an19An¥IDY

?Jﬁ@ﬂiﬁé’%’ﬂﬁﬂ'ﬂauwﬁ'ﬂgms {(Name, Degree, University, and Year of Graduation

of the Staff Responsible for the Curriculum)

U w.el. fAdu3q
#| #o- ‘Z"aaqa AMNIANTISANET AIURNISANE A5ANYI
No. Name Degree University Year of
Graduation
1 | 8191983@BAnd | M.Sc. (Marketing) University of Wales, UK 2555
Heands 2012
Ms. Jittikhun AU, (LATHEAERS) wAnenaeBeotna 2554
Niyomsiri (AgsARaNguaL 1)
B.Econ. (Economics) Chiang Mai University 2011
{First Class Honors)
2 | 81919811314391 | MBA (Global) Glyndwr University, UK 2558
218119 2015
Ms. Janejira £

Arsarkij A
















Chiang Mai Raj . t higher education institution for local
development, requires teaching and learning using modern curriculum that is cc. _tent with
the needs of the nation, society and community. Chiang Mai Rajabhat Universi  recognizes
the need to support focal business de lopment and international business d lopment.
Tl...efore, the International College has developed this course to provide graduates with
knowledge and skills in using English, application of business knowledge preparing graduates
to be able to become a modern entrepreneur or graduates who can keep their pace with the
changing world.

From the effects of both economic, social and cultural situations, resulting in the
Bachelor of Business Administration, International Business Management Program needs to
develop an international business management course of the Innovative Business Management
Department, International College, Chiang 1 Rajabhat University. In order to have effective
teaching and learning and leads graduates to know and maintain understanding of Thai
culture, languages and other cultures, especially language and culture in ASEAN region. The
International College aims to produce graduates with the ability to manage work and
communication in organizations with diverse ethnic backgrounds, language and culture. When
graduating, graduates should be preferred by the labor market, businesses and industry as
well as possesses professional ethics with standard knowledge that enable them to live with
others in society.

12.2 A flendiasiunusiar  amiu

(Relation to University’s Mission)

wAnsndaanedgBesiniiduaniundniudadewsuiy AainsanAs
fmennsresdonn Beli  sudfvinuzunislinundsnquiinisfiesedeasuazufifiom
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Chiang Mai Rajabhat Unive ~ 1duate production institution for human
resource de lopment based on the needs of society, which not only has the skills to use
English to communicate and work in a real context, but also have knowledge with the deep
understanding t  >ringing local to global in the form of modern business both at the local level
and global level with international relevance. However, graduates must be instilled to have
consciousness in conserving their culture which is considered to be an important mission of the
higher education institutions for the local community.

From the mission of Chiang Mai Rajabhat University, the International College has
improved the course of International Business Management which includes the updated
structure and courses in the curriculum that suit for the changing world and also insert morality
and ethics in the production of graduates that are qualified with standard in order to serve

the community, society and nation sustainably.

13. m’mﬁ'uﬁ'uéﬁ'unﬁ'ngmﬁuﬁtﬂﬁaﬁu?uﬂmz/mﬂ"‘zmﬁuﬁmamﬁu
(Relations to Other Curricula)
13.1 mju%m/sw%m?uwﬁ'ngm' itﬂﬂaﬂu‘[ﬂﬂﬂmz/mﬂ%m/nﬁ'ngmﬁu
(Courses Taught by Other Departments)

'oa

pasimdAnewiall 1+ Anen ngdmsyeemand ngrinfeanaans g
A IEAERS-AIAANT

General Education, Language group, Humanities Science group, Social Sciences
group, Sciences- Maths group

WN M NARNLES Free Elective
13.2 nfeju"‘zmlsw%ﬁ?uﬂﬁ'ngmi' ARND mﬂ?zm/wﬁ'ngmﬁuﬁmmﬁw

(Courses for other Departments)

=

MNATUANE NGNAUGIAEW 318777 nsdanagafaidineiu dadgafauas
nEgafia adfgsiaifiesdin nanangsiie Asvamaluladdmiugsfia nmadanianis
Ufifn19g5i9 woRnqsueseAnig n1adugaia Lﬂwgmméﬁugm n159An19g579
Tendalszme

Field of specialization, core courses: Fundamental Business Management, Business

Accounting and Tax, Introduction to Business Statistics, Business Marketing, Digital



Technology for Business, Operation Business Management, Organizational Behavior,

Business Finance, Introduction to Business Economics, International Business — anagement.

13.3 N19U3N159ANTS (Management)

a19138iSuRnreundngasfieslsramemiuaeansdluniaden A adeediou
emansy nadanngaden natauasaniuns isenadasiuninsgiunantsBuns
mwmmﬁm@mqaﬂﬁ:ﬁuﬂ%miyfléf% W.Fl. 2558

Teaching staff responsible for the program must coordinate with those of other
facultie  rograms for arranging the contents, scheduling in accordance with the Total Quality

Framework standards for the Bachelor’s degree in 2015.












REEATSW K LURERULRS

Development Plai  hange

3. IEBNES NS AN
N9 83 19RTIAVEER MU
WARSMIT AWAT 13BUINT
Winfugnsiduduezneunis
el

Promote the application
of knowledge in creating or
developing products or services
that could lead to being a

modern entrepreneur.

1.4
RaLBeN AN aN AT
AN5USUA uazmAtA
maBaniuaziuganingn

Organize an orientation

program to prepare and
familiar  the students with
international tertiary education.

2. ¥AuNunTsAnETfinTg
AT EAINAR

a5195e5A anuglunig

!

F5NE DRI INART TN
& wAsU3ns Wadasdx
mavingsfiasly

Orgar  the study plans
that promote creativity, use
knowledge to create or develop
products or services to enhance

modern business.

oWt InsaRAeBitiendn
2.0 ifipandnisaas 70
PBIFTTHINENANEN

Number of students
passing each year (GPA at
least 2.00) remaining not less
than 70%

2. SuamindAnund
AMHITORENATIANIAN MU
NARATA I AUAMIDUENTS
AnsnuauBwLENN THtie
Ad5pa 70 NDITIHIN
sinAnun B I7 B8
Fiftuatia

3. WaNITUTUERY
anufanwalaanglitodin

= o’

fisziu 3.51 Bulilann 5.00

Results of employers’
satisfaction in students’
performance above 3.51 out

of 5.00 scores.







2.2 qmﬂuﬁ‘ﬁﬁ'ﬂeét'ﬁ’lﬁﬂﬂﬂ (Stuc ship Qualifications)
221 gaedndansdnenlisndsanAneineuans veediguwii
Applicants must hold a high school certificate or equivalent.
2.2.2 HTUNITAAERENAININTTIBIATHNNTUATNENTINATINTTER. . [NEIURS/MTE
dinleudsenAessmAngndasigdoelnd
Applicants must pass the entrance exam in accordance with the admission
criteria of Ministry of Higher Educc:fion Office and/or the Undergraduate Study Regulations of
Chiang Mai Rajabhat University.
Mef  tangidinfnen (Student Selection)
WszuuAmAnnauszmAeasmiing 9@

Using selection system of the Undergraduate Study Regulations of Chiang i
Rajabhat University.

2.3 gywaassin@nuiusnidn (Difficulties of New Students)
dnAnufifRug A sussing:  mnmndinguluszduiiunnsneiu dealife
PUNTIARBNITIANTITELUNTTREY

Students’ diversity in English kr ~ edge and skills causes obstables to classroom
management.

2.4 NAYNt maaiiumsiiautlailym / fasrdarasindnutluda 2.3

(Strategies for Resolving Student Difficulties as Referred in 2.3)

1) nWiRnsaauinssiuaradnsiuntendangulituinAneuie W fiuay
UANATNIBNITAUNTEIEINGBYAINANE" Lﬁ@ﬂ%ﬂ?ﬁﬁizﬁummﬁoﬂqHﬁTﬂﬁLﬁmﬁuﬁw
nns9aRengsrn1TBeuntsseuuuulininiimnzaniuAnaIn1snrasEnAnun lagdn
Tugasdamlanianiafinun 1 6?\1LwiLﬁﬂuﬁqmﬂuﬁuﬁ@uﬂiﬂgmu AN TTHI 2
ol

Provide a placement English test for students, in order to differentiate the level of
their English skill and impr  » their English by organising intensive learning activities suitable
for the students’ abilities during the pre-semester 1 period from June to July as accounted for

2 months.



2) dnlifinnsaeuaind dmae arlassa¥enteamnsdinngana Anvinus v
AMRRAMANSBUTINBHUNAT  1THIHNTR
Provide teaching business vocabulary, expressions, and structures, as well as
practicing language skifls for students before the international program commencement.
[V ) @
2.5 LLNHﬂ’]‘i‘iUHﬂﬁﬂ‘H’]LL’R: fﬁt‘i@ﬂ']‘iﬁﬂﬁ']?ﬂ‘izﬁlz 51

(Students Admission and Graduates Plan in 5 Years)

FIURNANEILARETN1SANEA
FTNINUNANEA (Number of Students in Each Academic Year)
(Number of Students) 2563 2564 2565 2566 2567
(2020) (2021) (2022) (2023) ( 124)
i 1
40 40 40 40 40
ar 1)
T 2
40 40 40 40
(Year 2)
D7 3
40 40 40
(Year 3)
F07 4
40 40
(qur 4)
594
40 80 120 160 160
(Total)
ATAIIRTIUNITANET
(Number of Expected - - ~ 40 40
Graduates)
2.6 JuYgsNItANLKY (Budget)
2.6.1 JUUSEHINSIYSU (WHIY : UMW) (Income Budget: Baht)
s1aRzIBeATI85U Peuilsenes (Fiscal Year)
(Income details) 2563 2564 2565 2566 2567
20) (2021) (2022) (2023) (2024)

U518 (FapeHnianenae

(University Income)




s1uazIduRT185U U sz (Fiscal Year)
(Income details) 2563 2564 2565 2566 2567
(2020) (2021) (2022) (2023) ( 24)
Aramziisn - '
1,600,000 |{3,200,000| 4,800,000 | 6,400,000 | 6,400,000
(Tuition Fees) :
59N5785U (Total) 1,600,000 |3 ,000} 4,800,000 | 6,400,000 | 6,400,000
2.6.2 SUUSTHIMEI9918 (W38 : UMW) (Expenses: Baht)
Teuvsznee (Fiscal Year)
#H2m 31 (Expenditure) 2563 2564 2565 2566 2567
(2020) (2021) (2022) (2023) (2024)
f1. JUANENNTT (A, Operational Budget)
1. AnlEeneyaans 700,000 | 875,000 | 1,093,750| 1,367,188 1 8,985
(Staff Expenses)
2. fnlFa AT
50,000 70,000 90,000 120,000 | 120,000
(Operational Expenses)
594 (N) (Total 750,000 | 945,000 | 1,183,750| 1,487,188 | 1,828,985
2. JUAIVUH (B. Investment Budget)
ANAAOUT (Hare  1res) 10,000 | 20,000 | 30,000 | 40,000 | 40,000
5994 (2) (Total B) 10,000 20,000 30,000 40,000 40,000
494 (N) + () (Total A+ B) 760,000 | 965,000 [1,213,750 1,527,188 | 1,868985
Fmantinfine 40 80 120 160 160
(Number of Students) '
ntisnesie  infne 19.000 | 12,063 | 10,115 | 9,545 | 11,681
(Expenses per Student)

* yunpwe ArlEanesedarinAnen aaaanangms 50,723 UM

AnldanasaininAnen detl

qm) 19

,000 um

*Note: The cost per student head throughout the course is 50,723 baht.

Cost per student per year (maximum) 19,000 baht




2.7 s2uun1sAnEA (Educational

sruunsAneuiinuuuduEes uasdulmadelsi wnAnendusiudgdestne
IRINITANEITZAVLRYYIRE WAL 2557 (ANANWIN )

Formal classroom system and in accordance with the Undergraduate Study
Rec  ations of Chiang Mai Rajabhat University, 2014. (Appendix D).

2.8 mafisulowmiiefin ¢ Szwarnisamadewdauimsaniugaufnea
(Credit Transfer, Courses, and Other University Registration)
Widuluanusznidnsensaednuninig usriatiadurasuniinendesiesiy

BeeTmadnfaanisfnenssiiudinaind w.e. 2557 (nAKuan 9 waTa1sU3eudiey
e unangnsudmaganatdin a1mAsanisdanisgsiawinng® nangassulgs
WA 2558 M ingmsuinisgafetnidia a1213en15dan1sgaianwunmd Uiuuge we,
2563 (ANANWIN 1)

In accordance with both the  nistry of Education Announcement and the
Undergraduate Study Regulations of Chiang Mai Rajabhat University 2014. (Appendix D).
And a comparison table between the Bachelor of Business Administration, Global Business
Management Program; Revised  >gram 2015 and the Bachelor of Business Administration,

International Business Management Program, r 1 2020 (Appendix B).






2.3) UseaunIsanIAaRIN
(Field Experience) 7

Widanunulaumunils #oil

Choose one of the following.

credits

2.3.1) Andsyaunaaidsn®w  (Professional Experience Training)

2.3.1.1) n1awaaninlsraunToiiendn 1
(Preparation for Professional 1
ierience Training)
2.3.1.2) NSRSz RUNNTIAEENW 6
(Professional Experience Training) 6
2.3.2) anfiafinun (Cooperative Education)
2.3.2.1) A9eEaNavfiafned 1

(Cooperative Education Preparation) 1

2.3.2.2) anfiafinen 6

(Cooperative Education) 6

A. NIAITNRaEs  (Nliaandd 6
Free Elective not less than 6

3.1.3 519991 (Courses)

 $%&A%1 (Codes)

Mo

credit

nuaafia

credits

W @
credit
wuasfie
credits
Wuasfin

credits

vné’ﬂLﬂmv'rms‘f%sﬁ’ﬁ"rm?uwé'ﬂgm (Criteria for Course Code Issuing)

e lunanges  PSnuTEIEINgE 2 - 4 fa Vutasitsudanndie

fae 91900 4 A ntingedy  19neden Fellaaunanesail

The course code comprises 2-4 letters, a space and 4 numbers before a

course title defined as follows:
winanAz@ne 30 (General Education)
SWafien GEN  vanefie snednn lunmasian@newinlu
GEN signifies courses in General Education.
Faaaeufl 1 el s1eRr umnanfgndneialu
The first digit signifies courses in General Education.
Fanadaiuf 2 munede ngaden Toe

The secor



LAY TAHIEES e on s T

Digit 1 signifies language courses.

181 2 WNefe ¢ AN EANERS

Digit 1 signifies humanities courses.

182 3 wHneile NENITAURIANFNERS

Digit 1 signifies social sciences courses.

18?4 nuefly naEdTdAvatmand- Atlarand

Digit 1 signifies sciences ~ mathematics courses.

FuaIaAuf 3 -4 naneily Annuseinn
The third and forth digits signify the course order within the course group.

WNIATINRINTE (Field of Specialization)

fadnusnTEndeng 3-4 da 1uniaeiruazsin

The course code « prises of 3-4 letters showed courses and sections.

BUS YINQELN NNIPATINITINNITEININIILR

BUS signifies courses  International Business Management Pre am.

ENGL ERPRN mmm‘f‘mmmﬁmqwLﬁ‘@miﬁ'@mﬁ:mﬂq
Uszna

ENGL signifies courses in English for International Communication Program.

Fuauaeuf 1 et ArNEAndne | S

The first digit signifies the levels of difficulty / years students enrolling.

daandndiuf 2 e nasAn Feseazduasialuil

The second digit signifies the classification of course contents as follows:

BUS wmm‘iﬂqms'%'@mjg‘sﬁ@mmmﬁ
BUS_Courses in international Business Management Program

1) Uy n19@u isegenand ai WIHGIEFAY 1
Accounting, Finance, Econor  Statistic represented by 1
2) N9AANT 49 W gl 2
Fundamental Management represented by 2
3N N9 ielseme WHAIEAIAY 3

International Management represented by 3



4) MITANIIBINF19E- 8
Creativity and Technc ent
5) N9IRNISATULENTS
Hospitality ¥ agement
6) nsmanauazusine
rketing and Consumer
7) B
Others
8) AMl9eruNasinIARUIN
Field Experience

9) Tasansfnuenine teymRiey

AMATINUE i1 AL NITANNUILASNITI9Y

Independent Studies, Special Issues

Undergraduate Thesis, Seminars and Research

ENGL naadgnseanguiianisdaanssendialsuns

UWIHA LAY 4
represented 4
UuANERT 5
represented by 5
UWHANHAILAY 6

represented by 6

WRANHFAILAD 7

represented by 7
UNUAREIFILAY 8
represented by 8

LAY 9

represented by 9

ENGL Courses in English for International Communication Program

1) AEIFIART
Linguistics
2) MR WzUYnd
Language and Applied Skill
3) 199UAR
Literature
4) NNHIMAZIBUDTTTN
Language and Culture
5) mmé’mqmﬁﬂmiﬁm’i
English for Hospitality and Services

AR IAUT 3-4 NENeANTNAR U

The third and fourth digits signify the course orders.

UWIHAEFAIAT 1
represented by 1
UVIHAFIAD 2
represented by 2
WIUAIEFIAY 3
represented by 3
UNHALAILAY 4
represented by 4
UNHANEAILATD 5

represented by 5






518991 (Courses)

. AHIAREIANYINATL

General Edt  tion

) naN  AEn
Language

82N 3 5789%1 Choo 3 courses

GEN 1101 | nwnneniantsdaans 3(3-0-6)
Thai for Communication

GEN 1102 | anwnddnquiienisdomstudsmlszdndu 3(3-0-6)
English for Daily Communication

GEN 1103 | mnundnguiieniaidans 3(3-0-6)
English for Learning

w1 nadiidemdAmanusanguanausunisdamdundngeslifianndt 12 misefia

aandaniBaunsisdeUdwmdnmendinguiidutungsdnaeuasnsfieans

Notes: In case, having completed at least 12 credits of courses according to the study plan in

the curriculum, students are able to select

courses in the language and communication field.

ese following courses instead of the required

GEN 1104 | munduiienis® 1w hudintlazand 3(3-0-6)
Chinese for Dc Communication

GEN 1105 | smwunmiiienisdeans udindszs1iu 3(3-0-6)
Korean for Daily Communication

GEN 1106 mmﬁﬂmﬁrﬂmﬁﬁ'ﬂmﬂuﬁﬁmﬂizﬁﬁu 3(3-0-6)
Japanese for Dc Communication

GEN 1107 | nnwnesay  Rennsdeanstudinuszandiu 3(3-0-6)
French for Daily Communication

GEN 1108 | mwawsiniienn a1 u@inUazaniu 3(3-0-6)

Burmese for Daity Communication




28

2) mju%wguﬂmﬂm% 3 nidIafin

Humanities 3 credits

= =
wwan 1 979791

Choose 1 course

GEN 1201 | AauznisTédanagaiiugs 3(3-0-6)
Art of Happy Living

GEN 1202 | N1eWmNIARNATWLATHNSETIVNAIAN 3(3-0-6)
Personality and Social Etiquette Development

3) naNITRIANFNERS 9 wilgfin
Social Sciences 9 credits
&y 1 1@an 1 51edmn
Group 1 Choose 1 course

GEN 1301 | Annsuiiusnasinideain 3(3-0-6)
Chiong Mai Rajabhat Identity

GEN 1302 | A3dnennnsenenanainng 3(3-0-6)
Knowledge Transfer Methodology

nau 2 RanFeY 2 T1e3rn
Group 2 Choose 2 courses

GEN 1303 | ANERSWIE51E1 3(3-0-6)
King’s Philosophy

GEN 1304 | nastfaeriuua  36UN159950 3(3-0-6)
Preventing and Resisting Corruption

GEN 1305 | Tanuviegsfia 3(3-0-6)
World of Business

GEN 1306 | pnmiwaiaatiunsimsndiasiu 3(3-0-6)
Citizenship and Local Development




29

4) NENAITINEIFERT - AdnATAnS 9 wiaufin
Sciences and Mathematics 9 credits
UIAL (Requirements)
GEN 1401 | nsAnuaznissnaula 3(3-0-6)
Thinking and Decision Making
GEN 1402 | n195Favia 3(3-0-6)
Digital Literacy
GEN 1403 | NM3AUAFUNTWULLBIAIIN 3(3-0-6)
Holistic Health Care
. RN NRNTE (HiBENIT 97  wiasfin
Field of Specialization ‘- not less than a7 credits
1) ﬂ@juﬁugmﬁmﬁw 30 wasfin
Core Courses 30 credits
BUS 1101 | adfigsfiaiiingdiv 5(3-0-6)
Introduction to Business Statistics
BUS 1201 ﬂqﬁé’mﬂnfiqiﬁfmﬁmﬁu 3(3-0-6)
Fundamental Business Management
BUS 2101 | UyBgsfiauaznigsfia 3(3-0-6)
Business Accounting and Tax
BUS 2102 | n1eRugsfiae 3(3-0-6)
Business Finance
BUS 2201 | wWRngaumasing 3(3-0-6)
| Organizational Behavior
BUS 2401 | Adviamalulatldmiugsia 3(2-2-5)
Digital Technology for Business
BUS 2601 | nnamanngsfia 3(3-0-6)
Business Marketing
BUS 3101 | Aiqugransgsfia 3(3-0-6)
Business Economics




30

BUS 3201 | nadanisnislfjifnisgsfia 3(3-0-6)
Business Operation Management
BUS 3301 | n1349anagsiaseninvlssme 3(3-0-6)
International Business Management
2) ngududn Gitiaenda 67  wiasfin
Majors not less than 67 credits
2.1) U9AU 45  widgefin
Requirements 45 credits
NANITINTHN 15 wdqefin
Language Requirements 15 credits
ENGL 1202 | nae-wanedenguluanmnisolianis 3(3-0~6)
Situational English Listening and Speaking
ENGL 2220 | nmasinunimnsengugsia 3(3-0-6)
Business English Reading
ENGL 3205 ﬂ’]‘iﬂ’]ﬂv\?ﬂf]‘ﬂLﬁ@ﬂ’]iWﬂﬂﬁ’]LNNﬂW’NQ‘iﬁ@ 3(3-0-6)
English for Business Oral Presentation
ENGL 3221 | nmailaunnmndenguasne 3(3-0-6)
Business English Writing
ENGL 3222 ﬂ’I‘H’]ﬂvx‘iﬂi]ELﬁ@ﬂqﬁéﬂﬂﬂ‘mﬁd?ﬁﬁ‘v 3(3-0-6)
English for Business Communication
naNIugsna 30 wefin
Requirements 30 credits
BUS 1401 | N199AN19ANINAANE AT TALAZHIANTINN NG IAY 3(2-2-5)
Creativity and Business Innovation Management
BUS 2301 | nMsdanaganiatinnimusssn 3(3-0-6)
Cross-Cultural Business Management
BUS 2602 | nsmanmssninvssmeuazngfingsniuslng 3(3-0-6)
International N\afketing and Consumer Behavior




BUS 3203 | madufusznauniagatassndnadssme 3(3-0-6)

Entrepreneurship in International Business

BUS 3302 | nsdamavinslggunmuacladafindszminedszna 3(3-0-6)

International Supply Chain and Logistic Management

BUS 3304 | N199ANTSNagNENNgIiaukief 3(3-0-6)

Strategic Management in International Business

BUS 3401 | N139AN19g§3NaAavia 3(2-2-5)

Digital Business Management

BUS 3701 | NMnNHUATAILEIINTINasEniItlasne 3(3-0-6)

International Business Law and Ethics

BUS 4302 ﬂq‘iﬁ’lLLNZﬂqi@GVJ‘HﬁZM’hGUﬁZW}ﬂ 3(3-0-6)

International Trade and Investment

BUS 4901 | ANNNIN1I9ANI9E5AauIMf 3(2-2-5)

International Business Management Seminar

2.2) @8N Tasinundn 15 wuagfin
Electives not less than 15 credits
BUS 2501 | N199ANT19N1SVaUisINIungf 3(2-2-5)

International Tourism Management

BUS 2502 | Madan1agaf  intwuazaUiinediu 3(2-2-5)

Introduction to Wellness and Spa Business Management

BUS 3202 quﬁﬁﬁafumﬁﬂiqﬁﬁ@iwdwﬂiuwﬂ 3(3-0-6)

Leadership in International Business Organization

BUS 3303 | n1sdaanisgsnaviinuazdeaan 3(3-0-6)

Import and Export Business Management

BUS 3305 | N191359108589N93N99enansyaine 3(3-0-6)

International Business Negotiation

BUS 3501 m‘afi‘v’mmiqﬁﬁ@%aLtimzﬁummmﬁ 3(2-2-5)

International Hotel Business Management

BUS 3502 | n199an19g3naudn1sszndngezne 3(3-0-6)

International Hospitality Business Management




BUS 3503 | nneamnnagafalud

MICE Business Management

3(2-2-5)

BUS 3702 | nallaumnuisean g sfaumngif

International Business Essay Writing

3(3-0-6)

BUS 4303 | niawgnnaalgsfiaununai

International Business Forecasting

3(3-0-6)

BUS 4501 | mMaaanuuugsiausnig

Service Design

3(2-2-5)

BUS 4902 | n19ideniadan1agsfiany &

International Business Management Research

3(2-2-5)

2.3)

UszAUNITHANANKIN 7 wuafin

Field Experience 7 credits

wiiveaniu 2 unklnedanunulaunmilese U

Choose one of the following programs:

Hndszauni1saiigndn

Professional Experience

BUS 3801

nMawagNRnUszaunsaiinnIwnisdanisgatauIugI
Preparation for Professional Experience Training in International

Business Management

1(0-3-2)

BUS 4801

a7 mi:ﬂumifﬁ"imﬁwm‘séme‘sqﬁﬁ@mm’mﬁ

Professional Experience Training in International Business

Management

6(560)

FNNIFANEI

Cooperative Education

COOP 3801

N9PITEHANARNE

Cooperative Education Preparation

1(0-3-2)

COOP 4801

AVAaFnEA

“Cooperative Education

6(560)




A. RNIATTURDNING Titiesndn 6 g fin

Free Electives not less than 6 credits

Tiiden3enbitionnds 6 mitefn snamednTnf i lunangrasnsuningndbssy
Baalnal wiasaiunisdneiiufivensuitiuassinalsama Tnebigriusgisfiee
EFUUNILAY

Select 6 credits from any courses offered by Chiang Mai Rajabhat University or

accredited institutes in Thailand or abroad which are not redundant with those already taken.



3.1.4 WNRNTSANEA  (Study Plan)

Anunding
Uit Ynransinundi 1 wiaefin | nqui] | UfUR ANLBY
First Year/First Semester Credit Theory | Practice | Self-Study
GEN 1101 | nmunlneilenisdess
Thai for Communication 3 3 0 6
(Wmﬂﬁ’mﬁﬂﬂ’lf;”}‘fﬂ General Education)
GEN 1102 mmﬁaﬂqmﬁﬂmﬁﬁ'@mﬁu
FAnaraniu
: 3 3 0 6
English for Daily Communication
(AR Anuiall General Education)
GEN 1303 | ansiinsnasigidualval
Chiang Mai Rajabhat Identity 3 3 0 6
(‘V!mﬂﬁ’d’]ﬁﬂﬂ’]fffﬂﬂ General Education)
GEN 1401 | nisAnuaznisinauls
Thinking and Decision Making 3 3 0 6
(MinaaRgAnEWialU General Education)
BUS 1201 mﬁmmmﬁmﬁmﬁu
Fundamental Business Management 3 3 0 6
(mg'uﬁ'vuﬁ’mﬁm%w Core Course)
ENGL 1202 ﬂ’liﬁx’i—W“ﬂﬂﬁﬂﬁﬁdﬂQE?uﬂﬂﬁuﬂﬁfiﬁ
RN
Situational English Listening and 3 3 0 6
Speaking
(NANAZITIWLINAY Major Requirment)
59 (Total) 18 18 0 36

#alue/dani=54 (hour/week=54)




Anwisae

Uit Ynranrsinundl 2 wiasfia | vquf) | UfUG AULBY
First Year/Second Semester Credit | Theory | Practice | Self-Study
GEN 1103 ﬂﬁ‘lelﬁﬁ/\‘lﬂqmﬁa’ﬂﬂﬁﬁﬁﬂui
English for Study Skills 3 3 0 6
(MuaeATAnEYIal General Education)
GEN 1202 | NM9AMUNIYARNATWUATNI TN
LAl
Personality and Social Etiquette 3 3 0 6
Development
(MuamAgIANEIAl General Education)
GEN 1305 | lanusivgsfia
World of Business 3 3 0 6
(MunsRgANEIal General Education)
BUS 1101 | dgefmilnsdiu
Introduction to Business Statistics 3 3 0 6
(NgsAHgIWATEW Core Course)
BUS 1401 | N159AN1SAITNAARS19FTIAULNY
WIANTINNNGINe
Creativity and Innovative Business 3 2 2 5
Management
(NANATIWIIAY Major Requirment)
ENGL 2220 | nMsgunendInegegsia
Business English Reading 3 3 0 6
(NANATBWIIAU Major Requirment)
59 (Total) 18 17 2 35

Faluy/FUAW = 54 (hour/week = 54)




Anwding
T 2/manisinund 1 wiwfin | vquf) | UHUR ANLDY

Second Year/First Semester Credit | Theory | Practice | Self-Study

o

GEN 1402 | nM95fasia
Digital Literacy 3 3 0 6

(NIRRT ANE1YT9 (U General Education)

GEN 1403 | NMSAUATUNTWLLLIBIATIN
Holistic Health Care 3 3 0 6

(xeRE AN (U General Education)

BUS 2101 | dty@gsfiar :nnHgsfia
Business Accounting and Tax 3 3 0 6

(NANAUgWAETW Core Course)

BUS 2601 [ n19managsna

Business Marketing 3 3 0 6

(NANNUg1HIBEN Core Course)

a8

(% ot

BUS 2301 [ 119 1M959NaNNIMUEITH
Cross-Cultural Business Management 3 3 0] 6

(NYHABBWI9AU Major Requirment)

ENGL | nendenguiNantsfiaanamnegsfia

3222 English for Business Communication 3 3 0 6

(NANABBWIIAY Major Requirment)

4994 (Total) 18 18 0] 36

'z;f'JTNQ/ﬁ"iJﬂ’lﬁ=54 (hour/week=54)




Anudiag
U9 2/mansAnuni 2 wioafin | vquf | UfuR ANLBY

Second Year/Second Semester Credit Theory | Practice | Self-Study

GEN 1306 | avsdunaiiasiuniawmunvinsdiy
Citizenship and Local Development 3 3 0 6

(MuapAEFAnE1ia (U General Education)

BUS 2102 mfilfmqiﬁ@
Business Finance 3 3 0 6

(NANWUFMANTW Core Course)

BUS 2201 | wingsnesdinig
Organizational Behavior 3 3 0 6

1 &I R
(NANWKFWAAEW Core Course)

aa v

BUS 2401 | pdviamaluladdmiugsfia
Digital Technology for Business 3 2 2 5

1 J o~
(NFNAUFAUEW Core Course)

BUS 2602 ﬂ’]‘iﬁm’lﬂ‘iZWﬁ’Nﬂ‘iZLWﬂLL@ZWqﬁﬂ‘i‘iN
Audlnm

International Marketing and Consumer 3 3 0 6
Behavior

(AT EWIIAU  agjor Requirment)

ENGL 3221 | nmalaunendengugsia
Business English Writing 3 3 0 6

(NFABBWIIAU Major Requirment)

XXX XXXX | viincnreenenneeneeeenns

(MHIABIABNLES Free Elective)

594 (Total) 21 20 2 41

Falny/Mai = 63 (hour/week = 63)




Anundion |
9 3/mantsAnui 1 wiaafin | vqui | UfUR ALY

Third Year/ First Semester Credit | Theory | Practice | Self-Study

N

BUS 3101 | wasuganandgsna

2

Business Economics 3 3 0 6

(NANAUgWATIE  Core Course)

9

BUS 3201 | nsamn1an1sufjifinisgsfia
Business Operation Management 3 3 0 6

(NANAWFABTW Core Course)

BUS 3302 | nsdamsvinslggunuas
TaaaRndsendntszmna

International Supply Chain and 3 3 0 6
Logistic Management

(NANATBWLIAU Major Requirment)

BUS 3401 | n139AN1955TaAaYia
Digital Business Management 3 2 2 5

(NANAYBWIIAL Major Requirment)

BUS 3701 | nuanauara3gs1ingIfiassning

sz 3

3 0 6

International Business Law and Ethics

(NRATBWITIAY Major Requirment)

XXX XXXX | eorverreenennnsessnssaseessosssensissenses

, . 3 3 0 6

(NN TWAeN Major Elective)
374 (Total) . 18 17 2 35

#a ne/dUe = 54 (hour/week = 54)



U9 3/amnsitne 2

Anunsiag

miefin | vaef) | UHUR ALY
Third Year/Second Semester Credit | Theory | Practice | Self-Study
BUS 3203 ﬂ’lﬁLﬂuéﬂﬁxﬂﬂumﬁ‘qiﬁ%wd’m
Uszine
3 3 0 6
Entrepreneurship in International
Business
BUS 3301 | ns4An1agsnasenintszma
International Business Management 3 3 0 6
(NGNANgITETW Core Course)
BUS 3304 mié’mmiﬂﬂqwﬁ'mmﬁﬁ@mmmﬁ
Strategic Management in International
3 3 0 6
Business
(NAXAYBWLIIAU Major Requirment)
ENGL 3205 | AaME189nguiianisnaiianenig
| 93l
3 3 0 6
English for Business Oral Presentation
(NAXAEBWIAY Major Requirment)
XXX XXXX | ceeemreereseseesssessssssessssssnnesssnses
(nguArBwiaan Major Elective)
e s S RO
(NANATBWIABN Major Elective)
99 (Total) 18 16 4 34

Halne/fUa W = 54 (hour/week = 54)




Y9 4/nrantsinua 1

Anwndiag

mdefin | vquf) | U§UR ARLDY
Fourth Year/First Semester Credit | Theory | Practice | Self-Study
BUS 4302 ﬂ'ﬁﬁ’]LLmﬂ’]iﬂmuimdwﬂi:mﬂ
International Trade and Investment 3 3 0 6
(NFNABBWIIAL Major Requirment)
BUS 4901 | aNNWIN19ANI353A9HIUITA
International Business Management
3 2 2 5
Seminar
(NANATBWTIAY Major Requirment)
XXX XXX | corrreenrrsessassssssesssaeesssessssasenses
. 3 2 2 5
(NANAYBNIABN Major Elective)
XXX XXXX | oiereermrenssssecssmsmsessssssssssssrcencs
. 3 3 0 6
(nAsATBWARN Major Elec )
BUS 3801 | n1atp3gninieaun1soiiandwnisg
N1 NIUIUIT 1 0 3 2
Preparation for Professional Experience
Training in International #3@
Business Management
COOP 3801 | namZananiafnun
Cooperative Education Preparation
(UseaUNITINIAEHIN Field Experience)
PO 0. SR IO
. 3 3 0 6
(MNIAAEABNLAT Free Elective)
59 (Total) 16 13 7 30

#aTae/dUa i = 50(hour/week = 50)




U5 4/nanasinui 2

Fourth Year/Second Semester

Wilefin

Credit

nguj
Theory

UFus

Practice

Anuifiay
ANLBY

Self-Study

BUS 4801

COOP 4801

nsRnUsraunITaidenBnnissnnig
gaflauiunynf

Professional Experience Training in
International Business Management
Wan

AniafnNuN

Cooperal - Education

(Uszauntsainaauin Field Experience)

560

59 (Total)

6

0

560

s

UHNA

HFalng/dland = 35 (hourjweek =35 )

3.1.5 A188UI45183%91 (Course Description)

ANBBLNIETIEAY (AARWIN N) kAzAITNMSITsLIBLRANgRTUINIIgITe

o

§121398711199AN195 579U IR (MangATUsuUge 2558) Aundangns

Uin1agsfadadin gendsnnisdanisgafiauiunignd angasdiudqe 2563)

(NANUIN V)

Course Description (Appendix A) and Program Comparison Table Bachelor of

Business Administration Program in Global Business Management (Revised Program 2015)

and Bachelor of Business Administration Program in International Business Management

(Revised Program 2020) (Appendix B).




3.2 s - FaANA AN UALAMIAYBIBIANGE

(Name, Academic Position, and Qualifications of Staff)

3.2.1 81915801929 MangAs (Program Staff)

- ANTNISADY
U w.4. Vo o
4o a . apFUaRRBAA
NS
oo ; R . NNSANEN
RIAUN Za —-ANA AW AOMIHANSANEA ASANE
a (Teaching load: hr. per
No. Name Qualifications Conferring Institute Year of
week per semester)
Graduation
2563| 2564 | 2565 | 2566
2020| 2021 | 2022 { 2023
1 219155AnRA N s M.Sc. (Marketing) University of Wales, UK 2555 12 | 12 12 | 12
Ms. Jittikhun Niyomsiri 2012
AL, (WSHFANERS) nAnedeBealval 2554

(1fsANaNBNAUNTN)
B.Econ. (Eco
(First Class t




ATELNITNDU

U w.e. e .
do @ FH.ABFUAIRDAIA
Nd59
o o g y - . NSANYI
RN Za —ANA AT FOUUNISANKD NSANEA
' ! (Teaching load: hr. per
No. Name Qualifications Conferring Institute Year of
: week per semester)
Graduation
2563| 2564 | 2565 | 2566
2020| 2021 | 2022 {2023
9 819138191391 BIEIAe MBA (Global) Glyndwr University, UK 2558 12 | 12 12 | 12
Ms. Janejira Arsarkij 2015
AH.H. (NSAEUNEIEINGE) | aniAnende@eini 2553
M.ED. (Teaching English) Chiang Mai University 2010
VB (MEEIngegsiia) | anianandumauladisns 2544
HIAR (WL NARNIANIEN)
B.B.A. (Business English) Rajamangala University of 2001

Technology (Northern Campus)




NFTATTNaU

U w.a. e .
do TN AaFUMRRENIA
nda1L59
. e . R . N15ANYA
[AUN Fa —NNW AT AOURASANYA ANSAnNED
! ? (Teaching load: hr. per
No. Name Qualifications Conferring Institute Year of
week per semester)
Graduation
2563 2564 | 2565 | 2566
2020| 2021 | 2022 | 2073
3 819156975504 REABIAD UB.H. (UF135379) NN A el 2551 210 12 | 12| 1
Ms. Waewwan La-Ongsri M.B.A. (Business Chiang Mai University 2008
Administration)
.. (15yR) wanenaedeslng 2545
B.A. (Accounting) Chiang Mai University 2002
4 m@ﬁngﬁqmﬁ ﬁu:‘]_!iyL%ﬂ\j MBA (Strategic University of Wales, UK 2555 1721 12 12 12
Ms. Suthamanee Management) 2012
Thanaboonruang AR, (53RN WnAInenReBeand 2546
B.A. (Political Science) Chiang Mai University 2003




NITLNITADY

U w.el. e
deo #N.aavlavinania
G RISE]
. o ; - . : nsANKYA
AU A9 —-8NA AT NAUNITANE ANSANKEA
! (Teaching load: hr. per
No. Name Qualifications Conferring Institute Year of
week per semester)
Graduation
2563| 2564 | 2565 | 2566
2020 2021 | 2022 (2t 3
5 P197158AN9FR Bundeng M.A. (International Business) | Edith Cowen University, 2547 12 12 12 12
Ms. Patarasri  Inkhao Australia 2004
AL, (MMENSINOEEINe) | aaUusigensing 2542
(Nasffianauay 2) Uttaradit Rajabhat Institute
B.A. (Business English) 1999

(Second Class Honors)




3.2.2 8197158948 (Teaching Staff)

T w.er.

ANSEANSHDY
Aneudt % —ana AMAl HOTUNSANE fign3a 3. /FUa/am
No. Name Qualifications Conferring Institute ASAnNEI ANSANEA
Year of (Teaching load: hr.
Graduation per week per
semester)
2563|2564 2565 |25
2020[2021] 2022 (202,
1 81919830 RAN Hends M.Sc. (Marketing) University of Wales, UK 2555 2112 12 |12
Ms. Jittikhun Niyomsiri 2012
AL (1SHFANERS) A U ATe HRICPEY 2554
(Ausinengusuni)
B.Econ. (Economics) Chiang Mai University 20N

(First Class Honors)




U w.a. AN9TNIINAY
aeud da -aNN At ANIIUNISANYI Hidnda *H. /AU nA
No. Name Qualifications Conferring Institute AsAnEA ATSAAEA
Year of (Teaching load: hr.
Graduation per week per
semester)
2563|2564| 2565 |2566|
2020(2021| 2022 {2023
2 21971981941 BIEITA MBA (Global) Glyndwr University, UK 2558 121121 12 |1
Ms. Janejira Arsarkij 2015
AN (MSFDUNTENAINGY) | #nianendeFeein 2553
M.ED. (Teaching English) Chiang Mai University 2010
UE.U. (NMEDINgEFIa) s Angdamaluladsne 2544
AR (ANLTURATANEN)
B.B.A. (Business English) Rajamangala University of 2001

Technology (Northern Campus)




U w.a. ATNITHDY
Ao da -&NA A FOTUNITANEA fin3e a4 /MU ai/nna
No. Name Qualifications Conferring Institute ANSANKA n1SANYA
Year of (Teaching load: hr.
Graduation per week per
semester)
2563|2564| 2565 |2566
20 )12021| 2022 2023
3 A1915EWI9955 T8 REABIFS UB.N. (UIN19935119) R V-G NGV PY 2551 121121 12
Ms. Waewwan La-0ngsri M.B.A. (Business Chiang Mai University 2008
Administration)
U1, () aneReBec 2545
B.A. (Accounting) Chiang Mai University 1999
4 mmﬁﬂ’qﬂﬁqmﬁ ﬁu:quL%@q MBA (Strategic Management) | University of Wales, UK 2555 12 | 12 12 | 12
Ms. Suthamanee 2012
Thanaboonruang AFLw. (5gFnamd) WnAnena e ing 2546
B.A. (Political Science) Chiang Mai University 2003




T w.e. ASTNTHAY
Ao #a -ANA AT FOIUNISANE fignda #N./AUa/nA
No. Name Qualifications Conferring Institute ASANEA AsANYI
| Year of (Teaching load: hr.
Graduation per week per
semester)
2563|2564| 2565 |2566
2020|2021| 2022 |2023
5 A191585Y5F3  Bunsu1n M.A (International Business) Edith Cowan University, 2547 121 12 12
Ms. Patarasri  Inkhao Australia 2004
FIFLLL (NHNEINEEETNA) #0INIBANARSFRG 2542
(Hesfflaniuiuang)
B.A. (Business English) Uttaradit Rajabhat Institute 1999

(Second Class Honors)




U e ASLNITHAU
Aol fia -AN\ AN AOIUNSANYA fidn3a #1./FUai/nne
No. Name Qualifications Conferring Institute A1sANYET ASANKA
Year of (Teaching load: hr.
Graduation per week per
semester)
2563|2564| 2565 12566
_ 2020|2021| 2022|2023
6 19198 MATNA M.Sc. (International Business | University of Surrey, UK 2552 2l 12|12
MABIILAENA Management) 2009
Ms. Pharsinee Luangvisethgul WAL RAPAERS) AN &Sl 2549
LL.B. (Law) Chiang Mai University 2006
AR, (nEnne) sAnadeBualnal 2547
B.A. (Thai) Chiang Mai University 2004




T w.er.

A1FLN1TNAU

Anauii fa —anA AT AOUNNITANNT fignga 7. /flai/na
No. Name Qualifications Conferring Institute ANSANEA ANSANEA
Year of (Teaching load: hr.
Graduation per week per
semester)
2563|2564| 2565 |2566
2020|2021| 2022 |2023
7 Mr. Phillip Y. Freiberg FFLH. (miﬁ'ﬂm‘imaﬁu) anTAnenAsIuMAes 2557 12 | 12 12 | 12
Uszmnalne
MA (Media Communication) Webster University, Thailand 2014
MA (International Relations) Webster University, U.S.A. 2555
2012
MBA (Business Webster Graduate School, 2553
Administration) Regent College, London, UK 2010
BA (International Studies) Brigham Young University, 2547

U.S.A.

2004




T w.a.

ANV

Ao iy —an AMYA A91UUNSANEY fidnsga oo /flai/nna
No. Name Qualifications Conferring Institute 158N~ N1SANYA
Year of (Teaching load: hr.
Graduation per week per
semester)
2563|2564| 2565 256q
2020(2021| 2022 |2023
8 A5 NUNI59T M.Sc. (Tourism Management) | University of Surrey, UK 2552 121 12 12 12
Awasiagn 2009
Ms. Kanokwan Peerapongdecha | ggr 1), (nnmns5aiea) W AngABa T 2551
(Hesffandudy 1)
B.A. (French) Chiang Mai University 2008

(First Class Honors)




T ..

ATLNISHDN
fud #a UL AT NOIUAISANET fiduse ay./AUai/na
No. Name Qualifications Conferring Institute s8Ny ANSAN®A
Year of (Teaching load: hr.
Graduation per week per
semester)
2563 256/] 2565 |2566
2020(2021| 2022 |2023
9 8719719825y AraBIAI M.B.A. (international Finance) | Virginia international 2558 121 12 12 | 10
Ms. Waranya La-Ongsri University, U.S.A. 2015
2f.U. (BFNTINAEBINa) nAneaedes il 2547
B.Eng. (Mechanical Chiang Mai University 2004

Engineering)




U w.a.

NITENITNDUN

aeut #a —-ANA AN Fa1UNISANE ndn3e 2. /e i/nta
No. Name Qualifications Conferring Institute nsAnen AsAnEI
Year of (Teaching load: hr.
Graduation per week per
semester)
2563|2564 2565 |2566
2020(2021| 2022 |2023
10 | 21ensdReyn Heldan M.Sc. (Air Transport Planning | University of Westminster, UK 2560 12 |12 12 | 12
Ms. Phichaya Maneerat and Management) (Merit) 2017
M.Sc. (International Business) | University of Hertfordshire, UK 2556
(Merit) 2013
AL (115 FANARS) svAneanBas g 2553
B.Econ. (Economics) Chiang Mai University 2010
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3.2.3 919159ALFY  (Part-time Staff)
ﬁmfsmqﬁmLﬁ@ﬂTﬂﬂﬂm:ﬂ‘:?'sumau‘%mwﬁﬂgm

Qualification considered by the curriculum committees.

4. psfsznaufigatudssrumseinmasun @ndszauntsalimnviasmwia

#inwn) Field Experience Elements (Professional Experience Training or

Cooperative Education))
mﬂm’mﬁmmsﬁﬁmvﬁmma;ﬁﬂs:ﬂumiiﬂefu%ﬁwﬁ@m%zjﬂﬁfiv‘hmu@‘%o

Fobmangaslidmuasiedmamfadnun Feezdnaglunguiazaunisainiaauns us
w1 fiaudafinondiosnisBidndnuaynanamaifiensiednd Euusnsdi
inAnuidymlamnsnamzdeudoulusefnanisfinuideeyan i ewseidn
Ansraun1soiedn
Regarding the needs that the graduates should have professional experiences
before starting their career. Therefore, the curriculum has set a cooperative education
course which is categorized in the field experience group. All students should enroll in this
course. However, there is a need for all students to enroll this course, except in case that
students have problems not being able to enrolf in the cooperative education course, they
are allowed to study professional experience course.
4.1 HIMTFINHANISIE B RS TR SERUMSDINIANNN
(Standards of Field Experience Learning Qutcomes)
ANHANARTI INaNNsEES U auns el AT wTESInAnE) fivaid
Expected learning outcomes of students’ field experience are in the following:
411 vinwelumsufiimemsinannasznounis asanauiandinlall
winns Asdniulunsdedvauianntey
Skills from hands-on experience and gain understanding on the need to know
and apply theories at work.
412 awnsaysnnnisanediiEeusfisluusrgnitilanin Tnalinanws
wasinbzduededle Katmunzan
Be able to integrate knowledge and skills as a tool in their profession

appropriately.
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413 famediutuszasnsavinemsandugaulin
Have good interpersonal skills and can work well with others.
4.1.4 fsndeuily asanan drlsdamsssnuasaunsaUsusndnduanu
Usznaunns (§
Have disciplines and punctuality, understand corporate cultures, as welf as
be able to adapt to a new warkplace.
415 fipundntinisuaniean uasiAnuAnastaassd U amiluenls
Have self confidence and implement their creative thinking in order to use in
workplace.
4.2 %3998 (Period)
MANSANENT 2 1eedinaAnunit 4
Second semester of 4th academic year
4.3 NMSIAIRMATATINFEN (Time Appointment and Schedule)
Fafisnantn 1 nnannadnen Tifioandn 560 ol

Fuli-time 1 semester, not less than 560 hours

5. fanmumfiaatuntsminlaseteeisy

(Requirements for Projects or Research Assignment)

farmauninlasenudasnAss Tusngden BUS 4901 Aunuinnsdnniagsfia
WINILIH 138 BUS 4902 n19AdedmmIugafiauiuand fouiuiadafifuadasiu
NFEUIMNIHARRUAUAZUENTT WARADY  IF59RTA NMTIATIEAUAZIRYINUNLGTa
mMeATanwgsie gafiantnen® Tasenisfineusn TneinAnenazfiesdminlassnuvie
IMATEANULLY uATsEzaTaeui e sonsdiniguidnsenainas aanaem
finsinadenansslwmeiuneniifaeulidime iasnansenin

Project or research requirements in BUS 4901 International Business — magement

Seminar or BUS 4902 International Business Research, must be a topic related to the
production of products and services, creative products analysis, business plan preparation,
business research, international business, and training project, which students must prepare

a project or research according to the format. The length of time that the instructor
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determines Including the need to have a copy of the delivery report as well as presenting
the performance according to the steps that the instructors have strictly determined.
5.1 A1aduialausia (Short Description)
TrgeanumBaes s Tusnedn BUS 4901 @annin194Ann955Raumud vie
BUS 4902 n1sidudmiugafianmnnd findnunaulaiu dnAnuiasnsmimguian
Uszgndlilunisinlasssnunissndquld Tngdndnuiesldsuuselamisnnnaaia
TasermBeaniddefianunsavinadanie uszasnan it
Projects or research in BUS 4901 International Business Management Seminar or
BUS 4902 International Business Research that students are interested in, should be
research that students can apply the theory o use in project work or research, which
students will benefit from the project or research that can be completed within the
specified period.
5.2 HIASFIUNANTSITENS (Learning standards)
521 sinAnwannsndsiiassiuaryszgndlinguignisufusfedradu
eANT
Students can think, analyze, and apply the theory to practice
systematically.
5.2.2 sinfnelilanuAesBnaseasaf e lassmdsa st
Students are able to use creativity in project work or research.
523 tnAnwansniRenuazlszgndlimalulagdansaumelFathammnzas
Students can choose and apply information technology appropriately.
5.3 4994981 (Duration)
MAMSANYIT 1 wie 2 Y99lnsineil 3 wie 4
Semester 1 or 2 of the 3rd or 4th academic year
5.4 9MannNIsfia (Credit)
3 yidnafie
3 Credits
5.5 AMSLASANNIS (Preparation)
ﬁmiﬁwum’é@uﬁLtﬂ:iﬂﬂﬂ:@ﬂmﬂ@ﬂmdmw%mu?ﬁﬂmﬁf}lmu wazBuaal
vnAnuniintadariinuasiieg lduamiusnasinisBaunsaan dnisidufisais

=3

AN AN NN 19Y 1 A9 99unE peuAsaansinAnunatdaiies TnaAsd
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MaNnnane 817 n1aaeeuAE it uduEen nnsfinansseuny
Attt AN uasn1sUssiunassndansruanniinendusze  du
$ing
There are conditions and details of the project or research by the instructor and
explain o students to understand the various requirements in the first week of
teaching. There is a continuous monitoring of project progress or student research by
using various methods such as reporting progress in class, follow-up on work progress,
and evaluation during periodic work processes etc.
5.6 NTruUINNITUSEIANNA (Evaluation process)
faauatanimuanszuntslsniuna FrarmanegUuuy a1
Instructors may define various evaluation processes such as:
5.6.1 Uszifiunaazninnszuaunainelnedaou
Evaluate during the work process by the instructor.
5.6.2 ﬂi:LﬁuN@@ﬂﬂ%ﬂdﬂuR‘lﬂEjﬂ'ﬂuﬂ%ﬂﬂWZHiiNﬂﬂi

Evaluate the workpiece by the instructor or the board.
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WNION 4 Namst‘%ﬂuﬁ NAY...... IFHOUUATNTTUSEIAUNS

Section 4 Learning Outcomes, Teaching Strategies, and Assessments

1. msﬁ'mmqmé’numzﬁmwmﬁ’nﬁnm

(Development of Students’ Desirable Characteristics)

AANY LAY
(Students’ Desirable

Characteristics)

naqwén‘%ﬁﬁ@nﬁmmﬁ’nﬁnm

(Strategies or Students’ Activities)

1 ATHAIHITONNATUANE LAY
natszynedientsdonnstuss
gefialFatammnzaniuuiunyialy
WA

Be able to use languages for
communications fluently as well as to
apply them suitably to the domestic and

international related context.

1. suasniiinAnunGeniuas linundange
TaluaTBnIuGEe wardaaanns Ennentunng
ﬁlﬂmﬂ%\aﬁﬁﬁ@

2. Support students to learn and apply English
and other languages in and out the classroom and

in business content.

2. AMHATHIT MUz ne T
ANENNE9A9 UATNTIRNNSEIfa
WIMER MNNTFENRTTANTaRRN
NARSDUET AUAMIDUINNG

Possess skills, ability to apply
business knowledge and international
business management in creating or

developing products product or services.

1. fwuaseden s aNfuLmNImenig
AFENTINEINNEITe TusesusneATn uazeui
Any i msnzan

NNAEINSESHATUNTRIEIDaWEens183En
Tunmdngaalimmnzantusziudutaesindnm

2. WiinAnmnfidausantufanssunsts
ANHANAE9ESIA HBuMIeatefidom
MHNEANAUNITE RN AL AUIBILATIANUBNANS
AomsseuBiEnmantindvieunasiuasnTian 9a
Tuﬁmﬂam LLﬂ:Lmzv'\i%ﬂadﬂﬁmeu

1.. Assign courses to be appropriate for
business skills promotion guidelines In the course
level and the appropriate year of study.

2. Academic supplement and enrollment of




ATRNHEOM. . LAY
(Students’ Desirable

Characteristics)

ﬂaqwéw’?aﬁ@ﬂssmaaﬁ'ﬂﬁnm

(Strategies or Students’ Activities)

courses in the curriculum that are suitable for the
year level of the student.

3. Allow students to participate in using
creqtivity activities, assign topics with suitable
content for self-learning and provide electronic
teaching materials or research resources provided in

the library and appropriate resources.

3. ANINEINITONNHINNNT
wnaTulagfiiadasunsodasns
HinalulaglBognedvsz@nsam

Knowledge of modern technelogy,
able to communicate and use

technology effectively.

v
v

1. devinuasimunseinn winsadeiian
nsAneniififlonfieaty faviamalulad uas
NM99ARANTINNNTIEEUNITABHTHLLY online-
learning

2. wuvsnee A biinAny e lulad
miﬂumm'mme%@ada@Lﬁﬂm@ﬁﬂﬁuﬂﬂﬁﬁmﬁ
9ENY

3. fAenssnlunsBeniuasianssuais
WANGAS A

1. Create and define courses or topics that deal
with education with content about digital technology
and organizing online-learning activities.

2. Assign tasks that allow students to use
information technology from electronic sources and
report.

3. Learning activities and extra-curricular

activities in various fields.




2. m‘sﬁ'muwamﬂ%ﬂuﬁ wNIAIZIANYIIA (L Learning Outcomes of General -

Education

2.1

AMUATHESIH 438555 Morals and Ethics

2.1.1 HANSBERSRMAMETIN Y385

Learning Outcomes on Morals and Ethics

1) mﬁ:ﬂﬁﬂ?ﬂ@mﬁ’um:ﬂmﬁ‘i‘m F3u599H \RuaazuRsTodnr 139
1399981059 INTURAATN

Recognize values and morals, ethics, sacrifice and honesty. Have academic
and professional ethics.

2) {3y n999191981 HANFURATELADAUIBILALFIAN LA
nNuidaudatioAud 9 29989ANTUAZAIAN

Be disciplined, punctual, responsible for oneself and society. Respect the
rules and regulations of the organization and society.

3) fl@mﬁ’i’iuﬁﬂﬁ‘j’iﬂuﬂ’ﬁﬁ’]Lﬁuﬁmuuﬁugwﬂ‘%’myqLﬂ’i‘lﬂgﬁ@wmﬁm

Have morality, ethics in living on the basis of sufficiency economy
philosophy.

4) aszinuazdriintuanadiuine

Recognize and redlize in being Thai.

2.1.2 nagnEnisraniiliiunisimuintsi3enifimamsssn a3us5eM

Teaching Strategies via Learning Development on Morals and

Ethics

1) dnsufieuanimuaden senemmuazaadaumsusianig nrsdindu
Fen

Organize the environment both physical and dress code, class attendance.

2) Ansan wawaBeaiessan laetitymianudaudadeaiassm
nazduligBeuAn Ainasd ofvsne s uazianls Tuusseanneiis
WINNUATUABAAYIINNNTYNARTY

Develop moral reasoning by using ethical conflicts to encourage learners to
think, analyze, debate, argue and decide in a liberal and safe atmosphere from

being judged.



3) Aan1eAn Airgedd Ana: W Arede@ianamy ol
Practice thinking, analyzing, reflecting, and critical thinking.
213 NAgNENTUTHIAINNANISTHUEATUAMESIN A3EETTH
Strategies to Assess Morals and Ethics Learning
1) daziBungfngss N19n5¥in NTuansesn ANTATIABLIATUNT
WniuBew nnsusiang
Evaluate the behavior of action, expression, punctuality in attending
class and dress code.
2) UszifiuannudRn nadiugmen n19eendl S INuUUALAR
WULRDUONANARLAY
Assess feelings, appreciation, acceptance from the observation and
questionnaire.
3) Uszifiunnng aonadinla s9nuuun U wuRELIN By
Assess knowledge and understanding from the questionnaire and
assignments.
2.2 fMUATNS Knowledge
2.2.1 Nﬂﬂ"l‘itfiﬂuﬁﬁ'mmﬁui Learning Outcomes on Knowledge
1) feowsuazaomdntadeatin nauasvquandy hudemiidnu
Possess knowledge and understanding about important principles and theories in
the content studied. '
2) awnseimasitigmn Taislazgndanng yinuzuaznns eIl
Fomnzantunisutidem
Be able to analyze problems including applying knowledge, skills and using
appropriate tools to solve probiems.
2.2.2 naqwémsmuﬁ?%?umsﬁmmmﬂfsﬂuiﬁmmwﬁ
Teaching Strategies on Knowledge Development
1) SanedeunnssauiidingEumduddy

Arrange teaching and learning that focuses on students.



2) dnfianssnnsdanifinarnvats Waanadasdudont ww nns
193818 N198AUTY N1TANEIANAIT WATNITAATATIZN
Organize various learning activities in accordance with content such as
lectures, discussions, research and analytical thinking.
2.2.3 nagnsMTUszIHuNanIsEeuEAuAIINS
Strategies to Assess Knowledge Learning
1) USRI AN AN E UM ULLYARDY WURELONN B
Assess the fearning achievement with the questionnaire and assignments.
2) U RNAMYINEE AMENITAINANTIVINNTH LUUTRANN1SRN
Assess skills with observation and work training record.
2.3 vinugneiayay Intellectual Skills
2.3.1 WansEeugiuwineensilyan
Learning Outcomes on Intellectual Skills
1) @WNS0RUAN 99059 AnEn ﬁLﬂiﬁ:ﬁm:ﬁﬂﬂinﬁuﬁiymﬁﬂﬂu
nauh iloyntnttesinemssd
Be able to search, collect, study, analyze and summarize issues to sclve
problems creatively.
2) awsaUssgndaaiuasinuziumaufleifigmilfetnaumsnzas
Be able to apply knowledge and skills with appropriate solutions.
3) AVNELNITARLLLBIAIN
Possess holistic thinking skills.
2.3.2 ﬂmpaéﬂ’]'sﬂﬂuﬁ%ﬁmmﬁnuzmaﬂiyiyq
Teaching Strategies on Intellectual Skills Development
1) Tianws anminle fuseu nszuaunisAnedieiiansnigin
Agufiteynt n1sAnasNasTA
Provide knowledge ond understanding of critical thinking process, problem
solving and creative thinking.
2) dnfienssunisGeuiuuuiiutiomuiunan

Organize problem-based learning activities



2.3.3 nagninislssifiukanist  Famvinusyieilygyn
Strategies to Assess Intellectual Skills
1) U5zl RUANANINGSY ANNNARITU NNTAAREIIETIA
tluate according to actual conditions from creative work.
2) Ysziliwennnisufjifieesindnen uuuduiinnnsufjin
Evaluate from student practice and practice record.
3) Yszifiunseansuiineznssuaunsie anuuudung
WUUABUDINANNAALAN
Assess the acceptance of the process skills from the observation and
questionnaire.
2.4 VINEZAMNANANETENINUAARUAT AN URRYEL
Interpersonal Relations and Responsibilities
2.4.1 MIFERIHTUANNANANETIENINUARALAZ AT URATEL
Learning Outcomes on Interpersonal Relations and
Responsibilities

1) fuudninin munsndematunguamatnmaneianien e
waznedange adnaldszAngam

Possess a good relationship. Be able to communicate with various groups
of people, both Thai and English effectively.

2) mmﬁﬂﬁqmﬁuffumﬂm%m%ﬁqﬁqﬂusfuﬂ'mﬁuﬁmmmu
LL@:Lﬁué’%L‘%'umeﬂi:LﬁuTum'ﬁLLﬁTwﬂmuﬂqifﬁﬂfymﬂmﬁqdquﬁq LAY
AN w%ﬂwﬁzmﬂmagmﬁummmm:ﬂu

Be able to bring knowledge to guide society in appropriate issues and be
the initiator of the issue in solving the problems of both personal and collective
situations and showing proper standing points.

3) ﬂmmﬁ*uﬂmmusfumﬁﬁ’wmmsL‘%ﬂuiﬁwmmumq WA NFEEN
atseie

Possess responsibility for developing both their own fearning and

professional continuously.



4) AR EURLAVINET 1 v o uﬁuwmﬁmﬁﬁ@mﬁwmﬁ’dﬂufwﬂ
wazdaanlan
Possess volunteer spirit and public consciousness. Be a valuable citizen of
Thati society and world society.

2.4.2 naqwémsﬂ'auﬁﬂ%wﬁnu:mwﬁ'uﬁuészwiwqﬂﬂmmzﬂfnu
Sularay

Teaching Strategies on Interpersonal Relations and
Responsibilities

) st‘?ﬁﬂ’ﬁﬂ’ﬂuﬁﬁﬂﬂuﬂﬁ@ﬂiiNTﬁﬁ’N’mLﬂuﬂ’@:}l fangsuAnAin

Use teaching that assigns activities to work in groups and research
activities

2) ApAanssnnsBeuntsaau Tae Wi Anu [Eidausan etuunum
nauin uazfisaneu

Organize teaching and learning activities by allowing students to
participate both in the leadership role and colleagues.
2.4.3 NAYNENITUSTIRUNANSI TN AMUANHANANESENINLAAR
HRZATINSURAZaY

Strategies to Assess Interpersonal Relations and Responsibilities

1) UTzRUAINANINAGY @ﬂﬂmmum‘iﬁﬂmmﬁuﬂﬁu

Assess according to actual conditions from group work.

2) Usziusnngingaul mauaasasnuasinAnyalunieinesadu
NAN N19H7 1BNAIY

Evaluate students’ behavior and expression in group work and

presentation.



2.5 VinRZN1FAATYE  BIAARY AT FISUREANS VA INIRERISRIUNA
Analytical Skills in Mathematics, Communications and the
Application of Information Technology
2.5.1 Naﬂﬁﬂ?ﬂuiﬁquﬁ'ﬂﬂzLtazm‘ﬁm‘nzﬁ@eﬁqm‘u AsRD  SUAS
A lEnAlRIaEa19aNA Learning Outcomes on Analytical Skills
in Mathematics, Communications and the Application of Information
Technology
1) fnurlunisiiedestefdniinafioghuiiaqi 38n19ms0easy
psiidedeaddioya A8dANeszUL uasmssmindaanfiuEnsaeand
UARZNTTARRBNNRI T
Possess the skills of using the necessary tools that are currently available.
Know how to check the reliability of information. Know how to manage the
system and be aware of copyright issues and copying works.
2) wsaNAR (WaslinAn) AaRRVa W ARUARTE AALEEY
waznIstuinawntines g
Be able to produce (and produced) digital media such as video clips, audio
clips and screen recording etc.
3) seminiivussdiuanndasaieesulad nisunesdeyadouyana

v as

Sndvaduiugudmiutoaiuioys suinsriusslndnsaaniadl

U

]
@

Ufiduinsiugauneanlad

Recognize online safety issues and protecting personal information. Know
the basic necessities for data protection. Be careful and ponder the interaction
with others online.

) @ansofinge - lHmanduad sandewenndinduiidudasland

UngUNS WAANY 7 Lﬁ"ﬂmi?%muﬁmﬂumﬂ

Be able to install and use the software including useful applications on
various personal devices for comprehens  use.

5) anunsatimaluladfananinanvanaliassfung uaslEiin

NN FnaaNANS



Be able to use a variety of digital technologies that are famifiar and be
able to use specific vocabularies.

6) mmmf%m%mﬁﬂﬁmmﬂv‘mﬂummuwmLL@:ﬁqequéquﬁuﬁﬁu
uuneaulad MalusUuunrnsnsikihienans doAndiu nstazgmialng
(video-conference) NTIANNUT YAY

Be able to use various tools to chat and work with others online, both in
the form of sharing documents, comments, teleconferencing (video-conference)
seminars etc.

2.5.2 naqwémsﬂ@uﬁﬂ%ﬂaﬁ'ﬂmmﬁtﬂi’]zﬁ@qaf‘l"ua’zl AsREA1S
wazmstamaluladiansawme
Teaching Strategies for Developing Analytical Skills in
Mathematics, Communications and the Application of information
Technology

1) dpRanssun1sBeunsaeuitiuiiinAnefininernisnset
m‘iﬁumﬁ:ﬁﬁm,}m ﬂﬁ‘iﬁlﬂﬂﬁ‘i‘imﬂ'ﬁ’muﬂﬂ@ s malulagansaumatieu
Fi9

Organize teaching and learning activities that emphasize students to
practice analytical skills, data synthesis, interpersonal communication and use of
information technology in various tasks.
2) dpfianssnniaduusimeilanisUssgndmaluladansaume
Pmannaganunngnl

Organize learning activities for information technology application
techniques in a variety of situations.
2.5.3 nagnEn1sUsuiunan1aieusfinninuen1iassiiienaay
asRassuazns e lulad

Teaching Strategies for Developing Analytical Skilis in

Mathematics, Communications qnd the Application of Information
Technology

1) dsufiumnanwaniinadsannuasunIsden Haaeeils

]
a

Akl adasaung AdnaaasuacadRTiAgadng



Evaluate according to the actual situation from the selection of tools,
information technology, mathematics and related statistics.
2) dszifinannaauamnsaluniseiuns finanzd duasiziiieys
LLﬂ:’,ﬂq‘iﬁlﬂN"ﬁiﬁﬁd"lx‘luﬂﬂﬂ
Evaluate from the ability to explain, analyze, synthesize data and

interpersonal communication.



3. WNRALAAINTISNSEALAMHS LA ATEUNINSFINNANSBERSInangasgsdraamnaairfnumiafy

(Curriculum Mapping of General Education)

@ arusufiagaunan (Major Responsibilities)

O aausufiagausas (Minor Responsibilities)

3.MNYENIY 4.97NuE 5. INHENISILATIZHITINRY
flgysyn ATTHRNARESZIIN SRS WRTNTS I
- 1. AMEIIN . (Intellectual YAARUAZAITH wialladl arsawmie
5189%1 - 2.A9HS o o
U659 Skills) SUNATBU (Analytical Skills
(Courses) (Knowledge)
(Morals and Ethics) (Interpersonal Communication and
Relations and Information Technology’
Responsibilities)
1 2 3 1 2 1 2 3 1 2 3 4 1 2 3 4 5
GEN 1101 sunmeidisn1sdaans
_ o ol|e® ° ol|e® ° ole|lo|o o0
Thai for Communication
GEN 1102 anm1dvnguiNenis
Aoas IRl sEaNTH
English for Daily ORN | o ® Ol @ O ® O 0O | BN
Communication




3.NHIN 494z 5. NINWEN153LASISTBIRLAY
feysyn ATTHANWUETEWIN AsRa®1s uREns
- 1. AMNETIN v . (Intellectual UAARUNEAITH wialuladarsaung
518391 - 2.A705 . -
FIUEITH Skills) SUNAABUY (Analytical Skills
(Courses) (Knowledge)
{Morals and Ethics) (Interpersonal Communication and
Relations and Information Technology)
Responsibilities)
1 2 3 1 2 1 2 3 1 2 3 4 1 2 3 |. 4 5 6
GEN 1103 mundanguiieniaiben]
, _ O|® ® O | OO0 e @ ® e O
English for Learning
GEN 1104 P e e
FAmlarandu
_ , O|® @ @ ORN @, ® O 0O
Chinese for Daily
Communication
GEN 1105 AW unuAian1s8eans
MFAmlszandu
_ ORN @ @ O|® O ®@ OO
Korean for Daily
Communication l




3.91NEENI 4.9NyYe 5. INYLNISILASICALTIANRY
tleysyn ATTHAHA RS ST msﬁ'@ms WAENNSLH
- 1. AMEIIN . (Intellectual UAARUREAIIN mn‘[u‘[@ﬁﬂ%ﬂumﬂ
§1893%1 ~ 2.A97H5 . -
5659 Skills) SUNAYBY (Analytical Skills
(Courses) (Knowledge)
(Morals and Ethics) (Interpersonal Communication and
Relations and Information Technology)
Responsibilities)
1 2 3 1 2 1 2 3 1 2 3 4 1 2 3 4 5 6
GEN 1106 ausjuniienisdeans
WuBAnLszanTu
, O| @ o o O| @ O ® OO (=
Japanese for Daily
Communication
GEN 1107 A N5didiens
ApanshudAnuszsntu
_ O @ o o O| @ O ® O O o o
French for Daily
Commu‘nicotion
GEN 1108  anuwHIABnNISRad1S
" . o ORN o o ONN | O ® O _ oo
haaAnUsyandu




3. MNHLNN 4.91NYe 5. INHINISTLASIEWLTIAILAY

teysyn ATTHANNRETZNIN MDA URENTT
- 1. AMEITN . (Intellectual UAARLASAIIH wialulaganssuna
18981 - 2.A7MN3 . A
FIHUETTH Skills) FUHANBY (Analytical Skills
(Courses) (Knowledge)
{Morals and Ethics) {interpersonal Communication and
Relations and Information Technology)

Responsibilities)

1 2 3 4 1 2 1 2 3 1 2 3 4 1 2 3 4 5 6

Burmese for Daily

Communication

GEN 1201 AalznnsaBamnesraudin

§% ® 0 O O  O|0|0O|e| @ O ® O O | C
Art of Happy Living

GEN 1202  NISWAIMILARNNTWILAZ
NI VNITIAN

Personality and Social

Etiquette Development




3.1NHEEN9 49N 5. INHLANSILASIEATIRIAY

Ueysyn ATIURHAUESENIN A9iBATS uaTnNS U
R 1. AMETIN . (Intellectual UAARUAZAITIN wialuladansauna
518971 - 2.A7743 . -
FIU655H Skifls) FUNATBU (Analytical Skills
(Courses) {Knowledge)
{Morals and Ethics) (Interpersonal Communication and

Relations and Information Technology)

Responsibilities)

1 2 3 4 1 2 1 2 3 1 2 3 4 1 2 3 4 5 6

GEN 1301 mananiiusnasinidenin

Chiang Mai Rajobhat ®e 6 O\ O | o ® O O\ ® ® O

Identity

GEN 1302 A8Anainigangvnen

AINS
BN NEORN BNONN J ® O|0| @ ® ® O
Knowledge Transfer
Methodology
GEN 1303 ANAASNIEI1U0
ol e @ @ @ O O @ @ O O O |4

King’s Philosophy




3.9NYTN 491N 5. YINYEZAITILASIZVLBIAILAD
flgysyn ATTHANNUE TN ANSNBANS WRENS
- 1. AMEIIN . (Intellectual UAARUATAITH wiauladasauA
FIH9IUN R 2.A9N3 . -
FIUHTIH Skills) SUNATBU (Analytical Skills
(Courses) (Knowledge)
(Morals and Ethics) (Interpersonal Communication and
Relations and Information Technology)
Responsibilities)
1 2 3 4 1 2 1 2 3 1 2 3 4 1 2 3 4 5 6
GEN 1304 nstfasrivuazsiagiiunig
VL]
, IS AEoRE RECHIN RECEN BN RECOEN RNOAN REGEN RNC) O
Preventing and Resisting
Corruption
GEN 1305 Tanuviegsfia
. ONE REORNEONN NN NECENCEN BN BEONN ONN BN BEONN
World of Business
GEN 1306 mnnsuiunwaiilneiunig
Wennviasin
ONN BECGEN REONN NECEN NN RECEN RECOEN REONN NNG) O|®
Citizenship and Local
Development




3.ANUEN 491Ny 5. INYLNITILATIZIBINAY
teyeyn ATTHANNNE ST nsRaN1s uasns e
R 1. AMNEIIN . (Intellectual UAARURTAITH waluladiarsaund
518991 R 2.A77835 o
FIUEFTH Skills) SUHAABU (Analytical Skills
(Courses) {Knowledge)
(Morals and Ethics) {Interpersonal Communication and
Relations and Information Technology)
Responsibilities)
1 2 3 4 1 2 1 2 3 1 2 3 4 1 2 3 4 5 6
GEN 1401  nsAmuaznIsfnanle
Thinking and Decision O ® 6 OO0 @O o o O
Making
GEN 1402  M35Aaa
0|0 ® o |0 O olo|o @ 0 00|«
Digital Literacy
GEN 1403 NMSAUARINTWULLESA
99 ORN _ ® & Ol O O|@@ O O O |0
Holistic Health Care




4. HANTSEBUSUDILARTAIMN NNIATTNRY. -
Learning Outcomes of Each Domain Field of Specialization
4.1 AMESIN 9386550 Morals and Ethics
4.1.1 HANTSIEHUSATUAMETTH T3UETTN

Learning Outcomes in Morals and Ethics

1) @111999an190Y NI IEIIH LATITLETTH Tm?‘ﬁa@aﬁﬁ@md
Al AagRnyDfau

Be dble to manage moral and ethical problems via the use of social value
judgment and others’ feelings.

2) UNPINGANTTHNNAUATEITH UAZA3HETIN Inailine fAou
SuRewou & aqedn Foaas

Manifest moral and ethical behavior via being disciplined, responsible,
honest, and sacrificed. '

3) {3vi A3saaT LaTHAMNIURAYALAAANIDILATAIAN

Have disciplines, punctuality, responsibilities to oneself and societies.

4) \wanng seidpuuaziataAus o 22989ANTUuATAIAN

Respect the rules and regulations of the organizations and societies.

5) H99981U9IMUNATINITUAz AT ENNN953A9

Have academic and professional business ethics.

4.1.2 nag;wém‘smuﬁT%ﬁ'mmmsf%wiﬁmqmssiu 3659

Teaching Strategies for Learning Development on Morals and Ethics

1) dnsuifauanwandan sentenmuazssfiounisusioniy nnsdntu
Fen

Deploy physical environment, grooming, and class attendance.

2) Animunmnauaideasasssy laelinsddnyimiegafia doywinan
Toufiedeaiesssunegate nadulifBenda Surnsed afise THud uas
dindula Tuugsenma AfiEEniwuazlasndeannniagndindy

Develop ethical logic via the business case study application of ethical
business conflict issues to stimulate students to think, analyze, discuss, debate,

and decide in the freedom and criticism-free environment.



3) Annngde Al ae iflent19NAa19 Y104

Develop thinking, analyzing, refl  ng, and critical thinking in business
issues.

4y UgnilalistnAnunfanifeouady Tnauiunisianswian n1silaans
dadnd WnAnwideiianng T weu nmadwinAneiuaznisUsneusiin
ynnegaiia Anbisutidnasniadiuih uazniadusndnnguiis fassdadng
Taelivinnnanssnluntsaauviaasnaiuliu dnisdnfansandaasunnissas
599 Nsnges suesyanafiUsznaunnstlent Widsarinaslomiud
fu39n N9Reaay uaTiAdundtyey

Cultivate disciplines and honesty by focusing on respect of others and the

responsibilities of being oneself, being students and business profession. Students
should be taught how to be leaders or members of the team. In addition, the
topic of plagiarism should be focused in order for students not to cheat or take
another person’s criginal work. There should alsc be activities for promoting
student’s morals and ethics.
4.1.3 NAYVNENITUTELANNANSITUNSATMAMEITNATUEITH

Strategies to Assess Morals and Ethics Learning

1) UsziRungAnNTss N19192%11 N1TUAASEAN nsassolaa N diniu
e NITUAINIE NN1999NAaNT TN

Assess behavior, actions, expressions, class-attendance punctudfity,
grooming and activities participation.

2) st fwiFuAf NMITATIAT N198BN3L ANUULALNA LIUABLATN
AINARLAN

Assess attitude, value perception, and compliance from observation form and
self-administration questionnaire.

3) ﬁ'ﬁ:LﬁquﬁN§ ANt SINULLNAFEY WWLABLONH FHiTu

Assess knowledge, comprehension from written tests, questionnaires,

academic outputs.



4) UsnRuannTaasn i qﬁﬁm@ﬂﬂmuﬁmﬁéu

Assess from the students’ dishonesty in exams or copying  rks from
others.

5) Yssfuannanuiiinta L ¢ sunsisfiewdandu uazasnansd

Assess from the students’ generosity to classmates and lecturers.

6) UsmifinannanusuRmnsey AR [FSunaunEng

Assess from the students’ responsibilities of the assigned jobs.

4.2 ﬂ':"m:é Knowledge
4.2.1 Nﬂﬂﬂit"’sﬂuﬁﬁﬂuﬂmuﬁ Learning Outcomes on Knowledge
1) fansdardinlaluidenanszddnifiufugussmanddi
59fie
Possess knowledge and understanding about the basic knowledge of
business subject content.
2) awnsaiArsFugsialUdszgndl$tuntsGeuuaznsineuuas
el TuEAnUszaTuuasufitom Fetemunzan
Be dble to apply business knowledge to fearning, working, using in daily
life and solving solving problems.
%) anunsnharus iyssnnistumansfiiendeda
Be dble to integrate with other related subjects.
4.2.2 ﬂmgwémsﬂauﬁ?%ﬁ'mmmsL"’sﬂuﬁﬁqumwi
Teaching Strategies on Knowledge Development
1) dansdeunnsreniiiiugimiuddn WnsEaunsaes
nanNnanygUuLY Trranaseeiuifion wu nsusseng asefidsng
nsAnEIANAd1 nslEnselAnemegsiauaznisAeiiaezy
Organize student-centered teaching and learning activities.Organize
various learning ac  ies in accordance with contents, e.g., lecture, discussion,

research, business case study and analysis.



2) dnfansanmadensivainvans Treiumannisysonnimgudng
g3fia uszdszandld n1svinlasans Taseem *?;T%miyﬁmqmi n9AA AL
dumanedt BifnmuAnadnerssd feninlugnasdnainngss

There are various teaching strategies by focusing on integrating the
principles of business theories and the application to the real situations, project,
assignment that integrate critical thinking, synthesizing and creativity that could
lead to innovation creation.

4.2.3  nagninisdssfindminuenisBeusiiuanag

Strategies to Assess Knowledge Learning

1) UstAnHaRNgMENNMSEEN  18MIasy LILMAGEY 1IANeIIY
FUIM 119NN WRENIVIN RTINS

Assess learning outcome via mid-term and final exams, written tests,
questionnaires, presentation, assignment and project.

2) UsziRudnuyinee fagn1sdanNan1syines uuiuiinnsin
wuntszfulasssmiuaasnisysanniaaasddinugsia dunmeannist
pwaANUsBEen Uszgndnumalulag

Assessing skills with observation of work training record project evaluation
form that shows the integration of business kni  edge observed from the previous

knowledge applied with technology.

4.3 in¥zneileyeyn Intellectual Skills

4.3.1 uan1sFsusiinuenilggn

Learning Outcomes on Intellectual Skilis

1) awsadupimndiariasde ineauidinle uarannsaUssfiniieya
LLuqﬁmmmﬁﬂgqu@mmeﬁﬂgﬂﬁmmmmﬂ

Be able to search for facts, develop comprehension, as well as evaluate
information in a new perspective and evidence from various sources.

2) SwnanAIey duamed Wevninnnegsiia uasdinyaiia Hin

AL B I HULATNITRNWIH



Be able to analyze and synthe 2ss information for learning,
working, and in ddily life.

3) su1snysan1sanniimgsia Ul unsRnuuussdsan (s

Be able to integrate business kn  :dge holistically.

4) sananiansslUesasafiiedanadeassduinnssntudegsia
Winuszlemiliagramunzan

Be able to use knowledge in creating or participating in business innovation
creating that is appropriated and useful.
4.3.2 ﬂaqwémsﬂauﬁ?%ﬁmmﬁ'ﬂwmeﬂsysyﬂ

Teaching Strategies on Intellectual Skills Development

1) Wiransd aaidinle dumeu nazuannsdneteifiansnngio n1s
witfm n1sfnadneassd hugegshia

Provide knowledge, understanding, procedures, judgmental thinking
process, problem si g, and creative thinking in business content.

2) AnfiansannsBanguuuiiulignidugm wienslilasssudugm

Organise problem-based and project-based learning activities.

3) uanAsuAHARTTHLAT ST AUNITITUaNes TR sTmAuas

b

flneng  FuBauiussens
Exchange ideas and experiences with foreign lecturers and guest speakers.
4) doinAnunlusnssmaealasenisuaniaesuasinenly
sivazmne

Dispatch students to study and to get practical training overseas.

433 ansnisUssfiunanisiFeusimwinuenisilayyg
Strategies to Assess Intellectual Skills
1) USTAUAINANINGSY WAIN 1A 1ASINNT N1SAREEATIA
Assess from authentic performance, academic outputs, ossignments.,
projects and creative thinking.
2) Uszilinennnisufjifzesdndnen wouduinnislfifes wuy

o

wiinn1s9aniangss



Assess from students’ practices, work records and activity records.

3) UTsluinNYENISULAAIATNAR ﬂ”l’i?%ﬁ@’?'imiyﬁm INNTLUINNT
ANSINAANTIH AINNTAANARULRDLOINAITHARALTL

Assess critical thinking skills in the related processes,  observing and

self-reflection forms.

4.4 NNULANNANNUEIEHINYARAUREANN LR ATEL
interpersonal Relations and Responsibilities
4.4.1 MEIFENSAHANNTNNREIERINUARAULRE AMNSLRAZEY
Learning Outcomes on Interpersonal Relations and Responsibilities
1) fumedeiusin faonidugigas
Possess the good relationship and teadership as well as fellowship.
2) AINNTOUSUREN LT RLETIHEIANTLATRD NN OINNEUBNBIANS
Ngaia
Be dble to adapt to different situations and business organization cultures.
3) WAAIBANTNAIMNFURAYAUFADALDY
Show the self responsibilities.
4) uanspanfapnnauRneudediy dasua  uandey
Show the responsibilities, for others, social and environment
4.4.2 naqwémsafauﬁﬂ%'mﬁ'nmm’mﬁ'uﬁ'uészwiwqﬂﬂmmzmw
SuRarau
Teaching Strategies on Interpersonal Relations and
Responsibilities
1) Mnamenfidimusianssutivinsmudungs Asnsandunin
Implement teamwork and task-based teaching activities
2) dafanssumaBaumasen Taeindnu iidausaniluunum
mauiugiuacgEonam
Organize cooperative teaching and learning activities with students’

engagement in both leader and team-member roles.



4.5

4.4.3 NAYNENITUSTIRUNANG. ... FTUANMNANARETENINYARRUAE
AN URATAY
Strategies to Assess Interpersonal .._lations and Responsibilities

1) Ussifiumnan nass arnwasmmavinesaiungs

Assess from authentic performance and group work outputs.

2) ﬂ’i:Lﬁu@’quﬁﬂ’i’iNLL@:m’iLLﬂmﬂ@ﬂﬁmﬁﬂﬁﬂHﬁTuﬂqiﬁqqﬁuLﬂu
ﬂ@jmm:miﬁqmu@wmm

Assess from students’ behavior and expressions when working as a team

as well as presentations.

3) ﬂ‘i:Lﬁu’V’]ﬂwqﬁﬂiiNLLﬂ:ﬂqiLLﬂﬂdﬂﬂﬂ"ﬂﬂdﬁﬂﬁﬂHunﬂqi‘il’JN
flanssusineianduicuuazuanduEeu
Assess from students’ behavior and expressions from activities in and

outside classrooms.

BinuzmMsiasediBeiaee meRessuasmstimaluladansaune
Analytical Skills in Mathematics, Communications and Application of
Information Technology
451 wamsFaudinmninuzuaznsiinseiiieiaay fnsResns
uRENSEWIA U LAE AsENA

Learning Outcomes on Analytical Skills in Mathematics,
Communications and Application of Information Technology

1) aunsndenmelamsadamans viead Aifeatiamiegsfia
pgMNNTaN NS Bew N vida uTAnsranduls

Be able to apply business related statistical techniques, mathematics
appropriately for research and solution offerings.

2) smanfeans wa e wezRensUuuumaiianeniegafia et
mm:ﬂmfw%mmmﬂﬁLmﬂeiNﬁuTﬁ

Be able to communicate, speak, write, and select various business

presentation patterns suitable for oneself.



3) aunsnigmalulada Buwflanmiegafia n1avinem
wintgin Uszanduls

Be able to apply information technology for business content learning,
working and in daily life.

4) aszwinflamnulasaiy LasAINszTRsealuns 5
walulagua reeulalunnas

Safety awareness and caution in using digital technology and online
media in all aspects.
4.5.2 naqwémsmuﬁﬂ%wﬁnuzmﬁmsﬁzvﬁ%\aé‘fq ¥ nsResns
uaznstimnaluladarsauna

Teaching Strategies for Developing Analytical Skills in
Mathematics, Communications and Application of Information
Technology

1) dafanssunsBeunsseniiviiindnyRninyensimssy
nadaaseitiayaniegsfia naResssznineyans anslinalulad
AITTUNATHITUAN

Organize teaching and learning activities emphasizing students’ analytical
and synthetic skills in business content, interpersonal communications, and the
application of information technology ir  Irious tasks.

2) dpfianssnntsBenimaianisuszandnaluladarsaunali
NANUAIEROINNITOL

Organize learning activities, information technology techniques for various
situations.

as

3) dnfansannisBeustusedrmngsia WindnwlaHiesedialn
MIUIRNT Amsned wasiawensudilymiivuneas
Organize activities in business content courses so as for students to be

able to implement tools in operating, analyzing and presenting problem solutions.



453 nat Sn1sUssiRRMAn: . NYZN15ILASITATY
faey nrsResswazms Emalul..

Strategies to Assess Analytital Skills in Mathematics,
Communications and Application of Information Technology

1) Ussifiumnanmanmiinede sansasumsienFinioeianig
wallagasanuma adamansuaradinineaia

Assess from authentic performance, outputs from appropriate selection
of information technology tools, mathematics, and related statistics.

2) UszifiuanANAINTSD (uNM9BBLNY Rz dansnsidiaya

NNTINT UATNITRBATITENINY AR

Assess from abilities in explaining, analyzing, synthesizing business
information, and interpersonal communications.

3) Uszifinanmaiianisiiauediayaniegsia nsiienlfiedasile
namaluladansauna viaading 19 uaradnifunias(Fatramnnzan
Evaluate the business presentation techniques, information technology

selection, the use of mathematics or statistics during data analyses and

presentations.



5. UWNHTILAAINITNGZATEAMTNIURAATBUNIAT IHNANISITERFIINNANFATFTITVBINNIATT RN

@ Arusudawaunan (Primary Responsibilities)

(Curriculum Mapping of Field of Specialization)

O ausuRarausa9 (Secondary Responsibilities)

5. finMzn19LASIERBe

1. AMETIH 4. INHEAMUNHAUS AR
‘i”lf—_ﬁ'zﬂ Q%ﬂﬁ‘i‘i“ 5 ﬁ’ﬂB“ﬂ’N ‘izﬂ’i’N'Llﬂﬂﬂ msﬁ'ams LLﬂZﬂ’ﬁ?ﬁ
WREAMNSURAATEY wmalnlagiansaung
(Courses) (Morals and 2. ﬂq"m% ﬂiyiy"l {Interpersonal Relations (Analytical Skills
LT}
Ethics) (Knowledge) (Intellectual and Responsibilities) Communication and
Skills) Information Technology
213|451 ]2 [3 (1121341 |2 | 3|4|1]|2]|3]|*°
j. 4
NN INIAEN
Core Courses
BUS 1101 Afifigsfiaiiinadin
Introduction to Business O ® ® O O ® O
Statistics
BUS 1201 n1sdmannsgsniaidovdiu
Fundamental Business Ole ® ® O O O O 0|0
Management




5. inEN1sALASIEIIEY

1. AGITH 4, NNWEAITHTHARE ANAY
i"lf—ﬁ'lﬂ Q%ﬂﬁisu 3 ﬁ/ﬂﬂqu\, ‘iZ‘Wi'NL‘IFIﬂﬂ ﬂ"l‘iﬁl'ﬁﬂ"l‘i lkﬂzﬂ"l‘iﬁf%
WAZATINSURAZDY wirlklafigssune
(Courses) (Morals and 2. ﬂqqu% ﬂfyiy’"l (Interpersonal Relations (Analytical Skills
AT}
Ethics) (Knowledge) (Intellectual and Responsibilities) Communication and
Skills) Information Technology
sz la 5l 1] 2|3 |1|2[3/4| 1|2 3|4|1|2|3]4
BUS 2101 tiry@gsfiauaznidgsia
. _ O O @ ORN _
Business Accounting and Tax O O
BUS 2102 n19¥ugsfia o
: O ® O ® O
Business Finance
BUS 2201 WeAN9IHBIANIS
o , OJNOIN _ ® O ® O O O O O
Organizational Behavior
BUS 2401 faviamaluladidmiugsiia
Digital Technology for Business O ® o O O O 0|0 O ® o
BUS 2601 n19mannagsna
: O ® O ® O O | @ O
Business Marketing




5. in”enslATIziae

1. AMUETTH 4. FINWEAMNANNKS RNAY
seiBun Busss 3. YL seniyARR msAasts uaznsl
“wazAHiuRaway walklafiasang
(Courses) (Morals and 2. ﬂf;f’m% ﬂiyiy’] (Interpersonal Relations (Analytical Skills
LT
Ethics) (Intellectual and Responsibilities) Communication and
(Knowledge)
Skills) Information Technology
2013|4512 |3 1121341 |2 3|41 2]3]|4
BUS 3101 \msugranigsiia o ° O °
Business Economics ®
BUS 3201 n1adamantsufjifinisgsia
Business Operation O ® O ® O O Ol @ 0 O
Management
BUS 3301 N139AN1353ia
STNINLSEIA
| | e O 9O ® o
International Business O O O
Management




5. MNEENSIASIERLES

1. AMETIN 4, VINHZAMNTNAUES AR
"a"]f—_]?]'z[’] ’Q%f:lﬁ"a‘iﬂ 3- ‘ﬁﬂ‘]gxﬂ’]d 781‘!’1’1\11.!"191@ msﬁams Llﬂxﬂ’l??‘lf
WAZATHSURADEY waluladarsauna
(Courses) (Morals and 2. ﬁqf’m% ﬂiyfy’] (Interpersonal Relations (Analytical Skills
LT}
Ethics) (Intellectual and Responsibilities) Communication and
(Knowledge)
Skills) Information Technology
1123145123123 ]4] 1|2 3|41 ]2]3]4
NANIUAN Majors
U9Au Requirements
NANIEINTEY
Language Requirements
ENGL 1202 NM5We-yyannunsanesiu
ADIUNITDURNIL ® ® O ® O ® ®
Situational English Listening
and Speaking
ENGL 2220 15811
APITINGHEINT ) ® O @ O o ® O
Business English Reading




5. finwzN1sAtAsIELEY

1. AUESIH 4. VNESANATHANRS ANAY
s,]ﬂa,n,.' ‘-J%f:lﬁii&l 3 ﬁ’ﬂBzW’N 53“’21\31—!9"1?1'& ﬂ'lia’ilﬂ'li LLﬂzﬂ'ﬁTﬂ
ﬂ uﬂzﬂ?ﬁﬂ;ﬂﬁﬂﬂ@ﬂ lﬂﬂTﬂTﬂgﬂﬁiﬂﬂLﬂﬁ
Course or
( s) (M als and 2. ﬂq"mi iyiyh' (Interpersonal Relations (Analytical Skills
Ethics) (Knowledge) (Intellectual and Responsibilities) Communication and
Skills) Information Technology
2134 11213117234 1| 2/3|4| 1|2 3|4
ENGL 3205 NMHIBINEEIANBNITHA
Huauen1egsia PS ® e O ® O
English for Business Oral ®
Presentation
= s =
ENGL 3221 ﬂ’]‘iL‘dﬂNﬂ’]H’]ﬂ\‘]ﬂﬂHﬁq‘iﬂ"v ‘ ‘ O ‘ ‘
Business English Writing ® O
ENGL 3222 1SN EIABN1TABES
nwgsna PY PY ® o0 e
English for Business ® O
Communication




5. inuzn1saAsIERLas

1. AHESSH 4. VINEZATNINARE ANRY
. S 3. WMLy szuinayRas MsRONS Uz LH
ltﬂzﬂ']ﬂ“%’uﬁﬂﬂﬂu lYIﬂTHT’Raﬂ"liﬂulﬂﬂ
(Courses) (Morals and 0. pank Peysy (Interpersonal Relations (Analytical Skills
U
Ethics) (Intellectual and Responsibilities) Communication and
(Knowiedge)
Skills) Information Technology
1213451213 |1]2|3[4| 1] 2(|3|4]|1]|2]| 3|4
NaNIAgINa
Requirements
BUS 1401 NN99ANTISAMNAANS19RSSA
WATHIRNTINNNEIAA ° o ° o o
(
Creativity and Business o o0 OO
Innovation Management
BUS 2301 n139an19gsnadudmunsTs
Cross-Cultural Business O @ OIN ) ® O OO O
Management




r 5. NNEENISIATIZALTS
1. AKEIIN 4. VINBEZAMANNARS ANRY
S Y. i S— 3. FHENIg SENINYAAR NSRDRS URZATLE
wasANSuARTaL walulagiarssuna
(Courses) (Morals and 2. ﬂf;qu% ﬁiyiyq (Interpersonal Relations (Analytical Skills
A1)
Ethics) (Intellectual and Responsibilities) Communication and
(Knowledge)
Skills) Information Technology
21345123 213141121341 ]2]|3]4
BUS 2602 mammm:md%ﬂ‘a:mmm:
woAnssufualng OO0 0O
. ' O ® O ® O O :
International Marketing and
Consumer Behavior
BUS 3203 nmaiiugusznaunis I
gsfivsEninusena
o 0|00 0|0 0|0 ® O Ol el 0o'Olo
Entrepreneurship in ®
International Business J




5. inweN1sAtATIEias

1. AETIN 4. MNWEAMNANARE AR
518577 AReE55H 3. T s:wiwtgnna nMsHaR1s WAznSLE
WATAMNSLAUBY wialuladasanna
(Courses) (Morals and 2. ﬂqqui ﬂfgfg’l (Interpersonal Relations (Analytical Skills
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6. AMIHAIANIIIDINARNENITTBUSINBRNTINsAnYN

Expected Learning Qutcome for Each Academic Year

o
seauTull eazidun
Year Descriptions

FUTA 1 nAnedanuaEnsanefiiugaNEFmn s i eangetunig

1st year students

4 =

4 J )% ¥ = ¥ ¥ v o/
Aesadaviuuasdugsiadaodiy uﬁugmm’mgwﬂmmwmmiﬂﬁf‘u
nassinaglunisindannls
Students have basic knowledge of English communication and basic

business knowledge as well as the living and social skills.

T 2 rnAnyfianaganuamnsanesminusfaiamalulad uazaang
2nd year mmL%qT@Lﬁﬁqﬁuﬁﬂuzwqqqﬁﬁ@ FIUN19IRA1R UryBN19I84 LAENIS
students IS ‘
Students have knowledge and digital technology skills, knowledge and
understanding about business skills in marketing, accounting, finance and
management.
H8 3 inAnufauannsatufimnisdanisgsfisssndnedsamg nsindn
3rd year 98BN §3ARAYA MITAN19E3AaLEN1T Nsdanisviaaldauniue aanu
students dnlangfnsanduiing amnsmhanugllanusunisinnisidenagns
uazwssnndondnfUssnaunmauaznisdiiugsiauasuinig
Students have ability in international business management, import and
export business, digital business, service business management, supply
chain management, understanding consumer behavior, able to apply
knowledge to plan the strategic management and prepare to be an
entrepreneur to operate business and services.
4717 4 inAnyfacuansalumsfaiieasl dszendliinesanninigsia

4th year students

Tunsdanislagents fanundanluntsinlssaunisolisndnuasnig
Usznaus n

Students have the ability to think critically, to apply business knowledge
skills in project management, to be ready professional experience and

professional career.
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AN 5 waMINK  nsUssLRRNARNnAnEA

Section 5 Student Assessment Criteria

1. agsuideundenaninadt nstiszduazunu (nsm)
(Grading Rules and Regulations)
natanauazn1sdisanisinuninllaadetsdunmianednaneindein
INFENI9ANEITEAUUR Y YINT W.A.2557 (ANAKNWIN )
Assessments and graduation are in accordance with the Undergraduate Study

Regqulations of Chiang Mai Rajabhat University 2014. (Appendix D)

2. ASSUIUMIININFDUNIATFINNARANNDABMINANYT
(Verification of Student Achievement Results)

2.1 nemuABUNIRsIRNAnTsEuRianeinAnuitslidniantefinun

(Verification of Student Learning Results during Study Period)

° 9/ s £ E% @ 1 i
Amualfsruunisaugaunadngsn1sBeuizaaindnun udounilses

]
=1 4 o

Jzuy nTdsriuAMA” Talurasnnidingndafiazdaaianarndinlansadung

u1Anedeuazin lUAfinn 15 uUTIaNAF NN Seflsndnenntauenasdias
AN RTIANaL (§

manauaauTuseiuTeAen nsseamensTHnNIIuEDULTEA R AT UAL
AT A BNITTAIAS NN HILANTTUINNITINUNHNNSEIUNISTDN AEWEHT
asdnun e finsdansruauniaaunisaenfiiniainemdaniuetrafuszuug
ANTNIUFNBUNINTFIUNANITTENF TN AT Ralrfinaudinlanseiuluss i
ANUNTEIUBTTLAUNIARYN Tmejf%’m“fﬁﬁmfiﬂi:*’guﬂwsfumm‘f‘rmﬁﬂumﬂmﬁﬁﬂmLﬁ'ﬂ
NNTTNUNUNTTRBULRZIWNUARNTYI1ULBIAINTTHANTFEUS valassmiiannnsn
YIng demnisBeuniaranszminseim e tuusaznianisfne et
rnAnufinnsBeuiuuuussdsan dlilgn1999mInTgIunIITASBLILATNTNIHEDY
AfltlsranBam sanfunistinAnYUs AN Baunsrenis AU eAmanssuL
2098MNANE1AY TaeAniENTINNI9U9E81ANAEIR1THINA U SHRUATIAIN Y DY
$oanuiiulunsununisaow Hlen1re91e897 wavsruUnsiaLaz s auNanis

= b4 dl‘t 2~ 4
FIRUIVBIHNTIIN LLNHT’J
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M3dANIIMINABLNIRTgINANT1IE B raainAnun tussdiumangns davilag
msT’Emsuﬂqsmuaﬂuﬁkfﬁﬁﬂﬁwiec%ofﬁﬁeLwiﬁuﬂmﬁﬁﬂm‘;‘quﬁuﬁmmmqﬁﬁ Ng
wquﬂﬂuLﬁﬂTﬁLﬂufﬂmwmmﬁﬁmﬁﬂmoLquﬂ’ﬁﬁmmiL’%ﬂumiﬂﬂu WATNITIALATY
Uszifinsaniai Fssgaanaummiudor  ianduiiniafinu IADFULAESEIMNANTS
nauaaumNsEUUUsiuann g s inends

Verification of student achievement results is part of the university’s internal
quality assurance of which is consensus of the entire university as well as to be completely
proceeded. And the process must be available for auditing by external audits.

Verification of student learning results during study period in subject-level
verification, there is a group of committees appointed to verify student achievement result
in program level and the department level before the beginning of the academic year.
These committees will collaboratively work with lecturers to prepare and plan the effective
lesson plans, the integrated teaching and learning processes that work together in a
systematic way to verify standards for student learning outcomes and to have the same
understanding at the program level and department level. Meetings within the program
and the department are arranged before the semester starts in order to plan teaching and
learning processes and activities which can integrate important content among subjects or
courses in each field of study in to learning activities or projects for students to learn in a
holistic way. This could lead to the standardization of examination and verification of
efficiency as well as using together with the course assessment that students assess
teaching and learning at the end of the semester according to the university system. The
program committees consider and evaluate the quality of the exam papers and the
evaluation processes regarding the teaching and learning plan, course content and system
for measuring and learning assessment processes what are planned at the beginning of
the semester.

The management of the rification of student learning results during study period
at the curriculum level is done by using the verification committee that has been appointed
at the beginning of the academic year with other experts to perform the verification
process to meet the standards of the teaching and learning process, and the assessment

and evaluation processes as set before the academic year. These committees will
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summarize and report the verification results according to the quality assurance system of
the university.
2.2 MsMmFBUNIASTINANTSSBRENAIMInAnuIdnFan1sAnen
(Verification of Students’ Learning Standards after Graduation)
NSMMARATENITNIURBUNIRTEINNEN 1B e RS Easinfne Wiunisfudoya
naFHgNBraInIslsznauetdwrasinfinfidayinat s aiilasuazindayai g
U5U159n520IuNN9BEENNTRDN MANERT WATNITUSIRNANATWIBANERS 1AEN1T
udeyaazsiinnsdosia i

The determination of students’ learning results verification methods is done by
collecting data of graduates” employment constantly. And the collected data are utilized for
improving the teaching and learning activities, the curriculum, as well as the curriculum
quadlity assessment. The data collection can be done as follows:

2.2.1 nmn1sailFyineesiudndssiduain e asszaznan uniann
M Ay AmEEen uazaaiulerastifistunssznauendn
Graduates’ employment data in terms of length of job seeking, professional

knowledge, capabilities, as well as confidence.

222 nsUszifiunenfone laluquainiudindduseantsfnun
uandiyinemtusnmlssnaunsii 7 anwedlaensiunuoivisdaluuaeUN

Evaluation from interview or questionnaire addressed by employers hiring
graduates.

2.2.3 Madssifinudunidaia it luansueasiodie

Evaluation from job promotion or professional advancement of graduates.

2.24 nstlszifinann  ianTudnuanud vinee uazammniRdmEy 7 29
voudindidinAnuntusrdufigeiuluromfinungu 9

Evaluation of graduates’ knowledge, skills, and other aspects from institutes
where graduates further postgraduate study via questionnaire survey or interview.

=

2.2.5 N30 ANAMAMIANEATIINANTINL BN TIAU AN LeN e

9
1

ANNNEaNTeainAnenunsTUIUNISBEUuNI9REN LATANANTREW q nnIzaNdy

NTTUIUNTITELLS WaTNTREUIBYAAHN ST aRInAnET



Evaluation of curriculum quality from external committee’s opinion in terms of
students’ readiness in teaching and learning processes, as well as other aspects suitable to
students’ learning process and knowledge development.

2.2.6 nasmrasinAnunfiamnsodalidiugussan Sesanluds damananeda
NTEINTITURLAETN @?ﬁmuﬁ@ﬂﬁumiqﬂw%ﬂmmﬂﬁﬂﬂﬁ'ﬂﬂﬁLﬁmﬂa:Tﬂﬁﬁcﬁiﬂ
AMANLAzUTZIAEIRaa9INANED

Students” awarded outputs including number of academic and professional

awards, number of students’ charity or volunteering activities for societies and the country.

3. mmﬁmsém‘éqmiﬁnmmwﬁ'ngms (Graduation Criteria)

Wiiulumadafsfusmanegdasmagdecmiinfensdne sesulBgnynes
ANwN WA 2557
In accordance with the Undergraduate Study Regulations of Chiang Mai Rajabhat
University 2014.
3.1 Anwn918Annsiig g ﬂ‘éuﬁfmmwﬁﬂqmﬂmﬂﬂfﬁhﬁ:ﬁuﬂzuuuﬂzﬂumz‘%ﬂ
naaanangmalinanda 2.00
Study all courses according to the curriculum, with an average grade point value
of not less than 2.00.
3.2 Woadnenlifuszsznanisfnefidamun asinosismsgumangas
seaudigyoned
Study time not exceeding the study period specified in the standard criteria for
undergraduate courses.
3.3 Tifniiauls 7 ANt IR
There is no outstanding debt to the university.
34 Gowlaudndullaudssnaessminends Tnaansdivrauses
ANIEINT

Other conditions shall be in accordance with the University's announcement with

the approval of Academic Council.
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WNIAT 6 NISWRIUIAUIFSE

Section 6 Lecturers Development

1. AISATENNTISEINSUB1915 N (Preparations for New Lecturers)

1.1 finsugsiime wzwwsnansd milifiacmiuaranadnlatuuloune
Yo TAngId aanti uainende seaneulundngaafinonlneMazuuniansda
esiifinnsusedaiaqualidnEnuetansdin

Organize an orientation for new lecturer to enhance knowledge and understanding
of the policy of the university, institutes, faculty, as well as the curriculum in
responsibilities via the mentoring system which a lecturer is assigned to give advice and
suggestion to new lecturers.

1.2 @mﬂ‘%uﬂwqﬁﬂ’?ﬁgﬁuwuumwﬁ Uszaunigoltuannfifisadies faanisudeiiu
uaniasuEandarauniasiniainnm sunnadanisanagssndnsanenstluaenin
wazlunAden LﬁﬂTﬁLﬁmﬂfﬁﬁﬂuﬁLLuug‘jmﬁm‘s e FIEBNNNTREULAZNTASE N
saifinq

Promote the staff to gain more knc  2dge and experience in the related fields by
sharing and learning working experience through the knowledge management among
lectuerers in the program and in the department, so as to promote an integrated learning,
teaching and research activities constantly.

1.3 avuayuiuni1sAnuisie Rneusn n19AnegemmIviginisuazdgndny
BIANTHN ﬂfmJﬁ:ﬁwqﬁ‘ﬁflmiﬁ”’q(’fwﬁ:mmmzm‘%mmm:mﬂ W3AN19A1AD
Lﬁuv_gwﬁmumﬁiﬁ

Support further study, training, study visits to professional organisations,

academic conferences both in the country and overseas or sabbatical leave.
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2. miﬁwmmwﬁuazﬁﬂﬂz?ﬁudﬂm’rmsé

(Professional Development for Lecturers)

2.1 ATSAARIVNNEZNTSTANISIIUUNTITFER NT1SIARASNTITUSLLNUNA

2.2

(Development of Teaching Skills, Assessment and Evaluation)
211 AaiNyTneznsdanIadsunfsaeuasn T aiuns iasieTas
madansineusHBaUiRnsdmmefianisaanunatnd sanientsdauas
Uasifiunaiifiuszannon Womnsiugenlueailag

Update modern teaching and evaluation skills by arranging practical
training sessions regarding new teaching techniques and the effective
assessment and evaluation in learning that is suitable for the learners these days.
212 doEdnaasdifinaiisnuang aiaedndszaunisailuanen
fiftudias Waliifansysonnstunisdeu nssenuaznnside

Support the staff to gain more knowledge and experiences in the related
fields for integrated tearning, teaching, and research.
2.1.3 aduayuN1sAnEIsie RNauTn N1TANEIIUNIATINITUATAEIEN
Tuasdnasing o natssgamasirnianslulssmausssinotssma wianisan
Lﬁ'mﬁmguﬂimumifﬁ

Support further study, training, study visits to professional organizations,
academic conferences both in the country and overseas, or sabbatical leave.
214 @9F3NN19HA9Y wEeevAnNE sl Tunan Las RIS By
A uasfianadeaey Tuanandeign

Support research that creates new knowledge body and to develop
teaching and learning quality as well as being a professional expertise.
AIRILIATINIsUa AT ENdmEY q
(Academic and Other Professional Developments)
221 FufinfansanuanisAmniaudgueuiiieatiestunisiamianaguas
AMTIIN

Create academic activities in relation to knowledge and ethical

development for relevant stakeholders.
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2.2.2 ﬂﬁum,\m?ﬁmm‘aﬁﬁqm\mum\ﬁmm‘a

Support the staff to create academic outputs.
223 AUABNN19YATE aisasdanisstmidundn uasReRmmiamnn
nsBsunsaeuLAzA BTy a1 EN

Support research that creates new knowledge body and to develop
teaching and learning quatity as well as being a professional expertise.
2.2.4 FARTHNUUTZHIUIMIUNITNGTE

Organize budget for research.
225 dalipnarsdnnandnsannguiqnsing o

Appoint all staff to participate in various research collaborations.
226 Anlamsdnnauiisanfianssnuinisdaniseing o

Appoint all staff to participate in academic service activities.
NISNRUIATNASTRTIUNUINIGAAINS
(Academic Status Professional Developments)
2.3.1 Wipnmsdamimumuiamaueaienisyinsfuikmidennis

Appoint all lecturers to create the personal professional development plan
for the academic status development.
2.3.2 fusANA1IATE a59neAnnEan anideriawizanzvie
e TRAI NI

Support research study conduction to enhance the personal specialization.
233 4nAensTHoUTHLATENSINAaNITHA AIAENANTVIINAIN1IAE1N1S
AR R et

Set up activities and professional development programs that enhance the
academic studies for academic status.
2.3.4 FARIHNANITANRMITHANHLHHA R HIAWIBR B N1 UMaNg
FEING

Follow up the personal professional development plan of the lecturers.
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1. NM9ANUNIASTEIN (Curriculum Management)

Section 7 Curriculum Quality Assurance

tunrsudmsndngmsiianiznssnnisudnisndngasiminiituguawas T

Anunzsin aaanauimuanlutelunsudmsndnges hidullamunmeinasgu Tne

Auaeafiunig Aed

Curriculum committee is responsible for monitoring and presenting recommendations,

as well as develop the policies in accordance with the program standard criteria as

follows:

lnne

ASANRNNS

N15USEIANNR

(1) An9Usefn
NINTFINUDY
NANGRIBENY
ﬂ&j’ILﬂNﬂ

Have continual
assessments  of
the curriculum

standard.

(1) fnnsUszfundngnsiag
ARIENTINNTENSIRNRnTe Tl
Nt waznreuanadwtiasyn 5 T
The curriculum will be assessed
by the internal qualified committee
every 2 years, and by qualified

external committee  ry 5 years.

(2) 9emvirgutiayafuinAnen
ananad gunaed irdesileddn
JUUsEHN ANIINERTY
FNUSENA WNRITHNNITINNN
mﬂmiﬁﬂwmﬁiﬂLﬂu’ﬁﬂgﬁumﬁ
U RUYBIATZNSINNIG
database will be created on
student and staff data, program
materials, research equipment,

funding, research collaborations with

university and organization abroad,

(1) U5zRUNI9 38U 8au
ravan9nstianulag
HNFANET

The teaching quality of staff is

assessed by students.
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and publications.: This information is

for the assessment of the committee

(2) WU
VANgAS N
viuaeie
A197198URE
WnAne FWaLN
BIAANE TN
Toaginawinviulan
Tugyatiaqiin
Modernize the
curriculum so as
for lecturers and
students to gain
new knowledge
in accordance
with the changing

world.

(1) USuugemangmslss
ADAARBINIUNINTTIHITITNGAY
walulaflussiusziummuas
AN\

Revise the program in
accordance with the professional
standards in terms of technological
advancements in both national and
international scales.

(2) Yuqamangms iviadly
TagfinsRarsnnulse
nangesetiiey vn 5 1

Revise and modernize the

curriculum every 5 years

(1) Uszifiunalaemne
NTINNTENTIAUIRNIEUBN
yn 51

The curriculum is assessed
by the external committee
appeinted by the university
every 5 years.

(2) Usziiunalagiudie
fansansfnuynd

The graduates will assess
the curriculum every year.

(3) U‘i:LﬁuﬁﬁﬂQ@liTﬂﬂT%

a

N UTTNIATFIUATLH
FyeuRANANET (TQF) 289
AN,

The program is assessed
on the basis of the Total
Quality Framework (TQF)
standard.

4) Uszfiupnufanals
PNNANFATURT AT ELUNT
aon Tnetoudinfidnisa
N1TANE

Evaluate the satisfaction

of curriculum and teaching by

the graduates.




m

(3) Nazdul
unAnefinAN
T3 fluwannenns
Benfiasnoia
ANE izt
Fnasdndni
VWA

Stimulate
students for
learning
enthusiasm, and
direct learning
activities that
develop the
students’

professional skills.

(1) danszuauniaBen3iiinm
Asanliiisnanguiuas
AAUGIR

Manage learning processes
that integrate both theoretical and
practical approaches.

(1) antifn1saiuayunng
Bus viafdnusamiensziuli
sinAnuiAnli3 Anuipansdii
viurTedsmuesanfesing 7

Arrange support staff or
teaching assistants to stimulate

students’ learning enthusiasm and

self-learning modernization.

(0 Uszds
Timouifidenbineie g
dmsufiAAe Hfnasuis
Ao R dugUsTen

Assess the number of
outputs derived from the

students’ practices.

(4) ®97998aU
fnunwmiu  n1s
U3N199ANT9
WaNgAS A
NIMTFIUDELAND
Evaluate and
improve the
curriculum
management to
meet with the
required

standard.

() SwunTHpnesdfisens
AmuAnsAnEIRse vieldudl
Uszaun1aoinaned fatuau
AtN915sUra laitiaa ndnnsi
NIRTFIN

Appoint staff with the
minimum of Master degree
qualification. The number of staff
must comply  h the program
standard.

(2) siumlienansdianu
i tunndizms uwandu
bﬁﬁlm’ﬁﬁfymﬁﬁﬁwﬁﬁmﬁm

Support staff to become an

(1) UsziulaeRanson
NS TUIUUATS LD
AM1919HsyaT Usyd
D19158FUAIN
192 aUNIT0 WRTNITWRNUI
AUTNIDINN915E]

Assess by the number of
permanent lecturers, their
educational qualifications and
experiences.

(2) Usziinlaeafanson
IMNTIUIUYARINTHATLAYY
n19Beus uariufinfiansau

Tunsaiuayuns@eng
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academic leader and related Assess the number of
professional expertise. support staff and activity

(3) dEINa1e1sdUsean records of the support staff.
nangnalillgemlundngasvie (3) Uszifiunalag
Annafifindas viatuuaz N99NNTU I MANgRTYNT
fvdarme The curriculum is

Promote the staff responsible | assessed by internal
for the curriculum to embrace committee appointed by the
more knowledge in the curriculum | university every year.
or other related fields both

nationally and internationally.

2. Um%ia (Graduates)

A ifadulUmansaunnsgamg@ssiugannwisnlaefiarsun
INNAAWENTE WS

The quality of the graduates foll 5 the national standard of higher education, based

on the learning outcomes.

3. WnAnw (Students)
3.1 N9LUIRNNITIUHNANEILAZIATENAMNWIaNABWd AN (Student Admission
and Preparation)
1) NM95UNNAN®YA (Student Admission)

n1sfudnAneuazmdsnauniandeudidneiduluauanzuay
WAVIENRBIMUARNNTAIUANINTAUA TR NWENEIATINTTUATINIIW AN1SUERS
N9YUINNTTAIDUFAINANITATNAHINU L%?Nﬂ’]‘iﬂdﬂ%'?l@dﬁﬂﬁﬂ‘lﬁ A158N59N15ANEA
auawalauasnan1sdan1stiosasidauasindnen

Student admissions and pre-admission requirements are set by the faculty and
the university. Academic counseling and guidance processmust be displayed. Student

retention Graduation Satisfaction and Results of Student Complaints Management
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4. a1315¢ (Lecturers)

as

4.1 nFTUIMMASsURNaSE v (A3nnsAnRen ANMENTR AHg AIHIBETEY)
(New Staff Admission)

4.1.1 AATEAATITEIM IUUAATIENTR LeUeRan1A3 INYIRY INTAVENae

wangnafisansantunisAn@ononensdmisusdouussnaninmsfansnmiinedy

A A

Tmﬂmmaﬂ’?ﬁN'%c?mu'gﬁumiﬁﬂmmmwmwﬁmﬁﬂﬂu

Teaching team will get involved with the selection of new staff by following the
rules and regulations of the university. They must have educational qualification following
the program taught.

4.1.2 finsdannsugufivaenansd v lagunninands LAZANZADS UV I
unumuazninfinesniginenanaduszdn sandsieufifiuasassfiouansamiinendy
URLADLY

The New staff have to attend orientation arranged by university and facuity in
order to acknowledge and follow the rules and regulations of university and faculty.

413 AnstianngaamdeaasdmdlnedalidsruufidsaieAuumin
VEnunfeniunisaanisBeunissen matiasuumaiufinuasmasonanisideu ng
\Huaransdivinun nnesdavinuazds WBNRNTANT FAINTITMUETTHDIANT

The new staff are assisted by one of staff as a mentor who advices them about
teaching, grading and score recording and grade submission, advising students, office
documenting and learning about organizational culture.

4.2 NSTUIRNITUIHISURSAMNIB19158 (Staff Management and
Development)

4.2.1 fnnsfammantszauseninlamuandrnrsmdngaauazangfine
AATIEINITA LN SIS g ANATEATYILA

The program appoints teaching workload to each staff based on their specialties.

422 ﬁmiLm’\iGTvqmmaéﬁﬂ%ﬂmmﬁ‘amq’iTﬁLLﬁﬁﬂﬁﬂmnﬂﬂuuﬂﬂmnmiz
NN9RNDU TmﬁﬁﬂﬁﬂmﬁﬁﬁfymsfumiL‘%ﬂumiﬂﬂumwﬁiﬂﬂ%ﬂmﬁummiﬁﬁ‘u%ﬂmfﬁ
Tmﬂﬂmqmiﬂ'mzﬁ?ﬁm’uﬁ‘mnﬂﬂu%ﬁmﬁmﬁqﬁmmﬁﬁﬂ%ﬂwqmﬁmms?ﬁLm'

vinAnsuazynausiasinvuadalaaliidSnun (Office Hours) i WirinAne 1wyl
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The program will appoint an academic advisor to every student. In addition, all
the lecturers could give academic advice to all the students as well. The advisors must
allocate their office hours for the students.

4.2.3 finsdeinwssinsnyaainsszes 5 U ileantsimunaueuazing
fnmuarnfitwdietadugsses

The program builds a 5-year individual development plan and follows up the plan
every year.

4.2.4 finnamiuaeuszinaluniainengenu aussdannlwiaiefifudty
wAngRavEEATINMsifEatins oluuazsnsszmne

The program promotes the staff to embrace more knowledge in the curriculum or
other related fields and academic papers or research both nationally and internationally.

4.3 NITRARIAITNAI THNSHRAN RN TIN5229819198( Academic
Research and Paper Development)

4.3.1 AnsFaviuEuimuIyaaIngsres 5 U uavinufianiuaoafitaminnie
agaiugUssTu

The program builds a 5-year individual development plan and follows up the plan
every year.

4.3.2 finnasaaduniafnengeiu ausndsaunliisfefifsadunisnanna
qﬂuﬁﬁﬁuazwaqqquaﬁﬁﬂﬂqirﬁ@wﬂﬁquwﬁawqaﬁﬁqﬂqﬁiquﬁquwdanmﬁé&nﬁﬁﬂqﬂ?uuaz
MEwenEuNANgAuatesiaifios

The program convinces the staff to embrace knowledge about academic research
and paper and research scholarship resources for their academic titles by inviting scholar
guest speakers to share knowledge and procedures of how to do the research and
supporting budget for attending seminars or conferences.

4.3.3 finsRarsanniszewduiivanifeerasdaunandassar  n1aRmn
NRITUNIIEINTG

The program manages appropriate teaching workload based on  university
announcement which is conducive to staff to create their academic research and paper.

4.3.4 finnsadonssgelalunisndnnainAdauaznaaisnis s Hdueey

UNUNRIUIFTY AN RINUTEINTS
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The program convinces faculty staff to create their academic research and paper

by rewarding money for research

i

5. NANYAS N15158UN198BN N15U52I8NE 158U (Curriculum Teaching and

Y

Learning and Learner Assessment)
finnsusnifuuazysulqmvangnaynantinnsfnsuienisusul g tsnean Bundes
LAUABNN9NUNLNNSEEuNNSaaY A9NTINN1TBeNE N1syToNIsTsIEden sening

v

Aruarysnnnisnufanssnlutinisdnundnly sonferneununisysefing Bouuas
MrulsfinnsUss@unuaningss

There are assessments and curriculum improvements at the end of the academic year
for improvement in minor details and for teaching and learning, planning learning activities.
Course integration between subjects and integrated with activities in the next academic

year including planning for assessing learners and supervising them to be assessed

according to actual conditions.

6. ReuuaLUNISI31S (Learning Supports)
finszuaunsuszduanniaelsssinAnuuararansddefaaiuayuniadeul
wazinan1sssfinldainaindiane laiausreReaiuayunindeuiiudy

W AUAFIMTUYINg97991889 (Business Model Corner) Aufidmiuvinfianssnngs

1
1A ¥

(Learning Space) wiaiaRmm A aTuauuns3enag idegdn [Hurd Auiimisdasim

§5A199:%4191U52m e (International Business Books Corner) Tuiasaynasingde

9

(%

Fagfifinisaenfanes fesdunidaeauies laaiaydnsoiluieaden Suanuas
weradd  3eusadtuawindnen Wiodasdnussainianiseuiresindnuuas
\ReanasianufinsnseasinAnentuyntinsdne

There is a process for evaluating the satisfaction of students and teachers towards
learning support and bringing the evaluation results to the department to the faculty. To
propose additional learning support, such as learning space or to develop existing learning
support, including computer labs, self-study room, audio-visual equipment in the

classroom, number and size of classrooms per student number. To promote the learning
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atmosphere of students and sufficient to meet the needs of students in every academic

year.

7. fatednanisAniney (Key Performance Indicators)

SWONAS LY 14 FL9Baai] There are 14 key performance indicators as follow:

HANNIFTINNNSUIIRRIMEEN s aa TN s Rsiewias 2 Dnnadnuniite
AasunIadniun1saIn TOF dall v innusfnsUssdiuku Ae fnssndfineens
iin 1-5 uazetnstiasdasar 80 vasitsinantadnTwszyiTuudact

The results of the implementation of the goals of all indicators in the criteria of 2
consecutive academic years to follow the implementation of the TQF further. The criteria
for evaluating are the implementation of items 1-5 and at least 80 percent of the body.

Indicates the performance of each year.

(md )
=b.
b
=h.
N
=
b
o
[t}
=b.
i
(md )
=b.
o

k4
ATLNBHARNTISANINIIU

1. 21919duszamangasadatiasieaas
80 ﬁdqu‘iqu?umiﬂi:quLﬁmqmwu
FARN | UNIUNITATITUNAN GRS
Eighty percent of the lecturers must be
involved in planning, following up and

revising the curriculum operations.

2. 891981 BHAYBINANGAT ATNULL

Py

NAD.2 ﬁﬂﬂmﬂﬁmﬁummﬁm@mqm
/12 F1UNTAN

Have details of the curriculum in the format
of TQF2 which are related to the degree

standard.

3H978a18amBI91809%0 Uay
U9eauUnNITiNIAREIN (§78) Arnuuy
HAD.3 UAY NAD.4 agNtagnaunIsla X X X X X
aauluusdaznianisinuniiasy yn

5183947
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L 4
ATLNTNANTISANANITN

[l

=h.

=

=b.

=

.

ch

=h.

=

=h.

Have course description following the
formats of TQF3 and TQF4 before class

starts in each semester.

4. ARV 1YITHNANITAAUNITT DY
8791 WAZUSEAUNITOINIAFUIN (D18)

(%

ATNULY NAD.5-6 A1l 30 T1 BaY
ﬁymgﬂﬂ’mﬂ’liﬁﬂ‘ls’lﬁLﬂﬂﬂﬂ%?ﬁﬂﬁunﬂ
1879

Have operation report for each course
following the formats of TQF 5-6 within 30

days after the end of the semester.

as °

5. 4ANITIUITHNANTITANARN15T D9

s

VRNFAT ATNLLUL HADB.7 ﬂ’]ﬂ?‘u 60 14

G
v

nasAugAin1sfnuen
Have the report of the curriculum operation
following the format of TQF7 within 60

days after the end of the academic year.

6. AN19nIuFBUNAN N NEIBIHNANEA

1
v oA

W’]NN’]W‘Eﬁ’]HNﬂﬂ’]‘EL%EHﬁ ANWUA T‘H

k1l

1%

NAD.3-4 (618) adiaaeienas 25 909
seAmfideseuhusiadinsfnem

Verify the student achievement results to
follow the learning standard according to
TQF3-4 (if any) at least 2¢  of the

courses offered in each academic year.

7. ﬁmfiﬁwm/ﬂ%uﬂ’:;aﬂfﬁé’mﬂw,%ﬂumﬁ
AU NAYNTNITAEN UIBN1TUILAUNS
NM5EENS ANNANTITUTBEUNTANTINIY

fige9nuli uae.7 SFKIuaN
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-
AIUITNARNTITANRRIN

=h.

[}

=h.

2

=)

=h.

Develop and improve the teaching
strategies or the learning assessment from
the operation assessment based on last

year TQF7.

8. 019158 sl (818) nau (H5un1s
Ugufman3aAtunssinfiou n139anIg
IFHUNNTREY

New staff (if any) must have an orientation

or advice in the standard of teaching.

9. 91913 aeuy nARGHSUN1TRANINIG
A%1N19 WRYMIBATENDEN9TIDE
Yaemionss

All teaching staff must have academic or

professional training at least once per year.

10. SMMINYARINTAILARUNITEEN N3
aaw (H18) THsun1swmudenig uay/
viaadanaw Giiasndn3asay 50 sl

Not less than 5(  of the supporting staff
must have academic or professional training

once per year.

11.5zfumniawe larasinAnendgaving/
Toudietndildanmunwnangns 1
ipend1 3.51 91NATLLKL 5.0

The level of satisfaction of the students in
the last year/new graduates must average

not less than 3.51 out of 5.0 scales.
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k24
ATLNZHANITANRNING

c
2.

)
=n.

b

=h.

cb

=b.

b

=b.

12. svsupanuRenalara MHimdn 78
seavmufintud wdelidasndn 3.51 490
AZUHILAN 5.0

The level of satisfaction of the employers of
the graduates must average not less than

3.51 out of 5.0 scales.

13, dnAnunannsandnlaseuinugsia
WIUEFNIau3nig astagsdauas 100
R L LT LI (T aRNEe PRIC IR RN, REC R
TAN1955N9AFANTBINEATINITANNUN
gafiauuNEf

Students can produce / develop products or
services, international business or service
projects, at least 100 percent of the
students who study in the Digital Business

Management and  International  Business

- Seminar.
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NN 8 n1sUsTLAN uazﬂ%’uﬂ;qmsﬁqLﬁumﬂmwﬁ'ﬂgm

Section 8 Curriculum Operation Assessment and Improvement

1. MsUssiinlseANENasaIN19881 (Teaching Efficiency Assessment)
1.1 arsUsziiunayNEnT1sRaw (Assessment of Teaching Strategy)

nangrafinisfenmensannisanifiuuarydudgamdngnafiaduiiu

ﬂ’i:mumﬁﬁ?ﬁumﬁﬂ'i:Lﬁmm:U%uﬂfgmwﬁmﬂm%ﬁmLquTf”JLﬁﬂﬁmmmﬂ%ﬂuﬂﬁ

ﬂﬂuﬁuﬁmfimﬁmﬂﬁqéﬁm LL@:ﬁﬂ’]‘iLWixiﬁ’;\iﬂ‘i‘mﬂ’]‘i‘l_l?i‘ﬁﬂ‘mﬁﬂ’cjﬁﬁﬁhﬂ‘i&ﬁ%ﬂ’ﬁﬂﬂ%

\uvszdmnaanisinenlneenansddaanssdiossniug@anlunn 4 sadadifiaam

dintavsell TagensUszifinannimagauton msfunangAnssneesindnen n1s

afUseldnaurssindnen nisnauiaseesinAnuntuduEeu e Lﬁ'ﬂfiqmw%mdﬂ

aanfinanafndiuudafismnsavssduiediuléidn §Eoufinaniaaudnlaviald

U
v o

atiels nnABnasi i iNamnsasinti§isemdnle Ta s Tudiasiinsy suaends
AU NTNAFAUNANAALTIULATUAENALTEY @:mmmﬁdm:ﬂﬁfhéﬁmﬁ
arsdintaluidamilaeulunieliegnels mnwudnfidgmitarsiniimsdnuie
Uiuugeimmnis Gewslulemass

The committees of the assessment and improvement of program operation were
appeinted for assessing and improving planned strategies for teaching and learning
development are student-based. The committees of program operation were also
appointed to assess the program every Semester. This is to be done by teaching staff
assessing  students in every learning topic vio quizzes, observations, debates and
discussions. The data collected can be utilized for basic assessment of students’
comprehension. If the strategies cannot be achieved, they must be adjusted. Further, the
mid-term and final exams can be utilized to indicate if the students are comprehended or
facing difficulties that need to be solved in the future.

1.2 nsussfiuinuzaasanarsdiunistiuaunagninisaau

(Assessment of teaching staff Skills in Utilizing Strategic Teaching Plan)

nstssdwinesdananasansayin e

The assessments can be done as follows:
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1.2.1 dnAn1Ussfiun1Taeuresenasdi 8w nau aenasendniania
nsfneilagdssifunussuudunesiin lnenadssifunissauasatarsdas
sefieunAUgnIanaiaan Faminnednn neTNnTUAIaangaaIialsTiIans
IR ITEN

Students assess the teaching of all instructors at the end of each semester
evaluated via the internet. The evaluation | reflect back to the instructor, head of
department, program administrative committee for processing and improvement.

12.2 MsfanansaizesfSuRnmaunangna/dszamunangms/fndaen Tums
apun g BausaniunsdananiseliunisasuusiazaantsAnen

Assessed by observations of the program staff, chair or teaching team in
each semester.

1.2.3 ABLNITNNITUIMINANGRTIINALADILNTTHNNTUIMTINEIRTIUIN
mmfiﬂfmﬁuﬁ'Lﬁuﬂqwﬁmmﬁ?umﬁu%’uﬂ@dﬁﬂw:miﬂﬂmmzﬁqLﬁum‘mmmu
Wennanasdfaauliisanniosusssulqansgmnisaenlivunsaniuusas
187397

The curriculum administration committee, together with the International
college administrative board, collects the assessment results that are needed to
improve teaching skills and conduct a teacher development plan to be consistent and

improve teaching strategies that suit each course.

2. ﬂﬂiﬂ‘iztﬁuﬁé’ﬂgﬁﬁ?uﬂﬂwnu (Overall Curriculum Assessment)

matszifumdngmsiuninaan lagdnsaadieoyaain

Program assessment can be done by collecting data from:

3.1 HnAnwauaziod  Students ond groduates

mﬁﬂqmé’mﬁﬂLLuuzmumumwﬁawa“ﬁ@ﬁuﬁﬂﬁﬂm%ﬁqmﬁmLLazﬁmﬁmeiﬁ

rtanmnmmdngnems wae. 2 eszfundngastunmean waangdn snfnud
anfanelandngastunmaanegunmsiasnn TnednAnunfinomAnidiudisndiag
e tuunesedminauadiaafeiu fFasnslifadenianszdmgsiauingg

savisnaTaunuAsnnuie [nnegsfiaiunniu
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The curriculum conducted a satisfaction questionnaire with final year students and
new graduates on the quality of the curriculum as according to the TQF.2 (The  nd
Qualification Framework 2) in order to assess the curriculum as a whole. The results
showed that the overall satisfaction of the program was very good. The students and new
graduates added that the content in some courses is similar. The would aiso like the
program to add content on service business and more of English writing for business use.

3.2 §{l#1Toudim Employers

ningmadmiuuuaaunmamnfmelaBuudssduanudone el Hudie 7
frinnnsufifemuargudneszresiufiefidnianistnutuinunnissan 93a095u
AMUAHNS Finezn1edey eyt ANinEzAHANANT LA ANNTURATEY AMUineY
nsiisnsiideiaian nnsdemsuaznstimalulad uasdiugudnyozaudadnunl
PINNTINETAY Qfﬁﬁ’mﬁmﬁmwLﬁuTﬁdoLﬂ%NLfr@mmwiﬁmqfiﬁw%mﬂﬁuLﬁmﬁ@
duRugintunisufifeueesiuda nangassainantsuszifiuuaziafinfinun
Arzilumaimumangeesiainends  HnAnendy

The program concucted a satisfaction questionnaire with the employers of new
graduates toward the work and the qualifications of graduates graduating in merality,
ethics, knc 2dge, intellectual skills In relation skills and responsibilities, in numerical
analysis skills, communication, the use of technology, and the characteristics of the
university identity. in order to analyze the evaluation results and opinions in the course
development for the colleges and universities.

3.3 ANTIATYR Experts

nangusn1aintayananIsUIsiuAnnIn KanTTUItRURaNgaT nunEnNEA
Utudin uasfliiudie ieupsiansannigUazainenas e Wigmasnaum lidaiauauns
Wertunadiudgmengns lnednssanind@fiaaiuasThiAndendmgsfeinig
?}Lﬁuﬁﬁmm‘iﬂmﬁ?ﬁﬁm%w SoNBINTTUINNMSBEUNNsRERTiATRN 19/ EE NN T
saaunsndaiamailad iU unssewnedsfisndu

The program presented the guality assurance results, and information of evaluation
results from graduate students and graduate users to the college committee to give advice
and suggestion for the course improvement. The experts suggested that the program

should add content in the service business that is needed by graduate users Including the
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teaching and learning process that should promote or include digital technology in the
teaching of necessary courses.
3.4 NFINNITUINGVANE 3 Lm:m@ﬁ‘i?jéﬂ@u Curriculum Committees and Teaching
Staff
N3INANTUENTNANGAT UAZENI5ERaaN Faniulanfiugmnmnnangnsiu
o

amauazliioysenninfnen Toudie HETwdn gnsenofuargAfidaifidouds

a

- ey indsznaumsdasifiuangaaieiinasiuaslfudsmangasde (U
The curriculum committees and teaching staff work collaboratively on evaluating
and adjusting the program using information from the overall resufts from students,

graduates, employers, and all stakeholders.

3. MAUSEIERHANITANINUAINI BRI B U ANANERS
(Curriculum Operation Assessment)
HANTTLERM U IUAMN T WIZALNANGAT 4 Ditsinunn (w.e1. 2558 — 2561) §
uualinATubnd Tasnanisilsziununmaziundngaalazdnfinisinun 2561 fin
5.02 agluszduannnd Tneflgauiuremdngss fe undngeafiamnsanouaues
AnndinantsrnsnataussHluiiaqinfdiudnanmeesiufinlunnsTineuazesd
mwiquzmaﬁﬁuﬂW’iu%m’if%’ﬂm‘iq’iﬁ@ﬁﬁuﬂmﬂ Fadpsdaniainem iy
wmd Tnsiawrzgsfiafifanmeduszmalne vinlidudnilananislfioming
AURIIATENIDIANLAY
From the quality assurance assessment result of all the past 4 years (2015 - 2018)
haod better result every year. Quality assurance assessment result of academic year 2018
was 3.02 at good level. Curriculum highfight is being a curriculum that can meet the
needs of current fabor market which is focused on the potential of graduates in language
and knowledge of international business management. Which is contributing to the
international work. In particular, businesses with branches in Thailand. The graduates have

the opportunity to get jobs that match their own professions.
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4. mswuwmnamsﬂssu‘immxmeLLNMﬂ%’Uﬂ@ewﬁﬂgmsLLazLLN‘t nqwé’msﬂfau

(Revision of the Assessment and Curriculum Improving Planning and
Teaching Strategies)

n1asausandayaiifsadinsiinediu azyinlinawdeilgmeasnisuiniamdnges
yalunmaanuastuusazseden asali Jilymieassednnin Aarmnsafiazsfiunig
U3y gesneAnnsiuliviug 8elunisusuuqeiunasinlinaaauaanfiwuigni
dmunisuFutqendr  1snsatudu azdniunian 4 51 deilideindngns
fipawiuaiauazrannafosiunondoinissasiTudauazudunrasaninwinien
fuldeuul Usgane

Collecting the relevant data aforementioned helps clarifying difficulties in program
management, both in overall and for each concerned course. In case of discovering
difficulties in any courses, improvements can be conducted immediately. Such
improvements should be conducted anytime the difficulties are found. In referral to the
whole program improvement, this is usually done every 5 years. This can help the
program constantly updated and makes in relevance to prospective students’ employers as
well as the dynamic external environment.

IINHANITUTTAUAUAMNIZAUNANGAT NenAngas(Aundiaigusuuzann
ADITNTTHNITNITUILAUAMNATNIEAUNANFATHINUNIULASITIUNUNITUTUL 39
mmfiﬂﬂqﬂmﬁmﬂfﬁﬁqﬁ

89A1U5ENAUT 1 11911 UGN fnsdmaviamgeaentsilaeuulasenensd

Uszdmangasuazinanisiiaszi il sy neulunsdainumusnadidsasenansd
Uszamangms

padUsrnaud 2 Toudia fn193AasiAndni fa9n19a8I0NENAN (Core
Competency) ﬁ']uﬂqaﬁmmiqiﬁ@?m:ﬁumm'mﬁLﬁ'mﬂﬁumﬁﬁ\inuﬁwmﬁmsﬁmﬂﬂw
finsruy dnsdemirenisdanisdaunasaufvinlitufasananiosdanusis
asdparny Hulsy lenidenisussnevdn@nldetrwiia

pudisznaudl 3 dnfnpn fntsdmmauimuienisiuindnenlnessydndonans
inAnneduin@nuidem® fnnsaavinusunissuinAneuasingruaunisAanges

tnAnsisudinin idaaumaifiasadeinfidssiuivangaaiimue
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29AU92NUN 4 919198 fints NsTLUNIUgulmeAeienstndfiifinenansd

yaserf Widlaowmdarmdntel _snaeinieesgin nasrndu fase Ussiiuea
ATNINNITIANTTANIVBINANGATHINT 1D, fiviue

ANAUTENDUN 5 N15158UN15AN N19Usz@ndiBen dn1stmunasesiianissauLay

a

a

Uszifiunaiifianamainnaty dangu vnliifananssnfindessdnyg audunants

ya o

- a ! [P : a . .
BENINNMT  WUHUANTTIEANSURATELTBIUARZS183 (Curriculum Mapping)

U

AUSENa Ui 6 ReadUaYUNITTEUS ﬁmfiﬁtmwﬁﬁ%aﬁLﬂuw@ﬁﬁiqwmw

fiasnisraspransduazindnen WelinszuannisdamfsmiuayunisSousneuaney

faAHAaIN1928981919SuastinANL (FateviusamatuasiUss s nw

From the quali  assurance assessment result, the curriculum has taken the
suggestions from the Board of Quality Assurance Committee to review and plan the
improvement. Brief summary as follows:

Element 1 Regular Standards: there is an analysis on the reason of instructors changing
and bringing the analysis result to improve the curriculum human resources plan.

Element 2 Graduates: there is an analysis on core competency required for business
management at international level to support the employment of graduates in a systematic
way. It is useful for teaching the graduates to use knowledge with expertise to benefit the
profession in modern world.

Element 3 Students: target amount of new students and ratio be en Thai and
foreigner students are set prior the admission period. Developing the admission plan and
the process of selection students according to the curriculum qualifications.

Element 4 |ecturers: adding foreign lecturers’ orientation system for a deeper
understanding of the criteria of the standard benchmark, monitoring the quality of
education according to the Office of the Higher Education Commission.

Element 5 Teaching: on the process of students’ evaluation, assessment tools are set to
be vary and flexibility resulting in the better result of evaluation that match with the
curriculum mapping.

Element 6 Learning Support: there is an analysis on lecturers and students need of

learning supports in order to match the needs on time and effective manner.
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Appendix A

Course Description
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General Education

GEN 1101 munineiianisiosns _ 3(3-0-6)
Thai for Communication
sinuzlunsfessnulneetuissansnmiotufinunais naye

NMFEIUUATNINTEU ATTHIAITHIBIN B IHUINANY o wazUszandlEnnunTne

ThFnszanfunaznsUssnauann

Effective communication skills in listening, speaking, reading and writing.

The aesthetic of the language in various aspects and application of Thai language in daily

life and at work.

GEN 1102 mundenguianisiasstudinlseanin 3(3-0-6)

English for Daily Communication

nnsRnFsiaA SN quinAug RanIaRmInEZn1aHe Wa 8
wazdenluaniunianidng 9 uazinuznislintenienisdoastudinuszdniu
BENMHNEAN TIIAINTTHY UMD R NHL AN RD NS

Basic English communication for the development of listening, speaking,
reading and writing skills in various situations. The appropriate language use for daily

communication that include integrated activities to improve communication skills.

GEN 1103 smwasng  imnnsi3uwd 3(3-0-6)

English for Learning

1198 IUATEIBINEIINUN BRI AN AT A BNTE S n15Td
WINIHNTH ATIATATIHNNIEIBIAANA n1TUsenauqlan nsBuR LAY
ayfUsznauLasAsTiAIsanEes s

Reading English from the authentic script for learning. The use of
dictionaries, guess the meaning of vocabularies, word assembly, reading for analyzing the

elements of the text and to analyze from the reading story.



GEN 1104  aunFwanisfast PAadszeiiu 3(3-0-6)
Chinese for Daily Communication
MIAMUIINEEN 9N RN N9/ a5 TuHIUNNTHa W 81w uay
Py & 2 A®e = ° o & o - as as 1%
Busiledin AlEuEIaUszadY FINMNAINTTHYTUINIINDWRHUINNEHEATUNT
Aaansg
Development of Chinese language skills for communication in the areas of
listening, speaking, reading and basic writing used in daily life including integrated

activities to improve communication skills.

GEN 1105 AMENAMRNaNIsRaFs INTInUsz 919 3(3-0-6)

Korean for Daily Communication

ANTRAHINE S NATE NN RN NSRS IHF 115 WA 874 UA
P=} ‘dy ¥ dl p A =3 ° ol ‘:’/ =Y -dl os os v
Feufiasdiu 7 uEiaUsza1du FINVNAINTTNYTUINTRDW UV NYEAIUNT
Aom15

Development of Korean language skills for communication in the areas of
listening, speaking, reading and basic writing used in daily life Including integrated

activities to improve communication skills.

GEN 1106 ﬂ’]'ﬂ"liﬁ1:!1\!Lﬁ:ﬂﬂﬁiﬁlﬂﬂﬁi?uﬁaﬂﬂizé'ﬁu 3(3-0-6)
Japanese for  ily Communication
maw’wmﬁ’ﬂw:VINmy%ﬁﬂuLﬁﬂmfiﬁ'@mﬁuﬁmmﬁﬁa WA 474 uay

dowdoedin A%MNEInUszaTY mwﬁvaﬁ@ﬂﬁugimwmﬁLﬁ@ﬁwmﬁﬂmﬁmmﬁ

Aoans
Development of Japanese language skills for communication in the areas

of listening, speaking, reading and basic writing used in daily life Including integrated

activities to improve communication skills.



GEN 1107  mwnlfaamianistaststuifausyanin 3(3-0-6)

French for Daily Communication

AaRmH Bz seaRan s A aas Tudnun e e a1y
uazdemdossin AliuEAnazdu sanisfenssysanniaiteimuninesimng
Aoans

Development of French language skills for communication in the areas of
listening, speaking, reading and basic writing used in daily life including integrated

activities to improve communication skilis.

GEN 1108  aruansAan1sRasisiuiialszarin 3(3-0-6)
Burmese for Daily Communication
MAWIMHIVINEENTIIMEIN TR eNs A5 A9 W 874 uas

= dy v dl b A o <o a’ " = 4' [ % s b 4

LAHRLIUBNAYR VI?’D’?H%QWU?Z@"IQH 9% m@mwg‘:‘mm%mawmu’mw:mumi

AaE13
Development of Burmese language skills for communication in the areas

of listening, speaking, reading and basic writing used in daily life Including integrated

activities to improve communication skifls.

GEN 1201 ﬁaﬂzms?‘ﬁ%ﬁmmhuﬁuqﬂ 3(3-0-6)

Arts of Happy Living

n19d3ens LasUfURAMNANU ST WAz AENIFNEIAN1IWT \AaAH
dintaTunsged domn Tan uazssanm® mansneguidesTudin BiAnanasaaridny
ane T ansund Lﬁﬂmﬂm\mqﬂLmzﬁuﬁmwmwﬁaﬁu

Learning and following regarding philosophy and religion with mindfulness in
order to understand human, world society and nature. The aesthetic creation in life to

balance physical, mental, emotional state for sustainable peace.
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GEN 1202  MIWAIMIUARNATNULAZHISEIMNNNAIAN 3(3-0-6)
Personality and Social Etiquette Development
AINVINTY AINATATY TBUEa WauIn1suaznguiuadnaam nsi
fiuasa¥enasiin anawaLin Ny nsfindefeasifenisvinemaduiis
n1squaglanyol n1Tuseniy NI BMIE1THDILAERTe N finAI T LAz AT N
NAUFAIBEN H1TEMNITENFIAN N1TAATIZAUAZLTURUAWES 9NN NUHURRIWN
ey nannsAduEinuaanisan usANTivanmans
The meaning, importance, scope, development and persondlity theories,
leadership and leadership creation, development of working skills, communication for
teamwork, keeping good appearance, dress, emotional and mental development,
increasing confidence and assertiveness, social etiquette, self- assessment and analysis,

and self-development plan, principles of living and morality in various societies.

GEN 1301 anvnanfiusnasdgidesins 3(3-0-6)
Chiang Mai Rajabhat |dentity
A i Bashuineliafanen acudusnessninede sy
figBuatml dadnuolrassesigdeclna nsugnilsmnnudriinnisiiayuaniiug i
FINAUN LWRTNTENAINERTE m’]uﬂ'lﬂgﬁ?@ﬂﬂdﬂﬁLﬂuwn‘f‘ma'm“ﬂL*fiﬂmﬁﬁwmﬁmﬁu
MMTRIEENARLARINETIN N1TRSNAMNATETnuazdTinTuAsnlniny n1asdnaing
AR R aedaa s Anedu g Bealisl
Lanna way of life, Chiang Mai Rajabhat under the Lanna w  of life, history
of Chiang Mai Rajabhat University, ident’  of Chiang Mai Rajabhat University, cultivation
of consciousness of national institutions, religions and monarchy, the pride of CMRU as a
university for local development, promotion of arts and culture, establish the awareness

and redlization of being Thai, strengthen the characteristics of expected graduates of

Chiang Mai Rajabhat University.
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GEN 1302 A8insnisaananniing 3(3-0-6)

Knowledge Transfer :thodology

#dNn13 uafin nauf fgatuaneanisdienenniing sUuuunas
wediafivinasialunisdievennsdty  19eufl 21 MedanaRsuandsmiientade
AavrnisainussgelatunisBens maysannsesdriadgnisdenanstnimsizas
tusamnisalifaqin

The principles, concepts and thecries of knowledge transferring, modern
formats and techniques of knowledge Transferring in the 2 1st Century, environmental
management for fearning, the art of building motivation in fearning, appropriate integration

and transfer of knowledge to the present situation.



134

GEN 1303  ANNMSNSL5121 3(3-0-6)
King’s Philosophy
wazamlsri® mafneuasUssauntse! fufluiisnzesmandnazem
ATMNANIHIDIAIFATWIZTINT NITIAULNUTENNNTENNIANY 2BIAIFASNTLI1T)
AUN1IANEY ATUNNE FI5ITUEY NITWAUINITNEAT NITH MUILATaYTNY
NIWBINTE5INNR s ey dnEARU I UEITHLAEEIndmUETIN n9ATUAY
uinngan 1rsan1ssuiiaesnnannnarang@g nannimseenu AUGANEINITNWIEU
Hagnnannwszaeeind UsrgyrersEgiawaiies inumangquliina Tassntamans
imagUresnseyinduasimmn Wanswmmnmbiegsoniuasmasiodaiugauas
o
Royal history, education and experience, which is the origin of the King's
philosophy. The meaning of the King's philosophy, classification or categories of King's
philosophy in education, medicine, public health, agricuitural development, natural
resource development, cultural conservation development, and cultural life. Research and
innovation, royal projects due to the King’s initiative, principles of King’s works, = Royal
project development study center, philosophy of sufficiency economy, new theory of

agriculture, Royal Project, summary of conservation and development for the people

development to five happily and sustainably.
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GEN 1304  ansilasriuusssafiunisnasns 3(3-0-6)
Preventing and Resisting Corruption
Taseadefannuarszuuntsdisanisunaseaing nguanesgsssnyey

uazngraneluiinUssirduiiiants nvamasatudonsng armsmnesesnisyein

sz quuuy ﬂwvﬂLLﬂzwﬂﬂizwu‘?’;Lﬁmmﬂm‘m@‘%Gl ﬂg‘i}immmmﬁﬂﬁﬁmﬁmaﬁ

AaliAaenaRuazdndrinacsiuwaiood ﬂ"l‘jﬂ%"m’ﬁﬁﬂNﬁk’fﬁVIuﬂiﬂﬂ’]‘inﬂ%m

Social structure and Thai political system, constitutional laws and interest'ing
laws in everyday life, corruption in Thai socie  the definition of corruption, types, forms,
factors and impacts resulting from fraud, laws and good governance principles that create
attitudes and consciousness of good citizenship, creation of communities that do not

tolerate corruption.

GEN 1305  Tanuvisgsfia 3(3-0-6)

Worid of Business

DalangsiaMiviufounalingsfanunszualan anmuindamegsia

3 3

a

ws9TuAn ﬂ?@?‘i«lﬂ’ﬁﬁ’?g‘iﬁ@ ﬂﬂTﬂ‘V]’NLﬂ‘EBﬁﬂ@ NOIUN WiiﬁLﬂiHjﬁ@ﬂ’ﬂﬁTﬂﬂ LAY ﬂ\‘lI’Nﬂ

a9

a

A8n159PN95319 NMFUFIIWINIIN §5ReRAVA NIauNKLATAIUANTNGS (neAne
sngsRafiinanls

Open the world of business to see the business trend according to the world
trend, business environment, business inspiration, economic mechanism, the economic
situation in Thailand and the world business, management methods, human resource
management, digital business, business planning and benefit controf by learning from the

interesting business case studies.
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GEN 1306  annsiilunaiiiashuntswamnndiastiv 3(3-0-6)
Citizenship and Local Development
NsRIMIIBUBIRan NS BuE laaiunsvinfiansss (Active Learning) 19

Huna il oefinszmin Seunummtinflussansdunadfiasmumandssnddlng and

NYNEY AITNENENTA LaTAANEaTiRansaanTiunailas n15iaSuaE19An

A5 ANNSURATEURBAIAN Ananatunisiidaudantuntswmunesiiu ns

UfiRnsBendgueunaan nsdminlassuiRenisimunieadiv

Self development through learning by focusing on activities {Active
Learning) to be citizens who are aware of the role of citizenship in accordance with
democratic principles, human rights, equality and good characteristics of citizenship, public
mind enhancement, participation in social responsibility, participation in community

development, field practice learning in community, project operation for local development.

GEN 1401  ANSAALATAISARAUIS 3(3-0-6)

Thinking and Decision  1aking

WANNITUALNITUIHNITAADBINYHEE ANAAFIINETIA N1TAATILI
Hayatinams lnenslinanmssny mslimena nsAnBeiarey nssuaunsinaule
naufinainanlafasunsntssandlilunsduiviinedugnies

Principles and thinking processes of human; creative thinking; data and
information analysis using logics and cause and effect, mathematicat thinking, decision

making process, decision making theory in order to apply to one’s life correctly.
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(%4

GEN 1402  ans5Aavia 3(3-0-6)
Digital Literacy
winAafieafiunisMemaave anuararusuAnTey AEEINISD
Tunnsfiuuazdenteys nisdoasfifussaning nssanasuma A usarsiinle

]
Py o

uazn1adnfelefaia armlaeadenwBidnveeiind uwadfialudsandaviauas
NOUNILFINR

Concepts of digital applications, rights and responsibilities, ability to search
and select information, effective communication, information literacy, understariding and

the access to digital media, digital safety, digital social practices and digital laws.

GEN 1403 NTAURFTNTWUUUBIATIN 3(3-0~6)
Holistic Health Care

an W

nsquagensi iranddgyiuasnsiuesdsaneeawndf auléiun

1
<4

3901w Anle ananol uazAndg i Wlaaudiuiduedn  naieliussg
wWminng miﬁqﬂquﬁﬁ ATTNUNIEURZATTHAIAY PBIFINTW BUINEAIHYAAR N3
AUARINNSLAUATEUASY UazyHey n1sguaganmnisuasle n1spandndeniy n1s
Aanfiangsninn uastiumuinis n1sdnllsunaniinniseantndsnieidmanzan 113
AT9EBUFININNAINTY Inswanisiiunnsesnitdeniy amnauaslnsuinisdmi
qﬂﬂﬂ?ué’mm 91 TsAuazsusseiiinainnisuslnaemislidanasds

Health care that emphasizes the holistic of all dimensions, including
physical, mental, emotional and spiritual, to be balanced in order to achieve the good
health goal, meaning and importance of health, personal hygiene, family and community
health care, physical and mental health care exercise, choose sport and recreation
activities, organizing exercise and training programs appropriately, physical health

examination, nutrition and exercise, food and nutrition for persons of various ages,

diseases and dangers arising from unsafe foed intake.
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4. NHIAFLNE 1
Field of Specialization

9
1) AgNANgIITIBN  (Core Courses)

BUS 1101 afifgsnaLliasiu 3(3-0-6)
Introduction to Business Statistics

AR lUneadn nrsfiusensandiayauasnisieansiiayagsia

1%
= '

LLmﬁmLLﬂ:wugqum’mm%L‘ﬂu A15UanUaIUNd Uszansuasn1sgudtegne n1s
NARBUANNFAFIN N19RRTIEiAHULUsU naveaau [adawnsd N19Riaaneinig
OADBULATENANTUE aynTNea n1awennsol nadnAutantegsfia mstilusunss
yadfuaznsh Wuszyndinssiioyaniegania

General statistics knowledge in application for business analysis.
Collecting, analyzing and presenting business data. Concept and basic of probabilities.
Normal distribution. Population and sampling. Hypothesis testing, analysis of variance,
Chi-square analysis, multiple regression analysis and correlation, and also time series

analysis for business reports and business decision-making, digital technology needed to

analyze basic statistics for business.

BUS 1201 msé’mmsqsﬁmﬁmﬁu 3(3-0-6)
Fundamental Business Management
WHARANQEHN1TTANTT NANNTTUTNIL il tun1su3nisgafa
FURUUNITUTENRUEINe Ustinneedgsia A9nTsunigInasIuni19natn nanae
MaLBmansRensyed n1edey® n1alu uazesseusalunsUasnaugafia
Conceptual and theory of management, principles of management,
business administration responsibility, forms of business, business types, activity of
business marketing; production, human resource management, accounting, financial and

business ethics.
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a

BUS 2101 inydgsfiauacmiigsia 3(3-0-6)
Business Accounting and Tax
mﬁhﬂﬂﬁiﬁyﬁfmﬂﬁﬂqﬁiﬁy%Lémé@udﬂﬂiﬁmﬁq:ﬁéqﬂﬂﬂiﬁﬂ n9LLAn

5180158 Ay As e Tuia Tl Tyfuandsziamiall nneinsunaasy nsU5uiqs

Fen15tyd Nelay® warn1sdaviun1TiudmsLAanisudnig fan1sdeie

AuAn flantsgramnssnuazn sy idmsuniggsfia nislimalulagtunisdnnas

tyBuacniigsnesssetussaresizndnniaiy?

Principles of accounting, including the accounting cycle, analysis of
transactions, recording of transactions in a general journal and general ledgers, and
providing a trial balance. Study of the adjustment and closing of accounts, the providing
of financial statement for services business, trading business and manufacturing business,

accounting for business tax, use of technology in managing accounting and taxing, and

ethics of accountant.

BUS 2102 MSEUGIHe 3(3-0-6)

Business Finance

NWIIHIBINITUFNITNTRINEI RS WmsBuaTANEATY 289
NM9EUETAS N19UATITAURENTIINUNUNNNTTRN NAPBLIUYIULAZATHAE NAAI
VBIIUAMIINT MITAMRY Az BIFunE MadaAulaam wasnlbunEu
TR

An overview of business financial management, financial significance
and business goal, financial analysis and planning, risk and return, time value of money,

source of financing and cost of capital, investment decision and dividend policy.



1)

BUS 2201 NOANTTNBIANTS 3(3-0-6)

Organizational Behavior

WANN159m09An1g ansaizlnseaireseednisuuuninisuaslal
iunneans weRnsaneesypasuazngNnTaiEEug n1sgels Aunadenieadunidnig
msufilapandnudotueedingg nswmunednig mfiﬂ%qwﬁyumﬁ'}ﬁa?@?ﬁﬁuqﬂﬂ@
Tuaadns uszmaiamgAnssussedlunadnis

Organization theory and design structure of formal and informal
organization. Individual behavior and group perception behavior, motivation process.
Environment of organization. The management of conflict in organization, organization

development, organization work encouragement and organization behavior development

BUS 2401 ﬁ%ﬁ’mwﬂTuTaﬁﬁm%’uqsﬁq 3(2-2-5)

Digital Technology for Business

¥
A aa ¥

Al esfiuneiavamalulad nrswfeuudaeiiinennnis
wnanuesAdia nslERavamalulagiianisdniugsia nnsliranduailungsna
sUuuugsfianaulail avsigeties arnmdndouda AndaeadeadnssannnAas

as,

Wannasiuasinuzauinngimisiamaliladiu msAnufifnis eenduas
Tunnsgafia nrsadnefianiafdia nsRnufianastimaluladingu sfuauunis
panuuuBIAnnIalindwidiad

Introduction to digital technology, changes caused by digital disruption,
use of digital technology for business operations, use of different software in business,
online business models, reliability, privacy, safety and digital ethics, development of
knowledge and skills in digital technology. Practice using software in business, creating

digital business platform, practice using basic technology to support commercial electronic

design.
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BUS 2601  n19mA1agsfia 3(3-0-6)

Business Marketing

ANTHANIEY ANTHATALY UWAZULUIAITHAANIINITARTA Tugqux‘i‘;tﬂu
Aanssuvanegimisresgsfa Awandannienianatn wAnssnfuilng szuu
FITFUWANNNITHANN NIFITHAR NITULNFIUARIN N19IRDNARIALTIMNIY LAE
NARAHARIUAIVINTRANS S9NTaRnEEedanUsyasnenT 39

Definition, significance, and concept of marketing as a main activity of
business, study on marketing environments, consumer behavior, marketing information
system, marketing research, market segmentation, targeting, and positioning, and also

marketing mix including of product, price, place, and promation.

BUS 3101 \AITHEANNSE5T9 3(3-0-6)
Business Economics
WHAAANNIATEEAERS BUMIA gUNIU ANEAEU NNTHEAR AU
N19HAS NARANYINIATIN mﬁ%’ﬂmmﬁmnﬂwwwmmﬁﬁ@ LAZNITWEN UV
Lﬂiwgﬁ@ﬁLﬁﬂqﬁﬂdﬁu el @uuwuﬁ’mﬂmummmm ﬂﬂﬂﬂ’]‘j“n']\'il,ﬂi‘lﬁﬂ’m(ﬂ‘a‘
Economics theories, demands, supplies, elasticity, production, cost of
pr Jction, Gross Domestic Product, economic stability, and economic development which

related to business activities on the basis of economics concepts and principles.



BUS 3201  nsqantanisufjiifinisgsia 3(3-0-6)

Business Operation Management

N199IUAUNTITANIINTTHER N19ATiNN waziladefifandinady
M5ARANTE NTZUMNTITHAR N1TINUNUNSALININIINER NITWEINTol NTTUENATS
AudnAsAds N1TUMIIAIN W N1aiRBnaaTins N9nelsRaMazNaUNNT Ng
ATUANADINTN ﬂ’ﬁﬂqqﬁﬂm ﬂ’]ﬁ’JNLLNuﬂ'J’mﬁmﬂ'ﬁi'ﬂq LA ARANIIIANIT
Tasons Weleiiueliodneiluszangam

The operations management planning, factors related to decision making,
including production management, production resources planning, forecasting, inventory
management, total quality management, location selection, layout strategies, quality
control, maintenance and project management to maximize operational efficiency and

increase competitiveness.

BUS 3301 A15IANTGSNAsENINUSEINA 3(3-0-6)

International Business Management

NANNIT WHIAA uaguinisaiiugifieseninsdazna
annuandonnegIiafidanaion1idnisgafiaseninelszma nsdiasny
FNWWIARENYNgIRATEMd LT A JULLUNAEYNEFINauaTN159ANTTTINIENINY
Uszna wasdtnisdiagaannsendnsdszina

Principles, concepts and theories of international business operations,
business environment that affects international business management, analysis of the
international business environment, business strategy, international business management

model, and how to enter the international market



2) NENIUNAN (Majors)
2.1) 19AU (Requirements)

ﬂ’sjuawﬁﬂ’m’l (Language Requirements)

ENGL 1202  A19W-WamE1aIng  wanmn1saiani 3(3-0-6)
Situational English Listening and Speaking
finuzniaiauaznananIEdInguiiianisisnaedsanisiunns
Aosnatusuniidamavannnats lusaumssifidaadesfuntssmueiin
Listening and Speaking skills in English for social communication in
contexts with an emphasis on giving and receiving information particularly in professional

and job-related situations.

ENGL 2220 ﬂ"li’ziﬁuﬂ"lig'lﬁ'qnqidqsﬁ@ 3(3-0-6)

Business English Reading

Fndwifiendugafia anamisnsntunissuiianudinte uasiam
ANEHITLATL ST RV THNT AR B AU ENeL289Ees TaTeATEuRS
ﬂqmﬁm’%’m

Business-related English reading and word building for improvement in
comprehension ability. Development of ability and efficiency in analyzing components,

discussing as well as summarizing selected topics.

ENGL 3205 mmé’aﬂquLﬁ'@msﬁﬂmu@mqqsﬁ@ 3(3-0-6)
English for Business Oral Presentation
ﬂ'ﬁﬁ’]Lﬂuﬂﬂi:lﬁuvmqiﬁ@ﬂﬁ’mLﬂumqmi ﬂﬂiﬁﬂwumﬁmqﬂi:mﬁ

Tnssadeuaraaudngnissinaue n1s v desuazn I yiivvagnefilss@aninag

Famaz maye namga viawiuas wazaziudes mmatilamimgnsoiuazmalulagi

HIZEN
Formal business English presentation, identification of presentation

objectives, structure and scope. Effective use of verbal and non-verbal languages,

rhythm, pause, intonation, and tones. Use of appropriate visualizations and technologies.



ENGL 3221  masilisuniunaingugsia 3(3-0-6)
Business English Writing
ns@eunmsanguiilitunisfiasionisgaia nisdauidindaady

ANNEBIANYNTANE S189THLATIAMNIEESAe NI ENBLNNNNSIANTESRe
English writing for business correspondence, memos, e-mails, business

reports and letters, business management strategy presentation.

ENGL 3222 mmé’anq‘uLﬁ'ﬂmsﬁ'amsm\aqsﬁ@ 3(3-0-6)
English for Business Communication
msliinyzniundonquiienisfaatanngania Adwidiugafe s

20509 M35uMsil nswBannis mMalavsng NMsfiadeRoans N19199979D589

nsfinsiaUsza e nMsufamiuiiuyaranistuasnneuenesdng nstigunsel

wazmsdamsweassfiafmunalulad

English skills in business context focusing on business terminology and
practices, making requests, telephoning, making orfongements and appointments,
negotiating, making contacts. Communication within the office and between

organizations. Management of office and related technology.



NANI716509 (Requirements)

BUS 1401 AFIANITAMNANSS . ..[35AUAE WIANTIUNNESRY  3(2-2-5)
Creativity and Business Innovation Management
PANNITURLNATATENIS  HUIATHAAFEIIES9A N199aNLLY

ATINAR WMARANITARFSNETTA N1TUTURUANNAARENETIA NTTUINNIGIANIG

ANANTS19899A n1imNARaEeasTA [Useaniliuninnssuntegafia

ATTHNHIEUAZVANNTITHIANTIN NITUIUNITIANITUIANTIN WAL WIANTINNTS

TNURENRENEFMFLAUEEELENTT JULLLRIRNSINNegsAatual nsRnUfuRng

WANNANNSWNETIA (U FS VB BRMUIN AR AuAn UBN19
Principles and techniques for developing creative thinking idea design,

creativity tools, creativity measurement, creative management process, bringing

creativity to business inn  ttion. Meaning and principles for innovation, innovation
management process, and innovative strategic planning for products or services,
innovative business models. Practicing creative thinking, creating or developing products,

or services.

BUS 2301  NM94ANSESA  WMIRIMESIH 3(3-0-6)
Cross-Cultural Business Management
WHAIRARRLNEN199ANISTIRAE NI UTITH AITHUANGINIDY

AR FnUociat LATRUg MM TRLETTINTBINGN AT N1aviNusanTUg W

89ANT unumravimusssninnmAtinasagfia ATINIRINNAIENTITRUETIH T

BNANT Lm:mﬁﬁqLLuqﬁmLL@:wqwﬁfﬂﬂ%ﬁfﬂumiﬁwm
Concepts and theories of cross-cultural business management, differences

in oattitudes, habits, and cultural backgrounds of people, working with others in the

organization, role of multinational culture affects business, cultural diversity in the

organization, and applying concepts and theories in to work.



BUS 2602  msmatmszndteszine  sewgRinssufudlng 3(3-0-6)
International Marketin.  nd Consumer Behavior
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Principle, concept and trade theory, international environment, strategies for
entering international market, organizations and international economic integration. The
role and importance of consumer, consumer group, types of consumer behavior, and

factors that influence decision-making of consumer.

BUS 3203 ﬂﬁsnﬁluéﬂ‘sznaumsqiﬁ@szn’iwﬂszmﬁ 3(3-0-6)

Ehtrepreneurship in International Business
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Definitions, concepts, theories, and characteristics of entrepreneurship,
significance and readiness of entrepreneurship, principles of creating and running a start-
up business, international business management, entering the international market,

international marketing, cost management, and human resource management.
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international Supply Chc¢ nd Logistic management
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Definition and principles of logistics and supply chain management,
importance and role of logistics and supply chain management towards organization and
economic system. Forecasting plan, activities and processes; sourcing, customer service,
inventory, warehouse, distribution center and transportation management. Lean
management, green logistics and supply chain management, e-logistics and e-supply

chain.

BUS 3304 N199ANTENAE  MNESAIUINIAGE 3(3-0-6)
Strategic Management in International Business
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Concepts and theories of strategic management, differences between

general management and strategic management, internal and external organization’

environments analysis, strategic planning and business policy, strategic formulation and

implementation, evaluation and control
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Digital Business Management
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Importance, background and concept of digital business, important
elements of digital business strategies for the development of digital business models,
fundamentals and trends of online business, social networks, sales techniques, planning,
management and implementation of digital marketing, online banking, online payment

systems, ethics and laws related to digital business. Practice creating digital business on

the online platform and manage their digital business.

BUS 3701  AWNBUATIIEIINGINITENINUSTINA 3(3-0-6)
International Business Law and Ethics
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_ Business ethics and ethical conflicts in the business community. Law,
ethics, and justice, ethical standards, and development of business ethical values.
Understanding in moral obligations and respensibilities of workforces in society. Business
ethics and legal frameworks, contrqcts, tools for business negotiations, commercial code

and court systems in relation with business. Application of knowledge in business ethics

and laws for business decision making in different contexts.
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BUS 4302  MSATLARLNNTRIUSENINUSENA 3(3-0-6)
International Trade and investment
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International trade vtheory, international trade and investment policy,
analyze the causes and effects of trade and investment, incentives, laws, regulations and
prohibitions in international trade and it stment, factors for international investment

movement, and factors that influence international trade and investment.

BUS 4901  ANNMINISAANISHINANINILG 3(2-2-5)

International Business Management Seminar
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Study and analysis of important issues related to international business,
environment and culture, international business organizations, human resource planning,
job distribution process, controlling, leadership, communication, coordination, conflict
management, opinion management, decision-making processes Of international business.
Practice in seminar preparation and organize the seminar from the topics related to

international business.
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BUS 2501  mnsaanisviaafiaauiwnid 3(2-2-5)

International Tourism Management
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Overview of tourism industry and tourism businesses dealing with
principles, concepts, meaning, components and evolution of tourism. Organization
structure, development of tour business, establishment, operations, reservation system,
Itinerary writing techniques, Costing and pricing, marketing in tour business. Study
relationship among tourism and other related businesses as well as effects and trends in
tourism and hospitality industry. Practice of tour program management and

arrangement.

BUS 2502 m‘sé'ﬂmsﬁqsﬁ@qmmwuﬂsﬂﬂmﬁmﬁu 3(2-2-5)

Introduction to Wellness and Spa Business Management
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Principles, concepts, understanding of the wellness industry and its
impact on lifestyle, components of the wellness industry, the different demand and
supply factors that define the wellness industries, wellness therapy, the standard
procedures of the spa treatment room set-up, basic spa treatment skills, and spa

management. Practice of spa and wellness business management.
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Leadership in Internatio.... Business Organization
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Concepts and theories of leadership, characteristics and roles of leaders in
businesses, relationship between leader and members in business organizations,

psychological techniques and methods for working efficiently as a team.

BUS 3303  a1sdansgsnadudiuazdiaan 3(3-0-6)
Import and Export Business Management
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Principles and practices of export and import, provides a comprehensive
introduction to analyzing market areas and products for import and export, rules,
regulation, restriction and tax exemption of export and import. Documentations, goods
insurance, buying and selling contracts. Customs procedures. Packing, handling and
transporting.  Export-import payments. Organizing and managing import-export
departments. Government offices and private institutions relating to export-import

business.
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International Business Negotiation

ATTHANTEY AITNATATY WRENTLUIUNITVDINTGLG9919 911998199
Usewmid M9aATIERanIunIgol ?Tyumu{fum‘sL@‘smq‘sﬁ@‘smfhm‘szmﬂ NNSITILNY
wA\i'ﬁﬂﬂﬁwwqﬁiﬂ‘smm‘sﬁ”l‘s‘zijﬂ‘s:mﬂ ‘E’JNV‘?QL‘VlﬂﬁﬂLL@$ﬂﬂﬂWﬁﬁL1ﬂN’]$ﬂNT%ﬂ’1‘i
193910 B9BIN1TAITENIUSENATURDUNNTHIIIREY 119195917 BT HTNTMUETN
fYWﬁﬁumqq‘sﬁfvﬁﬁmwLmﬂm'fm 9385930 WNN919397198909 s3HITlaNUFIR uaz
nadasnsun1s9sanRnTs

Concepts, significance, and processes of negotiating in international
business. The key topics include the analysis of situations, procedure in international
business trade, business planning for negotiating in international business trade,
appropriote negotiating techniques and strater  for international business negotiation for
various situations, negotiation under cultural differences, ethics in negotiation, code of

conducts and communication in negotiation.

BUS 3501 msé’amsqsﬁ@isqLtsuszﬁuuﬁuﬁmﬁ 3(2-2-5)
International Hotel Business Management
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An overview of the accommodation industry, development of hotel

industry. Types and concept of hotel management. Management structure. Systems and

operations. Front office. Food and beverage preparation and service. Housekeeping.

Accounting and control. Trends in hotel industry. Practice in preparing accommodation,

food and services in the hotel and accommodation business.



BUS 3502 M3AANISEINAUINITTENTNUSEINA 3(3-0-6)

International Hospitality Business Management
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Role, importance and components of the hospitality, tourism and hotel
industry, including characteristics and type and the management of tourism and
hospitadlity businesses, the role of organizations in developing the hospitality, tourism and

hotel industry and problems relevant to hospitality and tourism and future trends.

BUS 3503  n1samnsgsialud 3(2-2-5)
MICE Business Management
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Introduction to the process of planning and managing meetings and
events. Organization and information management in event planning is discussed in terms
of creating event checklists, timelines and master event production books. Event
management tools, such as service proposals for catering, printing, lodging and other

services required to carry out an event. Practice of organizing MICE business.



BUS 3702  n1siBuNAINITEenT . sHauIueni 3(3-0-6)
International Business Es..y  riting
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Writing business content in multi-paragraphs using different patterns of
development, namely narration, process, description, comparison/contrast, and
cause/effect; elements of a good paragraph including a thesis statement, supporting

sentences, concluding sentences, unity, and coherence. Practice using business context

writing; business plan and business strategy.

BUS 4303 mswmnsaﬁqsﬁ@mmma 3(3-0-6)

International Business Forecasting
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Business situation forecasting. Business transformation factors. Data
analysis using mathematical models and statistical models in business forecasting. Trend

analysis. Market survey and testing. Forecasting evaluation.



BUS 4501  N192anuuugsnauinis 3(2-2-5)
Service Design
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Service process, consumer behavior, analyze business, business trends,
competitor analysis, project writing, business observation, project development with
POEMS, need of stakeholder and business stimulation to development service business.

Practice of service design.

BUS 4902  M5398N15AANSEINININIEIR 3(2-2-5)
international Business .anagement Research
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Importance of international business research, process and methods of

business research, operations of research via project proposition, data collection design,

analysis and conclusion of research results, for business application. Practice of proposing

research topic and conducting research.



2.3) UszNun1sainiAEUIN Field Experience
AnUszaun19033218n Professional Experience
BUS 3801 msiasssEimlseaunisaiizninnisannisgsia 1(0-3-2)
UIULIR
Preparation for Professional Experience Training in
International Business Management
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A simulated practice in using business knowledge and skills in either public

or private sectors  ere various academic and business skills are applied.

BUS 4801 nsinussaunisalizninmssnnsgsiauiuieid 6(560)
Professional Experience Training in International
Business Management
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A real practice in either public or private sectors in order to learn

international business operation system.
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AnRafnEn Coopérative Education

COOP 3801 NN4LAZEHANASANY C-3-2)
Cooperative Education Preparation
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Preparation of operations before the operation in the workplace by
providing knowledge on the principles, concepts and philosophy of cooperative education.
Processes and regulations related to the cooperative education system, job application
techniques and interview, basic knowledge in working in the workplace, ability to
develop themselves according to professional standards for each field, such as social
adjustment, English persondlity development, information technology, communication,
human relations, teamwork, organizational structure, office administration basic
knowledge and labor laws. the quality management system in the workplace,
enhancement of skills and ethics in professional fields, knowledge and understanding in

project preparation, performance report, project report writing, and presentation of

project work.
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COOP 4801 awnfiafnuA

Cooperative Education 6(560)
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Professional practice in the field of business or related corganization for 16
weeks or not less than 560 hours by integrating the knowledge gained from education in
the course of study and actual work as if it were staff, have a project, project report,
term paper study, presenting the project according to the advice of the advisory staff,
the cooperative advisor or mentor. To create skills, knowledge in the profession and
morality, professional ethics, have the character or personality that is necessary for

working. To be a graduate who meets the needs of the labor market that is ready to

work immediately upon graduation.
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Appendix B
Comparison Table between
Bachelor of Business Administration Program
in Global Business Mana: 'ment Revised Curriculum 2015
and Bachelor of Business Administration Program
in International Business Management

Revised Curriculum 2020
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Comparison Table Bachelor of Business Administration Program in Global B 2ss

Management (International Program) Revised Curriculum 2015 and Bachelor of

Business Administration Program in International Business Management

(Internatonal Program) Revised Curriculum 2020

WA ANEINA{U General Education

wé’mgmsﬂ%’uﬂge W.A. 2558

{Revised Curriculum 2015)

NANgAsUSULGI W6 2563

(Revised Curriculum 2020)

NANTYINTE (Language)

GLAN 1101 | nuntnaiiennsdasns GEN 1101 | nuntnailannsdeans
Thai for Communication
GLAN 1102 | nnwndonquilaniadasialu | GEN 1102 | nruidenguiRanisfesnsly
FAngeanTu FAnU9rANTU
English for Daily Communication
GLAN 1104 | nnmndsnquiinaidesy GEN 1103 | nnwndsnguiitanisiBens
English for Learning
GEN 1104 |nnu~duianisfe 141w
FAneraniu
Chinese for Daily Communication
GEN 1105 | nnunimaiienisfeansiu

FAma291I4

Korean for Daily Communication
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rriculum 2015)

Fl. 2563

(Revised Curriculum 2020)

GEN1106 | n7u7t Juilentsdie 13u
Fimlazaniu
Japanese for Daily Communication
GEN 1107 areivAE R an1sAn 8151y
FAmazanin
French for Daily Communication
GEN 1108 [ A 8w s i an1sdaans iy
Fimlaraniu
Burmese for Daily Communication
NANITINYULAIEAS (Humanities)
GHUM 1101 | Samileyeyn#nun
Contemplative Studies
GHUM 1102 | A9x4392849890
Philosophy of Life
GHUM 1103 | awnBdfiewamnndin
Meditation for Life
GHUM 2204 | gun3snneesdina
Aesthetics of Life
GHUM 2101 m’iﬁwmqﬂﬁﬂmw GEN 1202 m’iﬁ’wmqﬂﬁﬂmwm:miﬂ’m
Personality Development VNRIAN
Personality and Social Etiquette
Development
GEN 1201 | Amlznnst@inasnaiiug

Art of happy living

ﬂ@ju"imﬁ'\mumﬂm% Social Sciences

GSOC 1103

FHAUUN

Lanna  ays
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irriculum  15)

(Revised Curriculum 2020)

LETE LI RN

Global Society and Living

105

ngwsneuERmUszaTy

Law in Daily Life

GSOC M

A9EiaentsUnasas e

Thai Politics and Government

GSOC 1107

MBI ULAZABATINYT
Preventing and Resisting

Corruption

GEN 1304

NUBIIULATABATHNSYI 3R
Preventing and Resisting

Corruption

GSOC 2201

KemuInsumanu3san
wiTEgianaied

Thai society and the Sufficiency
Economy Philosophy

GSOC 2202

T
o Y

NupdiURILIARaNTIENEY
Man and Sustainable

Environment

GSOC 2203
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Man and the Economy

GSOC 2204
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Fundamental Knowledge for

Business Practices

GEN 1305

Tanuiegsfia

World of Business

GSOC 2205

ATARNTNTESITT

King’s Philosophy

GEN 1303

FNRASNTZIIUN

\g’s Philosophy

GEN 1301
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rriculum  15) (Revised Curriculum 2020)
GEN 1302 ABIensdnenennin;
Knc =2__e Transfer Methodology
GEN 1306 | mrnsidunailasiuniadwmun
Viaatu
Citizenship and Local Development
_ﬂ—q Janaaans - adaAan5 Sciences and Mathematics
GSCI 1101 | nsAnuazn1sdinaula GEN 1401 nsAnLazn1snaule
Thinking and Decision  1king Thinking and Decision Making
Gscl 1102 | malladansanmeiaag
Information Technology for Life
GSCI 1103 | anasmmaiontsGens
Information for Learning
GSCi 2102 | Angamiansuazmaiuladiu
sz
Science and Technology in Daily
Life
GSCI 2201 | Anenenasdiiteqmn: A
Science for the Quality of Life
GSCI 2202 | mvnsifegunIw
Food for Health
GSCI 2203 mfimymtﬁmmmw%mﬁﬁ
Agriculture for Quality of Life
GSCI 2204 | Ang1Famsn19aaninaInig
Exercise Science
GEN 1402 N1935AY1a
Digital Literacy
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(Revised Cui  :ulum 20!

GEN 1403

NIQUAREN  LILBIATIN

Holistic Health Care




12 (Field of Spe«

fulge w.a. 2558

(Program 2015)

nangasUdulg A2 3

(Program 2(

3
1) ﬂa;uﬁugﬂu"i'mﬁw (Core Courses)

BUS 1101 | nnsdmmsgsfiaasialn
Modern Business Management
BUS 1102 | wiangransdmiugana BUS 3101 | wiisugmanigaiia
Business Economics Business Economics
BUS 1103 | naludmiugsiia BUS 2102 | n1sdugsfia
Business Finance Business Finance
BUS 1104 | tifydawiugsia BUS 2101 | UeyBgsfisuazniiigsiia
Business Accounting Business Accounting and Tax
BUS 1201 | manfawmasiazynddmiugsna
Applied Computer for Business
BUS 2401 | fdviamalulagdmiugania
Digital Technology for Business
BUS 1202 | ngnsngdmiugsna
Business Law
BUS 2105 | n1ananndniugsina BUS 2601 | n199a1ngInag
Business Marketing Business Marketing
BUS 3101 | nM39annaniwennssiud
Human Resource Management
BUS 3107 | 935990483719
Business Ethics .
BUS 1101 ﬂﬁﬁq‘sﬁmﬁyﬂaﬁu
Introduction to Business
Statistics
BUS 1201 m‘sf%v”mmﬁqﬁﬁmﬁmﬁu

Fundamental Business

Management




U159 W.A. 2558

ram 2015)

wﬁ’ﬂgmﬂ%’uﬂ'ge W.A. 2563

(Program 2020)

BUS 2201

WOANTINEIANTS

Organizational Behe  r

BUS 3201

n199An1IN1sUGURNNSgIAe
Business Operation

Management

BUS 4206

.. ....magafiasziulan

Global Business Management

BUS 3301

ﬂﬁﬁé’ﬂﬂﬂiqiﬁ%:mwﬂﬁ:mﬂ
international Business

Management

2) NANIUEN (Majors)

2.1) UeAu Requirements
NAN3TINTYT Language Requirements
ENGL 1220 | nM9sune89neugsie ENGL 2220 | n158M4ABN89Ne N
Business English Reading Business English Reading
ENGL 3205 n16184nguian1sinianen
k]
English for Business Presentation
ENGL 3205 | nnsnddngsifiantsyminiaue
| negafia
English for Business Oral
Presentation
3L 1221 | mMadlaunendengegsia
Business English Writing
ENGL 3221 | n19ilaunengengugna
Business English Writing
ENGL 1222 | a1 189nguifian1adnananas | ENGL 3222 | nMe18ong  annsReansms

f9fia

English for Business Communication

a

73019
English for Business

Communication
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wﬁ’ﬂgmsﬂ%’uﬂga W.A. 2563

(Program 2020)

ENGL 1202

N15WA- 9~ U
FOUNITDLRN
Situational English Listening

and Speaking

NANTY1G3N (Requirements)

BUS 3102 | n199AN19N1AaIndmiugaia
sveiulan
Marketing Management for Global
Business

BUS 3103 | n139an1aideuUfjufnisuas BUS 3302 | n5dmn1sviasld  vnuuae
Taaafing Tadafindazndinatssne
Operations and Logistics International Supply Chain and
Management Logistic Management

BUS 3201 | n1s4mnagafiadinndmussss BUS 2301 | nMsamnnsganadndmmassn
Cross-Cultural Business Cross—Cultural Business
Management Management

BUS 3204 | maufuszneuntstulans ¥ | BUS 3203 | nsiliuguszneuntsgsia

| Entrepreneurship in Changing World TeNINUTEINe
Entrepreneurship in
International Business

BUS 3205 | maifiuiindmiugsiassivlan | fhellegi  Aunden
Leadership for Global Business

BUS 4203 ﬂ"liﬁ'ﬂﬂﬂiﬁ’iuﬂ’ﬁﬁlﬂ’iﬂL%QU“‘Em’i
nadmiugsfiasziiulan
Integrated Marketing
Communication for Global Business

BUS 4206 | n1sdmnsganiaszsiulan Hrelngnquiltgnniniin

Global Business Manc  ment

9




%’uﬂt;q W.A. 255

Jram 2015) (Program 2020)
e en g iuéu“ﬁﬂﬂsfummm‘[@ﬂ BUS 2602 | N19ARIATENINUTLIALAY
Consumer Behavior in Global Market wqﬁﬂ‘j‘juﬁu’i‘fﬂﬂ
International Marketing and
Consumer Behavior
BUS 4305 | n199annsgsnaidanagns BUS 3304 | n159AN19nagninegafa
Business Strategic Management WWNENF
Strategic Management in
International Business
BUS 4607 | n154AnT19niwensuyuddmiy
gshaswilan
Human Resource Management for
Global Business
BUS 4901 | 34ug45fia
Business Research
BUS 1401 | NM499ANISAIMNARNINATIA
uaTHImNITuNN9gIne
Creativity and Business
Innovation Management
BUS 3401 | n3dmnagafiafiasia
Digital Business Management
BUS 4608 | ngninegsieaniugsie BUS 3701 | Nuaneuazs3as991gana
TR Fendndazine
Business Law for Global Business International Business Law and
Ethics v
BUS 4605 | NMafnuaznsamudmiugsna BUS 4302 | N19AMUAZNNGRINUIENING

seavlan
Trade and Investment for Global

Business

Ugeine
International Trade and

Investment




‘uﬂsﬁ W.A. 255

ﬂﬁ’ﬂgmsﬂ%’uﬂg N.F. 2563

ram 2015) (Program 120)
BUS 4901 | anNuHINI99AnT 9
WU
International Business
Management Seminar
\aan (Electives)
BUS 3206 | N199ANTI9AINARNENATIALAY
WIANTIN
Creativity and Innovation
inagement
BUS 4304 | nsdmnsganediaanseilad
E-business Management
BUS 4605 | nafiuaent  yudmiugsia | dellagngidnngsia
sysiulan
Trade and Investment for Global
Business
BUS 4614 ﬂ’lﬁzﬁ’uum@a‘qﬁﬁ%:ﬁﬂﬂﬂ
Seminar in Global Business
BUS 4608 | nvsnegsfiadmsugsieszaiulan | freluegngaiyngafia
Business Law for Global Business
BUS 4802 ﬂﬂﬁﬂﬂﬂu€ﬂﬁﬂ‘1ﬂ:ﬂ’1x‘lﬁﬁﬁ@?u
AN
Overseas Practical Training in
Business Skills
BUS 2501 | nnsdmnnamaviaaiiien
WIUIER
International Tourism
Management
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jram 2015) (Program 2020)

BUS 2502 mﬁﬂmﬁqiﬁ@q‘umwm: 9
Waadin
fntroduction to Wellness and

Spa Business Management

& o o as a ar v o ¢ a 1
BUS 3205 | nauiuihdmsugsiaszsiulan BUS 3202 | n1azfiiriuasdnsgsfiaseming
Leadership for Global Business Yseme
Leadership in International

Business Organization

BUS 3303 | n1sdamnagsiandinuay
ABAN
Import and Export Business

Management

BUS 3305 | nM919991sia9aanegana
FERINYTEInA
International Business

Negotiation

BUS 3501 | ns4mnisgsfaleusnszsiy
WIUNEF
International Hotel Business

Management

BUS 3502 | N199AN1993A9u3n199emdn
Uszne
International Hospitality

Business Management

BUS 3503 | n194mn19q37ia(ng

MICE Business Management

BUS 3702 | n1a\fauiiasannuniegsfia
WIWER
International Business Essay

Writing
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jram 2015) (Program 2020)
BUS 4303 | manenaadgsfl W@
International Business
Forecasting
BUS 4501 | n1saanuuugsfiauanig
Service Design
BUS 4902 | n15Aqun199an9gsia
WIUIER
[nternational Business
Management Research
UsERUNISINIANHIN (Field Experience)
BUS 3801 | n1aim3ssinusrauniaoddandn BUS 3801 | nswdanilnile:  1n1sod
NM59ANN5INIUIUTF FuBwn199AN19g3M9
Preparation for Field Experience in WIUBR
Global Business Management »Preporotion for Professional
Experience Training in
International Business
Management
BUS 4801 | n1aRnUszaun19oids1Bwnag | BUS 4801 | n1sRnUszaun1sniiandnnig
TANN59INANINNER TANN553NIUUIR
Field Experience in Global Business Professional Experience Training
Management in International Business
anagement
COOP 3801 | NM9LAatINanRaANEI COOP 3801 | N15LPaNAWAIANET
Cooperative Education Preparation Cooperative Education Preparation
COOP 4801 | anfiaFnyI COOP 4801 | anfiaFnE"

Cooperative Education

Cooperative Education
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mm‘%'mﬂﬁié’ﬂﬂﬂiqiﬁquﬁuﬂ%ﬁﬁ (wﬁ'ﬂgmsmuﬁmﬁ) wﬁ'ncgmﬂ%’uﬂfg'e W.A. 2558 AU ﬂﬁ'ﬂcﬂmﬂ%’uﬂ‘ge W.¢l. 2563

Comparison Table Bachelor of Business Administration Program in Global Business Management (International Program)

Revised Curriculum 2015 and Bachelor of Business Administration Program in International Business Management

(Internatonal Program) Revised Curriculum 2020

A5 U3 g unNIadI T ANYIND (U wﬁ’ﬂgmﬂ%’uﬂgq W.#1. 2558 AU wﬁ’ngmsﬂ%’uﬂgq W.6l. 2562

Comparison Table General Education Revised Curriculum 2015 and Revised Curriculum 2019

wﬁ'ﬂgmﬂ%'uﬂfge W.A. 2558

Revised Curriculum 2015

wﬁ'mgmﬂ%’uﬂg'e W.A. 2562

Revised Curriculum 2019

LAGINA

Reasons

NYUITINTHN Language

GLAN 1101 anu1menianisitasis 3(3-0-6)
Thai for Communication
NTLUANNITRDANSNMA TinErnns TN ELie

msReasuEAnUsze1 T aedsmussen Anineynnssy

ATUATNNFEIFITDE N RTINS AW Winnng Enszuaunig

Aranzietiiar Ty inaieaieanudinlasii

- Communication process and language skills to

GEN 1101 nmnneiNenisiasis 3(3-0-6)
Thai for Communication
vinwrlunisessmumeagreiius  1Baw
aluinunn e N19YA NI9EUULATNTI9LTEN AITHIAIH
28907181 M NA ] uazlsrgndtintuaine
FAolaraniunarn1sUsEnauandn

Effective communication skills in listening,

WRYHSVAASTuAasU Sy

WHanide iaannanany

Usrey1n199ani19fne

wuaadEIfAnE ol Ty

YIUINTIEBNANTINAD

FIAYIFITNRN AN ENTS

P=1 ¥
LI
a9




wé’ngmsﬂ%’uﬂ'ge W.A. 2558

Revised Curriculum 2015

wﬁ’ngmsﬂ%’uﬂge W.A. 2562

Revised Curriculum 2019

Leg
q

Reasc

communicate in daily life based on Thai cultures. Practice of
efficient exposure and transmission skills. Emphasis on

critical analysis process for good understanding.

speaking, reading and writing. The aes  stic of the language
in various aspects and application of Thai language in daily

life and at work.

Change subject ¢

adjust subject content to
match with the Gengeral
Education subject.
Integrating the same subject
with Information for lec

subject.

GLAN 1102 mundsnguisnisiasnsly  3(3-0-6)
Aimiszanin
English for Daily Communication
m‘iﬁﬂmﬁﬁqammﬁaﬂqyﬂy’uﬁugm e
Wonninezn1aie wa sruuazdew Tuanmnisolsing o
uainuens Enenientsieans hdimlszsndulfiadn
WNNraNLasRUTEAaNEa W

Communication in fundamental English to

develop listening, speaking, reading and writing skills in

GEN 1102 nwndsnguiiamsiasisty  3(3-0-6)
Adnlsza1iu
English for Daily Communication
nsfeansftanaanguiuiug ans
Wavinuzneile we srunarlenluaninnsalsing g
wasinEzns e ienisieansuEinUsyanduating
mmmmquﬁv’qﬁ@ﬂiiug‘im’m']‘iLﬁ'ﬂﬁ’wmﬁ’ﬂmﬁmmi
Apans

Basic English communication for the

WA uazuily
AasuNseATEnTiay
Wemdangdepann
ipeandeflaausiiiuli
NTRARINANE AR 551
21 WewmmaNTTous Ty
HREICIR SN e
Aoasliedheh  Avdam
Change subject code And

edited the course description




NANgATUTULGe W.A. 2558

Revised Curriculum 2015

nangasUdulge w.A. 2562

Revised Curriculum 2019

LARNY

" Reasor

different situations. Emphasis on using language skills in

daily communication appropriately and efficiently.

development of listening, speaking, reading and writing skills
in various situations. The appropriate language use for daily
communication that include integrated activities to improve

communication skills.

a little. Most of the

remains the same. Since
there is still a necessary for
student development in the
21st century and improve the
ability to use English in

communication effectively.

GLAN 1104 awnddnquienisiassuas 3(3-0-6)
NNEENISI38N
English for Communication and Study
Skills
MTEWANINTH TNEZNITANAIHARAE
AngANEWYT Angem ey aides Taannamdn
easBeafieiumplannundn nssmaienisin
4915307 uanitesgUannaleslEnagystuntsdmuaziden

\BAEN19 sNiensfuAndayasnunasing o 1ie

GEN 1103  mmnsenquiianisi3uus 3(3-0-6)

English for Learning

NI UNIEITINGHINNUNEUATHANTNGF
WanaBens nnstiwanmnan MaaANaMaNEYes
FdYT nsUisznausU nnssaReRase
a9fUsznaL warAndinsziannidasiidu

Reading English from the authentic script for
learning. The use of dictionaries, guess the meaning of

vocabularies, word assembly, reading for analyzing the

elements of the text and to analyze from the reading story.

Lﬂz‘%ﬂu‘iﬁﬂﬁmmﬁmwﬁm
WaauwRizan U5y
AaBUNeTedT inTedy
Change subject code and
names. For suitability adjust
course descriptions to be

concise.

1171
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Revised Curriculum 2015

nangnsusulge w.A. 2562

Revised Curriculum 2019

LY

Ret

Wamnuasinlivinuem  snas(Fedamsnzasuasd
UerANBNIn

Dictionary using skills, skills to guess the
meaning of the words, reading to find topics, main ideas
and supporting details. Reading for critical thinking and
summary, using academic reading and writing strategies
including information retrieval from various kinds of sources
to improve and apply academic skills appropriately and

efficiently.

GEN 1104 mudwiNansieaistudin  3(3-0-6)
Usza1in
Chinese for Daily Communication
ATRRWIn B NAE AR BN s RE TS I
Faunsis wa smuazdmadodu ABh@RUsza I
SoaRaNTsHYsINnERERRLWInE N D ENS

Development of Chinese language skills for

Arton a3ty
MaEan N sRImLIInuY
NNATEIFWNUTEN A
WNANEINEARRBINUNNS
Rauntufinanassuit 21
The new course was created
1o be an alternative for

students to develop foreign




nangmslsuiles w.A. 2558

Revised Curriculum 2015

wﬁ'ngmﬂ%’uﬂga .6 2562

Revised Curriculum 2019

VAR

9

Reas

communication in the areas of listening, speaking, reading
and basic writing used in daily life including integrated

activities tc improve communication skills.

language skills 1

development of 21st century.

GEN 1105 auImWmRan 1s8as s udtn 3(3-0-6)
5297199
Korean for Daily Communication
MIRAHINEEN WA N AR aNSAaaTs
Tuginunnsils wa diu uaz@eadosdn AhEIRUsze T
sonvRanssHysRNnIsRERmUYINEZA SR e RS
Development of Korean language skills for
communication in the areas of listening, speaking, reading
and basic writing used in daily life Including integrated

activities to improve communication skills.

Al adreuody
naRanlunsWmNine:
NN NUTENAVDY
Wi HIEAAREINLN
WannioufinAnassui 21
The new course was created
to be an alternative for
students to develop foreign
language skills with the
development of 21st century

graduates




nangasuiulge w.e. 2558

Revised Curriculum 2015

wﬁ'ﬂgmﬂ%’uﬂgq N.A. 2562

Revised Curriculum 2019

LB
o

Reaso

GEN 1106 munsjimAanisdanstudin  3(3-0-6)
IEEL RbiN
Japanese for Daily Communication
m‘i'ﬁwmﬁ’ﬂy:mqmmﬁﬂmﬁﬂmﬁﬁ'ﬂﬂ'ﬁTu

Anmaie wo 81 wasiBendeediu AlEEARLUszITY

FINNININTTHY TN ARB WU NHEA NN RaENS

Development of Japanese language skills for
communication in the areas of listening, speaking, reading
and basic writing used in daily life Including integrated

activities to improve communication skills.

ATl &5 e e
madenunIsWmN YL
VNAHIFNLSEARS
WnAnEIFanAdaINLAS
Ranntiofingnassuit 21
The new course was

to be an alternative
students to develop -
language skills with the
development of 21st century

graduates.

GEN 1107 muiuasifiantsaaanstudin 3(3-0-6)
529174
French for Daily Communication
MR WINEZN NN BN LAERB NS Aa s

) %4 i J b4 ! Y=Y o as
Tudnunisile ya s uaz@endesin Aldhdad sz

Aol a¥1aduiaiin
madantun s nE:
VNN N ABDS
WNANEIREAARBINUNNS
Ranntioufinrnnssuft 21

The new course was created
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Revised Curriculum 2015

nangnsliulgs w.a. 2562

Revised Curriculum 2019

LB

Rea:

TN ITHYTUNTINERINUIYIN B AU REANS
Development of French language skills for
communication in the areas of listening, speaking, reading

and basic writing used in daily life Including integrated

to be an dlternc
students to develop foreign
language skills with the

development of 21st century

activities to improve communication skills. graduates.

GEN 1108 AT IWHILRNBNSAaNTS TR 3(3-0-6) | Aminal ¢ T
15297194 naden o
Burmese for Daily Communication RO WL ST MARE

MIRRHIINEINNATEINEIRB N RDaNs T
Faunasis we g1u uazdeadaediu Al _ inuszdai
i’JNﬁ‘;\iﬁ@ﬂiiuLlu‘Em’lﬂﬂiLﬁﬂﬁﬁNuﬁﬁﬂH:ﬁﬁuﬂﬂﬁﬁlﬂﬂﬁi

Development of Burmese language skills for
communication in the areas of listening, speaking, reading
and basic writing used in daily life Including integrated

activities to improve communication skills.

UnANEIFaRANENAUNIT
WonnnTufinAnassui 21
The new course was created
to be an alternative for
students to develop foreign
language skills with the
development of 21st century

graduates.

nANITINYELAIENS Humanities
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wﬁngmsﬂ%’uﬂga W.A. 2562
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GHUM 1101 aaailgysyfnun 3(3-0-6)

Contemplative Studies

ns  nbdneinlaniladnaany mandus
wunanol MaAmBIsIUL snEn NensWAs A
atinde uaznistargnaliasdmnadaenanaluimm
A1 RBATUNE NS AR, suazAany

Learning with the disciplined training of the
heart, the enneagram of persondlity, the systematic
thinking, education for a deep change, and the application
of this knowledge body to self-development and building

good relationship to others and societies.

L¥AS

Rea
¢ o %1 lme
uqodquTﬂy,imﬁﬂqisfu

TeAr ArUznslEEAn
athafiugy welinannins
fuaamnToiiaqiu usy
duluauysaeyn
ANSANEIMNIAIE Y 11
yialu

Cut this subject out by
integrating some content into
the the art of living happily.
And make it comply with the
current situation in
accordance with philosophy
management with general

education course.

GHUM 1102 A91493998939a 3(3-0-6)

fimgnennn Tagriniana




nangasuduilgs w.el. 2558

Revised Curriculum 2015

nangaTUTUlge W.A. 2562

Revised Curriculum 2019

Ly

Re

Philosophy of Life

Aufiauazarunaternsdin ganaRun
FFAUazNTANANTINA NN ANUSHYTUREARNATAWN
eyyndsnnuaznszuaunisui il dsnnaunan
FNAUIANN 9 ANTHANAUTTENINYEE FIAN LAz
595:%R N19ANSITIAMINANLS A IATEgAaNaLAES
e EARLaz AR AR AR ati1ed T

The origin and meaning of life, idealism of life
and leading life based on the principles of philosophies and
religions. Social problems and the process of solving them
accordingly. The relation among man, societies and nature.
Living with the sufficiency economy philosophy for the

peaceful and sustainable life and societies.

unaniy

F1e3¥AAL:

inge
WanapdasiuaniunTol
aqi wazifiullann
US%eY1NI99ANI AN
WHAPAE 1 THAVID o
Cut this subject out by
integrating some content into
the the art of living happily.
And make it comply with the
current situation in
accordance with philosophy
management with general

educc™  course.

GHUM 1103 sunBiilewmundan 3(2-3-6) L

Fngeden Laeiniiann




nangnslsulge w.A. 2558

ANgRsUSULS W.A. 2562 WAl
Revised Curriculum 2015 Revised Curriculum 2019 Reas:
Meditation for Life vasanlyse

ANINANIY ATINAIATY WATIALTTANALDY
n1svinanng aaamdalad ARuanes anandiiaady
Fnuniz dumen UseTumivasaniuazo o NSRBI
Affaanndediu nszuannIsLaziuRaUNISinaNIE
ANBMIUAZNAIBIENNT D1nT9safiuannd nissihanns
Huselemihidinuseandu nsfneiuaznisvine

Meaning, importance and purpose of meditation,
understanding of brain waves, knowledge about the
characteristics, stages, benefits of contemplation and insight,
basic knowledge of Vipassana process and process of
meditation, characteristics and effects of meditation, anti-
meditation symptoms, applying meditation to everyday use,

education and waork.

seAmAalznslETineatng
fugy Wannadasiu
anN190iileqii uas
inlamSmyinisdn
NNSANEMNIERE AN
yialu

Cut this subject out by
integrating some content into
the the art of living happily.
And make it comply with the
current situation in
accordance with philosophy
management with general

education cot

GHUM 2205 m‘sﬁ'mmq ARNATN 3(3-0-6)

GEN 1202 msﬁ'mmqﬂﬁnmwummsmw 3(3-0-6)

Usuaasnefanlian







nangasUiuLge W.A. 2558

Revised Curriculum 2015

ﬂé’ﬂgmsu%’uw;e W.A. 2562

Revised Curriculum 2019

tARANS

Reasons

principles of living and morals in the diversities of society to
be able to mingle li 5 happily and work efficiently with

other people.

development plan, principles of living and morality in various

societies.

GHUM 2204 gun3anmnaasina 3(3-0-6)
Aesthetics of Life

ATINVNIY AITHEIATY LAY TLLNYITD

qundnrans prsdaaisiinte aaamudetuguydanim

n1eanad sieudad uarAsUrnisuaeaslagBausrnu

Uszaunnsniade eliifinannuiedgeenaanisinlas
inllgamruazaranngrasnd s dunyed

Definitions, and

significance types  of

aesthetics. Knowledge, understanding and appreciation of
gesthetics of music, visual arts and performing arts through
direct experience resulted in mental growth leading to the

value and meaning of being human.

fosneinn Taevindlem
vndmfiysnnmasie
AT ARUAT

ugy Wiaoandes

Ao adtlaqiiu
inlmnaSrgnn. s
NIANENNNIANEFNEN
yialal

Cut this subject out by
integrating some content into
the the art of living happily.
And make it comply with the
current situation in

accordance with philosophy
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Revised Curriculum 2015
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Revised Curriculum 2019

b3

Re

management

education course.

GEN 1201 ﬁaﬂzms?%%ﬁmmhuﬁqu 3(3-0-6)

Arts of Happy Living

n19Eeus wazUfifensnandsyguay
FNRUIAILRANTITUN Lﬁﬂmmrﬁﬁwmwwé Famn Tan
UAZTIINTR mesadngunderiugin Wiinany
aunaviadiuniy Ta onauol IADANHALFILA AR
peinadiaBi

Learning and following regarding philosophy

and religion with mindfulness in order to understand human,
world society and nature. The gesthetic creation in life to
balance physical, mental, emotional state for sustainable

peace.

snefgn s a31etuite b
AEARAAD  1U5Tty1289
18R MIAAT AN
lasiysoannisenss  n
AININVDNET Fadl |
AN auBieNaMNTAR
Lm:quw%ﬂmw"am%ﬁ@sfu
MANFATLAN

New courses are created to
be area with the philosophy of
general education By
integrating from the The
philo " of "2, Meditation
for life development And

Aesthetics of life from the
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Revised Curriculum 2015
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Revised Curriculum 2019

by

Re

previous curric

NANITNIANATINGS (Social Sciences)

GSOC 1103  AdauwA 3(3-0-6)

Lanna Ways

o

safAgiieniuat Amantudeysanms
Visduamnuanaan Useifansidunn dan Spmssanuay
Rty sseaferuURsulamifstuiudeand

U
v
as [ =}

Puwsiafniislaqiu

Knowledge of Lanna ways integrated with
environment, history, society, culture and wisdom including al! the
changes which have occurred in Lanna societies from the past to

the present.

Araneden Taenindlamn
qu’aﬂﬂy‘imm’ﬁﬂ%’m
aedaasingsiy
Bealvad Wiaannd
[ﬂmumﬁfﬁﬂ@qﬁu
AINUSHYINITIAS
MNAAREIFNE WA T

Cut this subject out by
integrating some content into
the Chiang Mai Rajabhat
course. In accordance with the
current situation philosophy of

the general education course.

GSOC 1104 Fdlan 3(3-0-6)

fFns1eden lagsndiana

vedanfUysninnisadag
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Reasons

Global Society and Living

ammseiinfresdsalantiaqiin uumuas
AvEnarasTmAmvnS meTiinelanuastio it et
AN BTN VAR BIA NS T U ST ANdY
Uywmaslantugaiagissumnnisut asmsaniiayes
ngUszmAeIde uvumuasnsUSusze e hulssp
BT

General conditions of today’s world. The role and
influence of the superpowers over the world and the problems that
arise. Cooperation between countries and important intemational
organizations. Problems of the world ot the present time and the
ways to solve them. The cooperation of the ASEAN countries. The

role and adoptation of Thailand in ASEAN.

srgdgraauifiug-
WBeaalvs Wiaanndaedy
aorunisaldaquu uae
WauldandSrganisdn
AsAnEInNIadnI R
vl

Cut this subject out
integrating some content

the Chiang Mai Rajabhat
course. In occorddnce with
the current situation
philosophy of the general

education course.

¢ IC1105  ngnanaludindsyeani 3(3-0-6)

fingnefan Taetindann
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Law in Daily Life yedaufuysanniaiu

AT ATENNNY AANATATY BN NN
ARDATUATITANATYYDITIETTHYY T B M NS e
AN uasndlrdindeypana ARngTN - dryyn
AULAA ATDUATT HIAN NTEUMNTTYRETTNNUNS Fnsn
fanOMENEBIYT NTTUMNTERTITNNNBYT ARBATU
ngmanednasasiulng nguansifeedufuanden
NONHIEA9199 NYUHNEVIWERumMilyg anduyeerd

Background, definition, significance of laws,
the essence the Constitution of the Kingdom of Thailand; civil
and commercial laws which include breach of contract,
juristic act, family laws, and heritage laws; civil justice
process, criminal laws, criminal justice process, consumer
protection laws; environmental laws; traffic laws, intellectual

property laws, and human rights.

RN aINNLAY
siﬂﬁmm‘im%m‘fﬁﬂmﬂﬁm
fusnmnaoiiaqiu uay
WinleuySryinisdn
NNTANEIMNIARYIRNE
yialu

Cut this subject out by
integrating some conten
with the course to prevent
and protest corruption in
accordance with the current
situation and philosophy of
the general education

course.
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GSOC 1106  nsifiasnisunasasine 3(3-0-6)
Thai Politics and Government
AHVMHILUALAINEA LYIBINI9LITBS

wWarNI3UNATEY FTMUINITIBNNTTHBINTUnATas (MY

TATIEENUATNTELINMTEBTs LN S BsnsUnaTas e

afe s uazuualineeenisifiasnisunasasne

Definition, significance, and evolution of Thai politics
and government; structures and processes of contemporary

Thai constitutional monarchy system including trends of Thai

politics and government.

fimsnednn In
vvdauldysmanisiu
3T asiuLazAaFng
n1syasalfanandnafiy
a01un1soi d9910U uas
Wuldaindsrgyinisda
ANSANYIMNIRTEIAT
vl

Cut this subject out by
integrating some content with
the course to prevent and
protest corruption in
accordance with the current
situation and philosophy of

the general education course.
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GSOC 1107  msilasnuuassiadiunisyasn 3(3-0-6)
Preventing and Resisting Corruption
AHANTHBDINITYIIA Usziny SUuuy
‘ﬂ’*]’:filLL@:NﬂﬂixﬂuﬁLﬁ@@ﬁﬂﬂﬁiVﬁ%m NANIBURTNANDTT
wfuafideliifneaafuarandiiinansidiuwaifioos Ty
nsUasiulazFafitun1vain

The definition of corruption, types, forms,
factors and impacts resulting from fraud laws and good

governance principles that create attitudes and consciousness

of citizenship In prevention and anti-corruption.

GEN 1304  msilasiuuazsafiunisyadn 3(3-0-6)
Preventing and Resisting Corruption
Taseadndannuazssuunsifiasnis
Unasasng ﬂ{]ﬁu"lil%/jﬁ‘iiublfgLL@:ﬂ{]V]N’mT‘u
FAnUsziriuiinate niaesatudnntng arnamans
BINNITYITR Usznn JUuuy fladauaznanseuiifinann
Maa3n AMHIBUATNANS 3TN Aunadineliiinnns
uwazandnfinanaiiunaiiesdt nisadedennii Binusie
NN9Y939

Social structure and Thai political system,
constitutional laws and interesting laws in everyday life,
corruption in Thai society, the definition of corruption, types,
forms, factors and impacts resulting from fraud, laws and
good governance principles that create attitudes and
consciousness of good citizenship, creation of communities

that do not tolerate corruption.

U§useRan 1y
UNFINIINIEAEIN151H a9
nsunAsesvy uazngwang
Lidmuszeniu snysonns
#Bn9eir iaenadaeiy
AOTHNITONTA9L |
WinlmsuSugyna
NIANHIMNIATAR

vialy uasiislmnaany
TuianTa3199neian
FINAUTENINHNTINENAY
31907 #1ne s Uiy, uas
UNDP
UNDP
**odify ' course by taking
some content from the course

of Thai politics and
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Reasons

government, laws in da
life . Come to integrate
subject in accordance with
the current situation
philosophy of the general
education course. And
cooperation in creating sul
together between Rajabhc
University, Office of the
National Development

Commission and UNDP.
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GSOC 2201  Asan{natunanusayn 3(3-0-6)

LATHEIINDIAEY

Thai Society and Sufficiency Economy

Philosophy

QRvduazamWiRlUamadans e
porsznauualasansanan iomednursugia daey
madles fammssuasszmel e nswRsulaomedons
WATTAIHETTH NTEUIHMINeTmUsTIRuas Ry ey uwaAe
mavAnUS ey AsEgianaes nesaseamdinud iguen
m’mleﬂﬁiﬁ\iLm:mmm’mwmmmﬂ@juﬂufuﬁ'\mu oS
Nl RN

Backgrounds and general conditions of Thailand’s

societies through factors and structures of the communities including
economy, society, politics, culture and traditions; social and cultural
change; cultural and local wisdom proc  es; concepts of sufficiency

economy philosophy; community strengthening, the differences and

fimsednn 1p
unesaulUysannisaig
eAmEnInsTaEn 5
FOARNBIRUNNTHATTO]
tlaqrin uaziiullans
USaeynea

WHIAR AN

Cut this subje

integrating some content to

.create subjects for the King.

In accordance with the
current situation philosophy
of the general education

course.
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diversities of social members to lead their lives peacefully

GSOC 2202  wyudfuRwwandandidsdu  3(3-0-6)
Man and SQstainabIe Environment
ANTHANAUEIBITTUUTENIN Ny

Awandonlan arsdntadenisiininennssssnend

NANTENY AENM19UATY LAZN1ITANITNSNENNSE5INYNR

uavRsuandan anndanfiadnudsundentunaziu ns

UsziduaonunisaiifymasundonuasseRtfsss i@l

NHAIAGNY 283lan Tﬂﬂqu:ﬂfjwﬁlﬁuqﬁmﬂmL%ﬂu

Systematic relation between man and the
world’s environment, understanding of the use of natural
resources, impact, solutions and management of natural
resources and the environment. Environmental cooperation at
all levels. Evaluation of environmental problems and natural
catastrophes in various regions of the world  speci=" " in

ASEAN.

Fasnednn Toeninfiemn
uasulUysnnisadng
FeATIENARINTEI1ET T
FapAAINAUAnINNISol
tlqqif

Udargy

ANIA

Cut this subject out by
integrating some content to
create subjects for the King.
In accordance with the
current situation philosophy
of the general education

course.
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Reasons

GSOC 2203 aywdnuIAsEgTia 3(3-0-6)

Man and Economy

AN SR aINyEdiUIATEgRa Anwatls
suuvzasszuLAsEgfials AN AnenirnisAin

INTTINNLATHNFTLAUATITDU TEALYNTN NFALHY

Aansswmawrsugiialuseiudszme nisfinenilanis
WagnaessULAsgie n3AnEINMsAiuRanaTy
NNLATEFA9BINIATTUIA NSANBITNLNUMZDY
maenmulusTuLAsEgie AasnsunsAnendesuuy
gpenaRiiuianssunaAssgienalimany S
WWEgAawaIfies UATIWINIG NMIRENIAsAINEART HEu
2DINYBE

The relation between man and economy;
economic patterns in society, economic activities in
household, community and national levels; study of economic
system changes, of state’s economic activities, of private’s

role in economic system, and of economic pattern practices

Amsiadnn law
ueaaulyssInisaing
A niisanndaiu
ao1un1solfeqiu uay
WuldaandSagyanisda
NISANYINNIATER S
vialu

Cut this subject out
integrating some content 1w
create new  subject in
accordance with the current
situation. philosophy of the

general education course.
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Reasons

based on the principle of sufficiency economy philosophy and

man’s sustainable life quality development methods.

GSOC 2204 mwﬁt‘flyfaqﬁu?umsﬂsxn’auqs‘ﬁ@ 3(3-0-6)

Fundamental Knowledge of Business

Practic:

ATHANILUATUYIUTYIIENF919 USsinnaes
53119 JUuLUBIANTFIAAN 9 asdfilsznauiilitunig
daznaugsfia Amn1annts nadey® N198u n1saaie
NIUFIINEINTHYEE N1TUFTNTAENIUN 1BNF1T N9
935719 9aBAIUITDITHNNGITA Lﬁmﬂuﬁuﬁqﬂumi
Usznaugsna

Definition and roles of business, types of

business, models of various business organizations, basic
elements of business practices including management,
accounting, finance, marketing, human resource

management, office management, business documents and

GEN 1305  Tanuvisgsfia 3(3-0-6)

World of Business

Dalangsfatifiutounntingshians
nszualan SNMWIRRENNNEIRT Lstmalaun1avin
73119 nalnnaiesugia somnsalrsugiarasineuas

=

raslan ABN13dAn1sgsiia nsudwiawinet geiia

Aavia NMarNunnLazAtURNils lnadnunengsiaf

Ynaula

Ysudgeseir el

FARARBITUU STy 1289
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3% WHIATEFN
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Nyudiursugia A
3

aednlunisusene:

Tundngmsidsiiinfannm

Modify courses to be
consistent with the
philosophy of the subject.
Integrating from the course
Humans and the Economy
Fundamental knowledge in

business from the previous




nangasiuilgs w.A. 2558 nangnsUldulge w.e. 2562 VARNR
Revised Curriculum 2015 Revised Curriculum 2019 Reasons
business ethics for fundamental business practices. curriculum.

GSOC 2205  ANAASWSES1N
King’s Philosophy
waramlasdfi nn wuazlsraunisol 8
U0 AR NIz AN IBIAIARTNTZINEN
N15YARLNUTEANNIENNIANYVBIATATNIZINIY U
A13ANET NITUNNE FIBITUFY NITAMUINITINEAT 119
WAIHILALERINENINEINTBTIHIIR N1TAmUIayTNY
ARUTMNTITN WATEAATAUETIN N1TITEURTRIRNTTH
Tasannsduiasanainwazaedig ndnniamsenu gud
AR WIS U BINIT 1NN 29 1TA N3 Udrty11a9
wangfianefias tnemsgufind Tasaniswans unagy
18IN1TERENELATRINI lRDIT A AN THD g 9N

]
o

sy lfmenadugouasssiiu

Royal history, education and experience, which is

the origin of the King's philosophy. The meaning of the

3(3-0-6)

GEN 1303  snamiwszsun 3(3-0-6)

King’s Philosophy

WirsmszdR mMsAnuIuas  iTauntTel B
{nfinmasmanswazam anamsnsvasrans
WIZIITT NFIALINUSEIAN IMNAnYIesAanS
WITIIBIAUNITANET NN F1B1TUFY N9
WALINISINEAT NITRHILETDRINENINEINITITNTRA
ATRINERINEARUIMLETIN URzBAndmussan N9
Aauazninnasy Tasoniadufiossnannaz e
WANANTNF9971 guAnEInITRBINSuT NN
Wazs1en3 USrrraaasegianaiies nenamguiln
TAsan1smane unagUesenseyEnEuazimmn Wianis
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Wannenling saufusssnialatradugouassoiu

a

Royal history, education and experience, which is the

origin of the King's philosophy. The meaning of the King's

AITIEAY AN UL REusIa
Aiitesandned
ANMHATATYAIATUN
WaHINANULas

flaqiu Tngiawad

Wz U evImaan
FANNIUHADINGZUIN
wsz§ginsanei 9
Maintain the same courses
but changed the subject
code because it is still
important for student
development and Thai
society at present Specifically

adhere to plan for continuing
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LARINS

Reasons

King's philosophy, classification or categories of King's
philosophy in education, medicine, public health, agricultural
development, natural resource development, cultural
conservation development, and cultural life. Research and
innovation, royal projects due to the King’s initiative,
principles of King’s works, Royal project development study
center, philosophy of sufficiency economy, new theory of
agriculture, Royal Project, summary of conservation and
development for the people development to live happily and

sustainably.

philosophy, classification or categories of King's philosophy in
education, medicine, public health, agricultural development,
natural  resource  development, cultural  conservation
development, and cultural life. Research and innovation,
royal projects due to the King’s initiative, principles of King’s
works, Royal project development study center, philosophy
of sufficiency economy, new theory of agriculture, Royal
Project, summary of conservation and development for the

people development to live happily and sustainably.

the work of His Majesty t
King Rama 1X

GEN 1301 mansuiilusrusigideelusl 3(3-0-6)

Chiang Mai Rajabhat identity

Yo v

it R 9@ nainnetEaa duun
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NAANLIRELADNTTRHUIVIBITN NITRUFE HARLTAMUGTIN

nrsasanaserdnuazdfiniuactuduneg nns
WA RN EOIL I DR AT Rl sTaedeBamAnedt
s Beelm

Lanna way of life, Chiang Mai Rajabhat under the
Lanna way of life, history of Chiang Mai Ragjabhat
University, identity of Chiong Mai Rajabhat  University,
cultivation of consciousness of national institutions, religions
and monarchy, the pride of CMRU as a university for local
development, promotion of arts and culture, establish the
awareness and realization of being Thai, strengthen the
characteristics of expected graduates of Chiang Mai

Rajabhat University.

New subjects that reflec

identity of the university and

Lanna. And in accordance

with  philosophy  of

general education course.

the
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GEN 1302 38nein1sanevanaug 3(3-0-6)
Knowledge Transfer Methodology
NANNIT WwadAa nauf Weaduineanis

drevoanny qluuuuazmaiafviuadetunadievan

1%

AsTuAmassEit 21 NMsdanisRawandanianis ol

U
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AalrnisaironsegelalunisBend nnsysminisesd
AHEgNTEemeaBdtINTaN a1 sitTaq Ul
The principles, concepts and theories of
knowledge transferring, modern formats and techniques of
knowledge Transferring in the 2 1st Century, environmental
management for learning, the art of building motivation in
learning, appropriate integration and transfer of knowledge

to the present situation.

T
[

A nsifiasiauiodnar
ADINANTNEINY LR
ABAARDINUUTEYINITTA
ANTANEINNIATEIFANEA
iy

New subjec  that
identity of the uni
in accordance
philosophy of the general

education course.
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GEN 1306 AT HNALHaIUAISHmIKY  3(3-0-6)
Vimafiun
Citizenship and Local Development

msRamusdiaanisdenilastiunisyin

fiangsu (Active Learning) THiflwwailleafimseminga

uwmwwﬁq‘ﬁ’amm’mLflquozLﬁmmuﬁﬁﬂﬂﬁ:m%ﬂf@ﬂ
FNDUUHLYU AMTHLENDNTA LL@:QmﬁﬂHm:ﬁﬁﬂmmw
Wnunafies Maiasua39inanasne AnsuRnrause
Fapn Ananantunnsfdausentunisvmmriosdiu ns
UfTAnsEengnmuniaaun nsdainlassenuiionts
Wannnviaativ

Self development through learning by focusing on
activities (Active Learning) to be citizens who are aware of
the role of citizenship in accordance with democratic
principles, human rights, equality and good characteristics of

citizenship, public mind enhancement, participation in social

FreFu v a519T
NOAARDINUU T8

578397 MHIAAL RN 191 (1)

New courses are created to
relevant with the philosophy.

general education cours
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Ri

responsibility, participation in community development, field
practice learning in community, project operation for local

development.

ﬂéﬂ’iﬂ’ﬁﬂﬂﬁﬂﬁﬂmé - ANARIARS Sciences and Mathematics

GSCI 1101 msAauazmsanaule 3(3-0-6)
Thinking and Decision Making
NANNTTUATNTTUINNTARVDINYEE AN THAR

&519859A Ml eidayatans laentstinanessns

nstEmana nsAnBesiaias nsruaunissndule

naufnainduls fvuanisBadiuuariossslu

FAnUardnin amsnanlazyndilunsaiudinesing

GEN

Principles and thinking processes of man; creative
thinking; data and information analysis using logics and
mathematical

cause and effect, thinking and decision

making process and theory, linear programming and

GEN 1401  avsAauaznsAnduls 3(3-0-6)
Thinking and Decision Making
‘Vl'ﬁ/ﬂﬂ’]ﬁLLﬂ::ﬂ‘i::‘Ll’J‘Hﬂ’]ﬁﬁﬂ’ﬁl’ﬂx‘iNHiﬂé

ANARNS19NTSA N19TAeRiayatitaas TnanielE

VANATING ﬂ’l‘iT‘?Ifmc{}Nﬂ N15AALBIAAAY NTEUINNT

daduls nqunisdnauls  Ressnsnuszyneldtunng

ALEInet9gnsiad
Principles and thinking processes of human;

creative thinking; data and information analysis using logics

and cause and effect, mathematical thinking, decision
making process, decision making theory in order to apply to

one’s life correctly.

USuistamn

yiquifiii
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ThgAnuazantu

Modify the subject by cutting
theoretical content that
emphasizes using

mathematics instead of

. focusing on practicing
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Reasons

percentage in daily life in order to apply those to lead one’s

life correctly.

thinking processes in various
ways for students to think
and reason. To be able to

use in everyday life

GscI 1102 waluladassunamie®in  3(3-0-6)

Information Technology for Life

WANNIT ANHAATY BNALSENEUADITEUY
AVIRWING Uﬁ:mﬂﬁﬂ}dﬂLLMﬁQﬁNﬂﬂﬂdﬂ’]‘iﬂuLﬂﬂ Uselomi
ypedumediin arnifiuatiosesansmanatunis
FAnUsza T widledBiinnsefing maluladntitunas
FANIIFIUANHIURLNITFINAVTRUNA Wiz ey e
FransnssrinasRfiatuABNAomDS B5TTHAS
NIVNIENNABNAGINDS SrLuAERNauA T BumES e
ANNURDANYUNABNAUADS UWAZNTLAIERNT

Principles,  significance and  elements  of

information technology system; types and sources of

information  technology, internet utilization, information

fnsreim tn iudlenn
vesanllysmnisaing
TEIBINTZAINR LAY
71832 INITUAFIN TN
p9F59u annadasiy
aomunIToiaqiu uay
dWinluamsrgnisen
NNTANHIMNIATEIFANE
vialu

Cut this subject out by
integrating some content to

create digital knowledge

courses and holistic health

1494
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Reasons

technology with daily life use, electronic commerce,
technologies applied for database management and
information development, Computer crime Act; computer
ethics and laws, network system and internet, computer

security systems and ergonomics.

care In accordance with the
current situation and
philosophy of the general

education course.

GSCI 1103 msﬂummﬁ'@mﬂ‘%ﬂui 3(3-0-6)

Information for Learning

ANHVNY AN ENRTBINIRBENS TiNHE
NT3RNTEUNA TENTRUAURITAUNAIINUNE
NVTRUINA
fnannvany naiasziilamn N15UTUAUAIAIYDY
FVTEINA LAzNIEEIuAS natineBauaznaiden
ussagnaNignABs ngranefifiendnsuazesensanly
MslEansaume

Definition and significance of communication;

information literacy skills, information retrieval from a variety

of source. Content analysis, assessing the value of

fasneinn Tneninfiaw
unesauilysannisiu
sreAnE e RenIg
Aoans wazaeivinied
Favia e lirenndesiy
anmnsolilaqiiu uas
Hinlenuysrgniede
NSANEIMNIATEIANEN
vialu

Cut this subject out by

integrating some content into

Thai language courses for

G0c¢
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Reasons

information and media literacy. Reference and writing

bibliography, law related and ethics in using the information

communication and digital

literacy courses. To comply

technology. with the current situation and
in accordance with the
philosophy of the general
education course.

GSCI 2102  AneAraniuazinalulad 3(3-0-6) Frsnedn Taesindlamn

uFindszanin

Science and Technology in Daily Life

ANANATY IRV AERS Uz A U laE
Wanniszesangnenassuazmaluladiunisuszandly
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Significance of science and technology;

uedanflysonisaing
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F183BINTALAFINTNULIL
p9Ag9N aanaReariy
anunIdlieq i uay
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Cut this subject out by

integrating some content to

90¢
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Reasons

development of science and technology and the application
of biotechnology; environmental management in daily life;
chemical use and knowledge of physics in daily life; and
industrial technology in the locality, the society and the

world.

create digital knowledge
courses and on holistic health
care In accordance with the
current situation philosophy
of the general education

course.

GSCI 2201  Anerranfiianmnwiin  3(3-0-6)
Science for Quality of Life
AMHIHIBUAZATHRIATYADIINENPERS

AUNIEEHRENAMN SR NUSTRUAMN TR

WATSANTNRUIAMN SRR gruainuazieduiiue

FUNIN NTQUATENINEIULAARUAZTHTH NITANAINT

BUNNBLIIYNUT wrAneIuazlsARAsanINARNRLE

1 o’

qﬂﬂmﬁﬂuﬁmﬁﬂmﬁﬁ naguIfivafiagende ns

U

t
=)

Usuiqsfiegnde nsidentiiiefiuazirGeaoia ns

q
AuasNEUREAUAZIATB N

Definition and significance of science and

fnaneAnn Inevndiomn
unasanlUysmnniaaiig
3183 INTTYUAFUNTNULY
padgan Wiapaadey
aounsoiilaqiu uaz
dnleusrgyniedn
ANSANEIMNIAABIFNEA
Vil

Cut this subject out by
integrating some content into

a holistic health care course.

L0C
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Revised Curriculum 2015

ﬂé’ﬂqmﬂ%’uﬂ@a W.A. 2562

Revised Curriculum 2019

LARANAR

Reasons

enhancing the quality of life, assessing the quality of life and
technigues for the quality of life development, health and
health determinants, persbnol and community health care;
development of the repro-ductive health, sex education and
sexually transmitted diseases inextricable; hygiene in home,
sanitary housing, improving hous ing, selecting clothing and

apparel and also taking care of them.

In accordance with the
current situation and
philosophy of the general

education course.

GSCl 2202 ’El”M”l‘SLﬁﬂﬂ‘llﬂ"lW 3(3-0-6)
Food for Health
ANHANRN S DIBNTRBFININ 213

uazlnmnnisdmiuyaasludosie g amnsinialsande

Tayuntigia avnsuszwdnsisiomnsiequain of

Teyeyremsiution madenudlnaamsuaznissiu

aanlnaninis Tsauardunnefifinainnisuslnaamns

Tivaaasdy amnsdnafie emsrraanussuazsinu

anyadnsr uazn1sidenuilnandnioeiiaEnenms

Relevance of healthy food and nutrition for

fnsneden Tagsindiam
unesanlysonnisadng
UTEINTAUAFINTWILLLY
pad59n Miaanadasiu
aaun190ilaqii uaz
dnluauuSsgnniedn
NSANEIMNIATFIANEA
vialu

Cut this subject out by

integrating some content

e0¢



nangmsUsulss w.A. 2558

Revised Curriculum 2015

ﬂé’ngmsﬂ%’uﬂ‘ga N.A. 2562

Revised Curriculum 2019

INANA

Reasons

individuals of various ages, food nutrition, treatment or
therapy. Food and healthy food products, local food and
how to choose and reading nutrition labels. Disease and
harm caused by unsafe food, detoxification diet, anti- aging
and antioxidant diet and the consumption of dietary

supplements.

into a holistic health care
course. In accordance with
the current situation and
phitosophy of the general

education course.

GSCl 2203 msmumtﬁaqmmw%mﬁﬁ 3(3-0-6)
Agriculture for Quality of Life
ANNANATYIBINITNEATAUNTAITNEIR

VBINYBEAR nsnERsIReRIaBIBEeteBu ng

UgnfiruasiRendaduuuinensasnsie nsyson

MMSNEASTLARLTR4EIIH ANED LLﬂ:qﬂﬂfgfyqﬁmﬁu

maugnitranuinsTuasaGou nssalfinanliissdiuuay

nsdamnuel gRvimlieLsENaEsquaaifiadn

SINNLURTARLS

The importance of agriculture to the survival

of humanity, agriculture for sustainable self-refiance,

fnaneAnn Taesinidenn
RN AN R PR LR
EAIINTGUAFUN TN
83971 Winpaadaiy
A0MUNNTOITIq U uas
nllenuusryanisde
NNTANHIMNINTLFINEN
Vialul

. Cut this subject out by

integrating some content

into a holistic health care

60¢




nangasUsuilgs w.A. 2558

Revised Curriculum 2015

nangasUduiles W.A. 2562

Revised Curriculum 2019

LARAINR

Reasons

hazard-free plantation and livestock, integrating agriculture,
art and culture; belief and local wisdom. Growing herbs in
household, planting flowers and landscaping to enhance

good health, both physical and mental.

course. In accordance with
the current situation and
philosophy of the general

education course.

GSCI 2204 ANYIAINASNISRBNNIAINTY  3(3-0-6)
Exercise Science
ANTHATATYLALNANNITNNANY AR S

ANTEaNIAINIENIsAanfanTINANILaIYIUINIS
nsdalusunssinniseantidanieWimeizan nns
ATITRAUFUNIWAINNIEY NTNARBLURTAITETNES
ANTTONN 7NN NSTBITULALAUABINITUIMELAN
nseEnMANELaTN1auiina lnawinisiunisasn
fINAINY LATHANITARNNIRINE

The importance and principles of exercise science,
choosing sports activities and recreation, and an appropriate
exercise training program, monitoring physical health,

testing and enhancing physical fitness. Prevention and care

sinnefen Tnesiniienn
unesanlUysonnsadag
F1EATINITRURFINIWULIL
padTon Wiannadaary
anun1eliiaqiiu uay
Wuluansdsagyriniedn
NNFANEIMNIAIEIANEAN
vialul

Cut this subject out by
integrating some content into
a holistic health care course.
In accordance with the

current situation and
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Revised Curriculum 2015

wé’ngmﬂ%’uﬂge W.Fl. 2562

Revised Curriculum 2019

IVFNR

Reasons

of injuries from exercise and sports, nutrition and exercise,

as well as workout results.

philosophy of the general

education course.

GEN 1402  n1s5Ravia 3(3-0-6)
Digital Literacy
waAnfeniunnsTnuAaia anduas

ATNILARTBY ARTHNAINITEWNTAULAz BN EDyA

msRaaafifilssantua madansaume aamsaauiiinle

an o

LLN:ﬂ’W‘iL‘EI”WﬁGﬁ.ﬂﬂQ‘VI@ ﬂ’]qNﬂﬂﬂﬂﬁ/ﬂVﬂ\?ﬁLﬁﬂVﬁﬂﬁﬂﬁ
WU fIRTURIANARTE uazngmInafaa

Concepts of digital applications, rights and
responsibilities, ability to search and select information,
effective communication, information literacy, understanding

and the access to digital media, digital safety, digital social

practices and digital laws.

sneArn sl a3aTuie T
FDAANBDINULSTY1 DY
1A% NuaeAEANEY (Ll
Toaysmnisansneden
waluladansmaneinadin
asEmARDN1T e
Aernansuazma ulad iy

F3milezandu

"New courses are created to

relevant with the philosophy
of the course. Integrating
from the course Information
Technology for Life

Information for learning

1e



wé’ngmﬂ%’uﬂga W.f. 2558

Revised Curriculum 2015

né’ﬂgmsﬂ%’uﬂge N.A. 2562

Revised Curriculum 2019

LARNR

Reasons

Science and technology in

daily life.

GEN 1403  ASQUARBAWLLUBIATIN  3(3-0-6)

Holistic Health Care

A9 o ° o

nnsguagumariiauafny tuaasiu
29A594209NRA SulHud 519018 Amla ansuol uazdnm
gy Widaouduiusinatrsangaiialviussg
Wnnne A1SRGEANNEAR ANNNIEULATAITNEIATIBY
FUNMW BUNNEAIUYAAR NITALAFININITAUATAUASY
WAZEHTM NNIGUATEATWNIBLATe nsaeniidenty nns
= =3 P=3 g ol
Wanfanssniva uasimuinis n1sdalusunsaiinnng
2ANAIAINIETRNIZAN N19AIIIFAUFLAINNINE
Tnswinmsiuniseanindenis emsuazlnsuinisdmiy
yanatwiasing o lsauasdunsnafiinannisuilnaems
Tsivaansis

Health care that emphasizes the holistic of all

dimensions, including physical, mental, emctional and

sneAmn F3neaile T
FRAANBITUUSHYI DY
38377 NNAeATIRNEWIA
Tﬂﬂuﬁmﬁmﬁmﬂﬁwﬁm
snenansifianmnmean
ANYIFNFASNITDANNIAY
¢l Lm:mmﬂﬁfaq’amw
Tundngmsiiin

New courses are created to
relevant with the philosophy
of the course. Integrating
from the course Science for
quality of life, Exercise
Science And healthy food

from previous curriculum.

cle
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Revised Curriculum 2015

wé’ngmﬂ%’nﬂgq W.¢l. 2562

Revised Curriculum 2019

LAANS

Reasons

spiritual, to be balanced in order to achieve the good health
goal, meaning and importance of health, personal hygiene,
family and community health care, physical and mental
health care exercise, choose sport and recreation activities,
organizing exercise and training programs appropriately,
physical health examination, nutrition and exercise, food and
nutrition for persons of various ages, diseases and dangers

arising from unsafe food intake.

¢le
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Comparison Table of Course Description of B

"elor of Business Administration Program in Global Business Management

(Revised Curriculum 2015) and Bachelor of Business Administration Program in International Business Management

(Revised Curriculum 2020)

nangnsUsulge w.A. 2558

Revised Curriculum 2015

né’ngmsﬂ%’uﬂga W.¢. 2563

Revised Curriculum 2020

LARNS

Reasons

(23
1) mjuﬁugmﬁm?w (Core Courst

BUS 1101 nsamnsgsiansieinal 3(3-0-6)
Modern Business Management
Fnunlaseaiuaznazuauniadanis W

asdnsgsfaiduiledudrdnsanisagsonuasy

AN FEA1B989ANT BnvadeRnefigatuunuan

MR AN WFLRATEY uAzAINEA BRI

TueaAng
Organizational  structure and  management

process as key determinants of organizational survival

and success. The roles, responsibilities, and contributions

fnsredunfienn uaziiiu
Lﬁﬂ%ﬁﬂ@ﬂLLV]ﬁﬂTu‘s”lﬂﬁmﬁlu
SATRREL TR L EE SR IE.N
UfiAng uazn19danng
g3fiefava

Cut this course out and it
included in other courses
such as Business operation

management  dnd  Digital

business management.

1414
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Revised Curriculum 2015

nﬁ'ﬂg{msﬂ%’uﬂga W.¢. 2563

Revised Curriculum 2020

LHRANSA

Reasons

of the general manager in an organization.

BUS 1102 LAsugAIansdmsugsia  3(3-0-6)
Business Economics
mstiusafauaziadasfionirsygaanys

AMFun1sdRnIauasnsTUaNnsinaulanegsia

NNTIATIZASE3Y Fuyi NARER LAZNITRITIANEN

flansannesgaia uuﬁugmwmLLmﬁmm:wﬁﬂmimo

\WATHgAERT
Application of economics concepts and tools

for business management and decision-making process.

Analysis of revenues, cost, output and pricing of

business activities on the basis of economics concepts

and principles.

P-3

BUS 3101 iAsugAansgsna

5 3(3-0-6)
Business Economics
LLuqﬁﬂWNLﬂ‘wgﬂ'mmf qﬂmﬁ AUNIU AN

Havieiu N1INAR FUNUNITNER WARTUTINIRTIN N1957EN

Lﬂﬁﬂiﬂﬂwvmom‘mgﬁ@ LL@:ﬂﬂ‘iﬁ’muﬂwwLﬂ‘wgﬁfvﬁ

Lﬁﬂf}”ﬂ"ﬂdﬁ’uq‘iﬁwuuﬁug’m’amLLuqﬁmLa:wﬁﬂﬂ’l‘i‘Vl’N

\ATHFANRAT
An exploration of economics theories, demands,

supplies, elosticity, production, cost of production, Gross

Domestic  Product, economic  stability, and economic

development which related to business activities on the basis

of economics concepts and principles.

WAWIAIT F8977 uazUSy
Lf:’f]ﬂ’]‘i’]ﬂ?l’d’lTﬁMN’]:NNLL@:
Faanain

Change course code, names,
and adjust course content to be

more appropriate and clear.

Gle



NANFNTUIULFI W.A. 2558

Revised Curriculum 2015

wé’ngmﬂ%’uﬂga W.A. 2563

Revised Curriculum 2020

ANR

Reasons

BUS 1103 msl,?mﬁ'm%'uqiﬁ@ 3(3-0-6)

Business Finance

N19IANIINNNITRUIDIFIAT N19AAIIER

JUNI5EH YAAIVIIIA128INT5EU 1199ANS
Rundnd wiaelduyu n1afiaanuaznislszynd 14
mﬁ’ﬂmﬁmﬂﬁﬁmamﬁLGuTuqﬁﬁw

Business financial management, financial statement
analysis, time value of finance, asset management, and
source of financing. Interpretation and application of the

principles of financial management.

BUS 2102 n1s3ugsia 3(3-0-6)
Business Fina'nce
AMWIINABINITUINI5N15RUG9Ae 1Wmnne

WAZAIMNAIATY1BIN1TEUEIAT N19FAT1siuaznisg

ANUNUNNNFEN NAABUWINILATANHLAES HAAT2D98U

AINIRT NITTANTITUUUREHALYHIBIRW N N3sinAule

a9 wazulpune Futhuee

business

An  overview of financial

management, financial

significance and business  godl,
financial analysis and planning, risk and return, time value of
money, source of financing and cost of capital, investment

decision and dividend policy.

U5UsAaIB1 B0919997 waz
Wneanid1un1sdimsey
b %4

FinYW

Modify course code, name, and
add

content about  capital

analysis

91T



né’ngmsﬂ%’uﬂ‘ga W.A. 2558

Revised Curriculum 2015

nangmsUlsuLlge w.a. 2563

Revised Curriculum 2020

LARNS

Reasons

BUS 1104 1igy@dmsugsia 3(3-0-6)

Business Accounting

wann1siey® uHunngdyd asesmaiy?
matinyBmsunByaain Madainsunis@u
fuiufanisiuing warfienawidizenssn sTuu
Tudndy  aymsnedueniy ToBaneanuainduan
UssLnviting 3598199041893 BWN9 ey B

Principles of accounting; accounting
framework; accounting cycle; accounting for value
added tax; financial statement preparation for servicing
and merchandising firms; voucher system; special

journals; control account and subsidiary ledgers;

accounting professional ethics.

=

BUS 2101 1iny@gsniauazniiigsia 3(3-0-6)

3
Business Accounting and Tax
WannN19Ty® 2999n19TyE Budeusnng

APTITHAIIBNTAING ﬁuﬁﬂﬁwﬂqﬁﬁunﬂHmﬁqﬂﬁ’uﬁqTU

n19RINIIEN13 Uy Buendszinn n1svinsunaasenie

Uiudge91anis n15U5uYge1enns n1stady® waznns

FRYNIUNNT @AM UA I UAAN19USN1S Aanisdenns

Aun AennseeanTsH uarnsaidmiundyadiis

9598UTIYaI NNy adgsnie
Principles of accounting, including the accounting

cycle, analysis of transactions, recording of transactions in a

general journal and general ledgers, and providing a trial

balance. Study of the adjustment and closing of accounts, the
providing of financial

statement for services business,

merchandise  business and  manufacturing  business.

Accounting for value added tax and codes of ethics of

accountants will be examined and business tax:

WIAsLZaAE AT IRE AN
AuANEINY ATz USU
WxsreasiBaneaaiinnidgn
I T a o~ o
uaziANHan uNEgefe 15
psBUARNLTeden e lHIfn

i v oo

UstlamigegasiagSou
Change the course title and
code to suit the difficulty of the
course and adjust the course
detaifs and add business tax
content. To cover the course

name to maximize student

benefits.

LT



wé'ﬂqmﬂ%'uﬂge W.A. 2558 wé’nqmﬂ%’uﬂfge W.A. 2563 RN
Revised Curriculum 2015 Revised Curriculum 2020 Reasons
BUS 1201 ﬂfauﬁqma%ﬂszqﬂﬁﬁw%’uﬁqsﬁﬁ 3(3-0-6) A3 Hann

Applied Computer for Business

nsaanduwsegsiadmsuszuy
paNRAAas uNsRTuiansanse o 2895579 uas
vinwzvensiiaeniaeasiuuiungsiia Wewiaaug
wasinyzaniug unsfiiueenianestu
f4919

Use of commercial computer software for _
operating business activities and skills in using computer
in business contexts. Development of knowledge and

specialization in operating computer for business tasks.

Wanmuusedontna #
nsUsuTe BivuaTouazU 3y
s fAnsaaannd iy
UfiiRn1s tuanedan

BUS 2401
Aavamaluladdmivgsia
Cut this course out and develop
into a new course. The names
are up to date and credit for

operational in BUS 2401 Digital

Technology for Business




né’ngmsﬂ%’uﬂgq W.A. 2558

Revised Curriculum 2015

nangnslsuilge w.A. 2563

Revised Curriculum 2020

IARANS

Reasons

BUS 2401 Adviainalulafidmiugsiia 3(2-2-5)

Digital Technology for Business
y & v an o T T = Tnu;a as
Aniiasdiunsfiaviamalulad nisliRavia
wmaluladitenisaiingsia nstisanduasaneg g
gafia natfsruumaluladlunisdfinfianssusiag g nng

)
g4fia n1sRmUIAIINILAYYInEs A NNy AUATYA
wmalulagunisufifemlunisdiugsianisdnnis
flan19fidnea LﬂﬂTuT@ﬁﬂﬁUﬂiéuﬁuﬁﬁu 1998 NLUY
widlrsidiannsefing gUuuugsfenanlal aoudede
ALEHEINFD ATHLADAREI3EITNN AN
Introduction to digital technology Using digital
technology for business operations The use of various
software in business, the use of technology systems in
carrying out various business activities, developing
knowledge and skills in digital technology in business

operations  Digital business management Basic support

technology Electronic commerce design Online business

Wau1sedgnmsannseden
AaNAIReTUTTynAd NIy
5357 lngUsusiadn Fai9n
waziiann TuaTe uas 9
Lﬁﬂ‘lﬂﬁﬂ‘iﬂﬂﬂqu AN ANAY
wangmaUsulgalm
Usumiaafia Wil fisuan
TURINANE B ZN13 13U
WR391899787390

Develop new courses from
applied computer courses for
business by adjusting the
subject code, titles and content
must be up-to-date and
should be comprehensive and
appropriate  for the new

curriculum. Also adjust credits

612
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Revised Curriculum 2015

wé’ngmsﬂ%’uﬂfge N.A. 2563

Revised Curriculum 2020

LARNS

Reasons

model, trust, privacy Digital Ethics Safety.

to be more practical according

to the core of the course.

BUS 1202 AgnaedIniugsia 3(3-0-6)

Business Law

FRUBITHURZNHNHIGINT Neyeyn
\wapafle Gfuﬂ’]‘im‘i@’]ﬁiﬂ’iﬂdﬂ’mﬁﬁﬁ@ NHNHIEWITYE
uAzsTULAaYRsIINT . Jadnedugafa niadszynd T
AINNENRUASE ST MRS NN Bd IS UN1ssRAule
negafia Tuudunsineg

Business ethics and legal frameworks,
contracts, tools for business negotiations, commercial
code and court systems in relation with business.
Application of knowledge in business ethics and
regulations for business decision making in different

contexts.

fasnedenil wiaindenalu
% L3899193 85590309
Weidusreientnsitudsdn
1ady Tugnedan

BUS 3701
ﬂgwu’]mm:@%ﬂﬁ‘i‘mﬁq‘iﬁ@
ST

Cut this subject out and
develop into a new course. The
nomes are up to date and
credit for operational in

BUS 3701

International Business Law and

Ethics




wﬁ’ﬂgmsﬂ%’uﬂge W.#1. 2558

Revised Curriculum 2015

nangnsUsuLlgs w.A. 2563

Revised Curriculum 2020

LARINR

Reasons

BUS 2105 nsmaadmsugsia 3(3-0-6)
Business Marketing
nannIskardgniasniganiufiangas

NNNTARIAIDIAUATUATUINTT NAYNTNITRIUATH

N9n1sAaIe N1saRs e audtunane uaznias

51m1 nsUszgnAtinannisnana tunnsdndulasing q

PENDIANIFITT
Principles and  problems of pursuing

marketing activities of goods and service offerings.

Strategies of marketing promotion, distribution, pricing

as well as application of marketing principles for

decision-making of business organizations.

BUS 2105 n19aR1Ingsiia 3(3-0-6)
Business Marketing
ANHIAINMHIY ATTNATATY LAZUNIAITNAR
VINNITARIA Tuﬂmxﬁlﬁuﬁ@ﬂiiwﬁﬂmhwﬁwmq‘iﬁ@
ANHIRILIAABHNINITARIA wgRnssufuilne szu
FVTRULVFVINNITARTIA NITITEARTA NTTULIFINARA
N1SADNARIALTINHNIY LATNITINATUNINNNITARA
saneAnEnfedanUszaunIen1snann TEun nanTou
1A ABINWNAITIATINUE ULRLNTTRILATNNITHRIA
An investigation of definition, significance, and
concept of marketing-as a main activity of business, study on
marketing environments, behavior,

consumer marketing

information  system, - marketing research, market

segmentation, targeting, and positioning, and also marketing

mix including of product, price, place, and promotion.

Usudadnn ﬂi“uﬂquf‘f@m?ﬁﬁ
N1TANHINANNITY A
ﬂ’lﬁmﬂﬁﬂfus;lummﬁ'ﬂﬂﬁ
aa1asinfusing (B2C) ey
LﬁNLﬂuHNNﬂeLLuuﬁﬂﬂﬁﬁ
AaAfagUsnaung (B2B)
FoinAnendataldanninsas
Tnasfiull

Adjust the course title, improve
the content to study the
principles of marketing from
the point of view of marketers
towards  consumers  (B2C),
because it was originally a B2B
marketer, which students are

difficult to understand.

12¢
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Revised Curriculum 2015

wﬁ'ﬂgmﬂ%'uﬂje W.A. 2563

Revised Curriculum 2020

LARHA

Reasons

BUS 3101  N159ANTSNSWEnsNyEE 3(3-0-6)
Human Resource Management
LR G I P R e TR E T RE
n3wenasys seutentifinaasuRavaunasiiade
ffentastunisuiviaingnaansd aoaAatunts
INUHN NIFAAEBN N1TRNDUTNULAZNITUSLRUNG
15U URIIUDBININEINTNYEE T2 UUNI59 1Y
ANMBLILNY WTNINENANE uazn1sUszgndlEsyuy

[

#ayaniun1TUINITingInTuyed aapaaun1sin
TTULANTANNANTE NSUEN TN SN THIee]
Background and principles of human
resource management, functions, responsibilities as well
as related factors significant to human resource manage
ment, notions of planning, recruiting, training, and
appraising performance of people. Compensation and

benefit schemes, workforce relations, and application of

information system into human resource management.

ART1879IN19080N WAIHD
Wentfuafunisdanas
ningnsnyedaanunsnot
187377
nnsdnnnegaRaiiasdin
N139AN15N19UfIRN198504
LRENEFANTINBIANTS

Cut this course out, then
include content related to
human resource management.
This content will insert in
Fundamental of business
management, Business
operations management and

organizational behavior

7
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Revised Curriculum 2015

wé’ngmsﬂ%’uﬂga W.¢l. 2563

Revised Curriculum 2020

LAGINR

Reasons

BUS 3107 938559055119 3(3-0-6)

Business Ethics

U3 NgINTUATTTIANANTALd
N9HUATYBITHINFTIANG IR NGUNNY A8 BTTHUAY
AINEADTIIN Ui‘iﬁﬂﬁ’lu@‘%ﬁﬁ‘i‘mLL@:ﬂﬁiﬁwuﬁﬂmﬁﬂ
wqq@%ﬁﬁﬁiuTuqiﬁ@ ﬁf)'lmﬁ’lsffasfuﬁuﬁ:vgﬂﬁ'ulm:
ANNSURATBLYNIAINAS B TTHYBILTIUIHE AN

Business ethics and ethical conflicts in the
business community. Law, ethics, and justice, ethical
standards, and development of business ethical values.
Understanding in moral obligations and responsibilities of

workforces in society.

Fasnegianan udaiudan
Tusanfusedsnguunagsia
waz dlasarniduidenni
B auIaTAINITAFBAUNN
Tunanesedn wu n1seann
g9fie n19l8uuaznndgsfia

a

n1slufnianaegsfia ng

]

Tan19§3NaRTN s A3via
winluladdmsugsia

Cut this course, then combine
the content with business law
subject. It is also in content and
can be included in many
courses such as business
marketing, Business Accounting

and tax , Digital business

management, Digital

¢ce
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Revised Curriculum 2015

wé’nqmsﬂ%’uﬂ‘gq W.7. 2563

Revised Curriculum 2020

LARNS

Reasons

technology for business

BUS 1101 aﬁﬁqsﬁmﬁmﬁu 3(3-0-6)
Introduction to Business Statistics
mwﬁﬁ"qfﬂvmmﬁﬁ maifiusansandeyauas

n1samszidiayagaia LLmﬁmmzﬁugmmwﬂwuﬂu 119

wanuwalnd dszennauarnisgudaete n1annasy

AUNFFIU N1FATITRAINLL T n1anaNeL (AdaLA

N193LATIEANIIOAN DY URTANANAUS BYNTHNIRT N9

wonanl nadeaulaniegsia nstElusunsumaiifuay

nmahlUdssgndliiinasitiayanegsia

General statistics knowledge in application for|
business analysis. Collecting, analyzing and presenting
business data. Concept and basic of probabilities. Normal
distribution. Population and sampling. Hypothesis testing,
analysis of variance, Chi-square andlysis, multiple regression

analysis and correlation, and also time series analysis for

business reports and business decision-making, digital

a3 0N 319Tuiiasen
aa d‘ly [ @) 4“” [
ANADBIAUITUNHTIUAITNG
fddyTunisBaulimanetn
New course is created
because basic statistics are an

important foundation of study in

many subjects.

vee



wé’ngmsﬂ%’uﬂge W.A. 2558

Revised Curriculum 2015

wé’ngmsﬂ%’uﬂge W.A. 2563

Revised Curriculum 2020

LARANSR

Reasons

technology needed to analyze basic statistics for business.

BUS 1201 msé’@msqsﬁfvﬁmﬁu 3(3-0-6)
Fundamental Business Management
WIAANEIN1TTANIT NANNITLEING Hiind

Tunsusmagsiie sUnuunsUsEnaunamegsiie Ussiom

2849519 H9N954N195909AMUNTARIA N1THAR N9

U3maiwenasned n19ted nnalu waressenussodly

nalsenaugsia
Conceptual and theory of management,

principles  of  management,  business  administration
responsibility, forms of business, business types, activity of
business  marketing;  production,  human  resource

management, accounting, financial and business ethics.

Wannu1910391T90 R 0 19
RN P e T HETIER
Tl AnnsitAsnfsginniedion
mdamagaRaaiu
Develop new course to be
suitable for the revised
curriculum. That should have a
basic course in fundamental

business managemen.
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BUS 2201 WHANSIHBIANS 3(3-0-6)
Organizational Behavior
NANNITTMaIANIS anemzlasaas1eneg

a9An1suULNI9nIsuas diflunianig WERANIINIDIYAAR

uazngunisidens n1egela AsuandanAnaduasdnis ns
ufilamrnudautieluasdnig n1sRmuIn9Ang N19a3na
iy uarindaslaiduyanaluasdnis uaznisWamun

WORANSTHHEE NBIANNS
Organization theory and design structure of

formal and informal organization. Individual behavior and

group perception behavior, motivation process. Environment
of organization. The management of conflict in organization,
organization development, organization work encouragement

and organization behavior development.

W sneds vaifisaaiianng
Tns9a319m9dnng weAnsan
ANANTT ULATNNITANS
NINEINTHYBE

Develop new course that
include organizational structure.
organizational  behavior and

human resource management.
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BUS 3201 nsammsemsufjiinisgsia  3(3-0-6)
Business Operation Management
AFIUNEAITTANITAITHES NIFATIHIY

waztladeitifaadostunissndula nszuaun1TwAR nns

FNUNUNTWEINTNTIINES NITWEINTIL NITUTUITRUAAS

ARY NITUINITAUAN MaRBnAnMTRe NM5eRIsaNu

UFenaunig N19TAILANANIN m‘iﬂ'l‘;;\‘i‘?ﬂ“m ATFINNY

ANADINITIA0) wazwmARANITdAnIslAsInas e lH

FdueFatnafluss@ninw
The operations management planning, factors

related to decision making, including  production

management, production resources planning, forecasting,
inventory management, total quality management, location
selection, layout strategies, quality control, maintenance and
project management to maximize operational efficiency and

increase competitiveness.

T
T A

Wanrs1e3g1nafifimany
fﬁ’lLﬂuﬁiﬂﬂ’]iL%ﬂuﬁugquﬂm
WNBLNI39ANITNINEINa Lay
SIMHBMINTTANTNINENS
e lugneAnnil

Develop new course that
include organizational structure.
organizational  behavior and

human resource management.
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BUS 4206 msemanisgsfiaszaulan  3(3-0-6)
Global Business Management
DIAUTENBUNIIFTURNTWLINR BN NEINY

sesulansziusmnafidenasie N19ANHNEIN9289

psfaswaulan sanfensfnenguuuunagmigaiauas

q Y

gﬂLL1_|uﬂ’ﬁL%gﬁmmmT@ﬂuuﬁugmﬁﬁﬁﬁ%:ﬁuT@ﬂ
ansnlirfuniaiessnsdiSatitugsnals
Components of global business environment
at a macro level that impacts the management of global
businesses, as well as a study of global business
strategies and market that

entry modes global

businesses may implement to achieve success.

BUS 3301 ns9antsgsfiaseninuseivid 3(3-0-6)
International Business Management
nsAfingsfiavesgsiiasviulan ssdlsznay

mqﬁfmﬂmwLLqmﬁﬂumqqﬁﬁ@ﬁ'mwmiﬂmﬂ"mmﬁqiﬁ@

wiulan nsdiassiesdsninuandennnegsiiassiulan
nsAnEIgluuunagnsgafia gUuuunN1Idansgana
sevdngilazine LngﬂLmuﬂ']‘iL%']zjmmmeuuﬁugmﬁ
gsfiaamsntisiunsiesiwanudusetinugsiala
Business operation management in global level,
components of global business environment that has impact
on the management of global businesses, as well as the
analysis of business environment in global level, a study of
global business strategies, global business models and
market entry modes that businesses may implement to be

successful.

Wannaedznindanngnadsm
mﬁf«%’ﬂmiq‘iﬁ%:ﬁuiﬂﬂimﬂ
Usugesnuden Wasaiy
CRENES B REER R E b
TaAununguiug
warUduiR s anidiunig
AATITAFNWLIARANN

Develop new course by
adjusting course title to match
the subject. Moved from a
requirements to core course.
And increase the content of

business environment analysis.
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2) nANIEIEN (Majors)
2.1) U9AU Requirements

NAX3YINTE1 Language Requirements

ENGL 1220 M1581uNIWI8INguEsRa 3(3-0-6)
Business English Reading
NS InguiAEadoeiu A

q‘iﬁmﬁmﬁuwuum’mt‘?q WRZANTNAINITDINAITEIH

Womsdinte WAHIAHAINN TORAZU S2ANBNIW ]

nTmessiasAUssnauTeedaedisny sanveaRsne

uazaqUiiinidnatien,
Business-related English reading for
improvement in speed and comprehension ability.

Development of ability and efficiency in analyzing

components, discussing as well as summarizing selected

topics.

ENGL 2220 msdunmundsngugsia 3(3-0-6)

Business English Reading
n1sguNENgenquieadasiudugsiia

Ardwifieaugafia iaRnyuANaImIsatunIsauAe
Adinle uaziamIANNEImIsaLaz sEANBNIW NS

Awmsziasdlsznaueeias sannveilssuazagliile

]
<

LI

Business—relotéd English reading and word
building  for improvement in  comprehension ability.
Development of ability and efficiency in analyzing

components, discussing as well as summarizing selected

topics.

USUIRaAn uazsaasidun
mummmmﬁaﬂqmﬁlﬂﬂﬁ
Apansszninadsene R
TWEI1eAT N AN AN
fuiiom

Adjust course code and details
according to the English for
Communication.

International

program  that change the

course code to be appropriate

for the content.
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ENGL 3205 nnunsenguiivenis 3(2-1-6)

rauanngsia

English for Business Presentation

nadnausdsziiunvgfiasdiaiu
Y919 NsimuadagUsrasd laseaiuaresutng
naiaaue n1alEinResuarn B it
Use@nENa 99M92N199A  NSNYR VINYITueY UAY
sydudes n1slElansiayunsoiuaznaluladd
WANIEEN

Formal business English presentation,
identification of presentation objectives, structure and
scope.  Effective use of verbal and non -verbal
language, rhythm, pause, intonation, and tones. Use of

appropriate visualizations and technologies.

fnsnudvafiannifie Uy
Falusnouldflarnmunzan
Fuiflenn mananan
ﬂﬁHﬂﬁGﬂquﬁl@ﬂﬁiﬁ.ﬂﬂﬁi
FERiNUsEne

Cut this subject out to adjust
teaching hours to be suitable
for the content. Adjust course
code and details according to
the English for International

Communication. Program.
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ENGL 3205 nnuisinguiianisye 3(3-0-6)

Buauanngsia

English for Business Oral Presentation

m‘sﬁqLﬂuﬂﬂiztﬁumaq‘iﬁ%ﬁquﬁu
T MatmuadngUsrasd Tassauazesudnenis
daus nsivREsuazn T YieetineilsyAvENa
FIMTATYA NITNYA VITVINNDI URTITALLRES awit
TapvirgUnsoiuazsmalladifivanzan

Formal business English

presentation, identification of presentation objectives,
structure and scope. Effective use of verbal and non -verbal
language, rhythm, pause, intonation, and tones. Use of

appropriate visualizations and technologies.

Wauredrniutnidlagy sy
Faluemnnannsiedanan
Walifaanmuizanfy
WHeona mananvadng
ﬂﬁiﬂqé’\mqmﬁﬂﬂﬁ’iﬁlﬂaqi
FININUTEINA

Develop new course by
adjustihg the teaching hours
from the original course to be
suitable  for  the content
according to the English for
Communication

International

Program.
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ENGL 1221 mMsidiguniunadnnugsia  3(2-1-6)
Business English Writing
= as d' 9/ = !
m‘mmummﬂmqu‘fﬂum‘immmﬂmq
55fi9 PN LA N IENENEIANS NISTRTANEI891
aaeBliannsafing s1aeusanNnagIng
Business writing for both internal and external

correspondence, memos, e—mails, business reports and

letters.

faseAripaniiie U5
Frlnemaulifaaumnnzas
fuilen auanziden
mmﬁ'\mqmﬁ:ﬂmﬁﬁ’ﬂmﬁ
FEMINUSTINA

Develop new courses by
adjusting the teaching hours
from the originoll course to be
suitable for the content
regarding to the English for
International Communication

Program.
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ENGL 3221 nisidaunuidingugsia 3(3-0-6)
Business English Writing
msdeunmndenguiitilunisfinsianisgaia

N9 Beniufingaesr annunedidnnefind 5189 1uuAs

VN8I NITHNENBUNUNITIANIIAA
Business writing for business correspondence,

memos, e-mails, business reports and letters, business

management strategy presentation.

WannseAzniuhi Taesy
Frlaamenansein s
el ammnzaniy
ey awanwdmn
mmé’dﬂqmﬁ@miﬁlﬂﬂﬁ
SEA e AN L

Develop new courses by
adjusting the teaching hours
from the original course to be
suitable for the content
regarding to the English for
International Communication

Program.
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ENGL1222 MunssngquiRenisieats  3(3-0-6)

NNgSHe
English for Business Communication
nstinEznMISIngEIiensRea1sYNg

=

919

]

A1999589 NMFLBANN N30T nng
LAFUNNTURENTHANNNY miﬁmviﬂﬁiﬂmﬁsfu
AU IHULATBNANINIUEN

Application of English for business
communications, focusing on making requests, giving
directions, telephoning, making arrangements and
appointments, making contacts in the office and external

organizations.

ENGL 3222 naundsnguiive 3(3-0-6)

mMsRad1amngsia
English for Business Communication
nslEinEzaefInguIian1sRaansnng

= o

5319 AFNYISugsfia nnadesrs nesulnsdwy nas
W3BNNS N1SANNIY NNSRRReADENS 1191953189999
nMsfiadalsrauen Nl aNRRETuyanantstuuas
MenaneIdng waznsdamsriafiadinumalulad
English skills in business context focusing on
business ferminology and practices, making requests,
telephoning, making arrangements and  appointments,
negotiating, making contacts. Communication within the office
and between organizations. Management of office and

related technology.

1. USusiain uazsnsaziban
mummmmﬁqﬂqmﬁ'ﬂmﬁ
Apansszwinalsyna A7
ﬂﬁgﬁmﬁﬂﬁﬁu%ﬂﬁ’m ENGL
2207 nsReEstunTs
UtiRsRaana g daw
2. WAswswatm Wifaamn
SR A oore

1. Adjust subject codes and
details according to the English
for international communication
program. That is integrated
with the ENGL 2207 course,
operational communication to
reduce duplication.

2. Change the subject code to

be appropriate for the content.
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ENGL 1202 n1sie-wanmasnguin 3(3-0-6)
FOTRATSTRNL
Situational English Listening and
Speaking
yinuznisfanaznayanEndInguiienis
Aoananedeaninnisteansuusun i aonsmainnane
Tusnunsaitifeadiseiunnsanueidn
Listening and specking skills in English for
social communication in contexts with an emphasis on giving
and receiving information particularly in professional and job-

related situation.

Wing1eden e inangmad
Lﬁﬂmﬁmmmﬁmqwmuﬁy’a
W wm 8714 uwazitiey

Add this course to the program
in order to enhance all English
skills including listening,

speaking, reading, and writing.
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BUS 3102 AMS9ANISNI9ARIARIASL 3(3-0-6)
qsﬁ%zé’u‘[&n
Marketing Management for Global
Business
ATTHNNNIY ATNEIALY ULRZUNLINYDY
n1saaasiagsfiadmsunisifivinlusziulan
pefUszneuidAyaenisaaindmnsuntsudeiniy
ARIALAN LL‘ix‘l’g\‘lTQLLﬂzwqﬁﬂi‘iuﬂﬂ\‘l’gﬂﬁ’]ﬁLW]ﬂﬁi’N
n3iEUsrlamirasdaulszaun1an1snatndmsunig
AL NTP R VIR
Definition, significance, and roles of global
marketing for business growth in the global scale.
Important  components  of marketing for  global
competition, motivation and behaviour of different

customers. Exploitation of marketing mix for effective

Qs =3 L4 o ¥

fns1edrifinanuasiniiena
Tusamiuizinisnanngsha
A - S ¥,

HBIIIAUENINAMNEE DN
Cut this course out and
combine the content in business
marketing due to duplicate

content.
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competition.

BUS 3103 n1sannisidalfjinnisuas  3(3-0-6)
Taaafind
Operations and Logistics Management
ANBUZUATANNETAYIBINTEUIUNITHNRR
uaLlaAaRnd STUUNITHAALALNITAENIUE N19FA
BIFNISRDMINAR NITWEINTDINTITNAR NITINIUHN

° as =

89 N9HAR N1TINEINTZUIUNITHER NIFIADN
TER m‘imuQNLLm%m‘qumw LITUURTINWNA
[RBnTTAnIslasaRng N1ITANITRUAIAIARS N9
2usIuarNITUINIIgUnTalsng fanfiulunianan
wazladafindunenadng

Aspects and importance of production process
and logistics, production and operations system,

production organizing, production forecast, planning,

layout, location selection, quality control and

BUS 3302 n1samniswasldguniuuas 3(3-0-6)

Taaafindsendnedlszne

International Supply Chain and Logistic

Management

ANNNNIELATNANNNSY B9l aa ANAUAEWI9 L
AUNMTNIINSTINE UMUmLAzANNE Ayl aARRNS
warislggumusieasAnsgsiia NsaneuNEITWEINT ol
NTEUINNIT AIFNTTHURTNTZUINNIT NFIAWT NNTUINISG
ANA NFIANTTAUAIAIARS ARIAUAT FAUdNTTaEBuAn
WAZANTIUAY NNTIANTITULUAN (LEAN) n199AnT5 a3 aAng
wazinsldgunmiiiuinssafeundan dadidnnsaingla
FeANS Lmzﬁ'@ﬁLﬁﬂmﬂﬁﬂﬁmﬁﬁgﬂmu

Definition and principles of logistics and supply
chain management, importance and role of logistics and

supply chain management towards organization and economic

WasuBasedyn sHaTIIuAs
Usuarasunas1edsi siiians

as o’ J
NUANE WRSATBUAYHLUDNN

mMsannsaslgginimg
Change couse title, course
codes, and update course

descriptions to be up to date.
And covering the content of

supply chain management.

LS
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management, information technology for logistics,
inventory management, transport and equipment

servicing for organizational production and logistics.

system. Forecasting plan, activities and processes; sourcing,
customer service, inventory, warehouse, distribution center
and transportation management. Lean management, green
togistics and supply chain management, e-logistics and e-

supply chain.

BUS 3201 n159aN19G5NadIaimusssH 3(3-0-6)
Cross—-Cultural Business Management
unlAANN5IANNsg Il AImUETIN

Aevimluasirundnsnguan unsdnsdadu

HANTIVILANNNISABENSINTRUETTH AINUANGT

Fruugneianesssiifnadeadnmantunng

femsuaznainemlussdnagafia
Concepts of cross—cultural business

management, differences in perception, visions and
attitudes of people in an organization affected by cross—
cultural communications, differences in cultural

backgrounds that affect failures in organizational

BL 2301 msannisgsiafinnimusssn  3(3-0-6)
Cross~-Cultural Business Management
wAALATVEINIATNNSIANTTTINedN

TAUUBITH ATINUANGINTDY VIAUAR N1TIRADIAN ANHIE

=

(4 J [ ' ° ] s
8 LASWHTTHVITNIBHUTITHIDINANAR NITNINIHIINAL

AR N A NN AT N RANENNIR U BWETTH N3N

@3¢

wnAnuaznguf U5uTEtunevinem uaznsfeanating
Tanssaniueedng Insaniztuduneasnsvingsiesemng
Ussine

Concepts and theories of cross—.culturol business
management, differences in attitudes, values, behavior, and

basis culture of people, working with others in a multicultural

UfusAadg1uazAaiuiy
s tifidaninsoungy
viunnigvingafiaszndng
Uszwna uazlifiaouiueasiy
Adjust course codes and
descriptions to cover
international business context

and modern business.
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communications and operations.

organization, applying concepts and theories to work and
cross—cultural communication, specifically in the context of

international business.

BUS 3204 msifiufusznaunisiu 3(3-0-6)

Tanwada

Entrepreneurship in Changing World

ATHUHNEUAZ AN T BIALSTNELNIS
pamddtyuazAEniaN sasfsznaunisiulandi
ArdauAenuas nannisaENuaiIingste ULy
adnegsfia  waznmsdeansdusznaunisiulan
gty

Definitions and aspects of entrepreneurs,

significance and readiness of entrepreneurs in changing
world. Principles of creating and operating an

entrepreneurial business, patterns of entrepreneurial

business organizations, and entrepreneurial

BUS 3203 msillufjusznauntstugsfia  3(3-0-6)
sEninUdssnd

Entrepreneurship in International Business
AMHUHNE UWHIAA NOE]] WAZANBMIEIBINTT

(%

dnfsznaunis aaddtuasaramianeaanisiiiug
U5zNaU MANNITEINULATANTINGIAARAIVIEN N154RNIS
qﬁﬁ@ézmwﬂﬁ:mcﬂ N19EeRIAFNLTEWIA NY9YIN
NIARIATENINUIZNA NTUINTHNU LAZN1TIANTT
nineInTNYE

Definitions, concepts, theories, and characteristics
of entrepreneurship, significance and readiness of

entrepreneurship, principles of creating and running a start-up

business, international business management, entering the

1. USuwldsude svaden uas
ANBBUNYSIEATN
TrausuifanTfiaandnie
nniu Tnenfiausisneien
BUS 3204
nsuiudusznaunislu
Tanwain

Change course title, code and
adjust the course description to
have the content of
international marketing which is

important in today's business.
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management in the modern world.

international market, international marketing, cost

management, and human resource management.

BUS 4203 n1saf1s8un15aaa  3(3-0-6)
Beysmnsdmsugsiaszaulan
Integrated Marketing Communication
for Global Business
aefUsENaU A IBINNTRDASHM

nenadysonnsuifsyaulan nslason n1s

AUFINNTTNY UBTNNTUITBIRNAUS IHUUNUIVILAE

pansURRYeLUTadgsAe sxiulantdugnéi saamianis

IMNUKRUNSAAIABIRE WA TATBIgIfiassulan

Important components of integrated marketing
communication at the global scale, advertising,
promotions, and public relations. Emphasis on roles and
responsibilities of global business and customers, as well

as creative marketing planning for global businesses.

HRT1933188NIINNANGAS
o & ¥
Wasandienigiganluung
st Wud nseanngsiia
Cut this course out, due to
duplicate content in  some
courses, such as business

marketing.

ove
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BUS 4301 weinssafuilnalunaialan 3(3-0-6)

Consumer Behaviors in Global Market

UNUIN ANNEIATY URTANBmea e
Huslnalumanalan tedadim  nsgels Arude
as a < ' =2 s dld
NAUAR UAZBIAUTENDUAN ] 39uTauTRNTTuAl

nEwasangAnssueeciuslng

()]

Roles, significance and characteristics of
consumers in global markets, factors in relation with
motivation, belief, attitudes, as well as other
components, including innovation influencing consumer

behaviors.

BUS 2602 N15AR1ATsNINUSLINAULAY 3(3-0-6)
= 2 o

quﬂﬁ‘iNgUﬁTﬂﬂ

International Marketing and Consumer

Behavior

NANNITUUIAMNAALRINEL | 1TAIENTN
WIRRBNTENI WUz ﬂﬂqwffumitﬁ%jmmmwdw
UIENA B9ANTUATNITTINNFNNNIATEEAFTENI U sEnm

[ 7

unumuazanaAgyrasiudlnn nasulengaiusing

A
uuuwgAnssaguslne sondiladesing o fifldvdwasia
nsindulazeefuilng

Principle, concept and trade theory, international
environment, strategies for entering international market,
organizations and international economic integration. The role
and importance of consumer, consumer group, types of
consumer behavior, and factors that influence decision-making

of consumer.

USuwAnngesiednn siaden
uazlsuAtesutgse el
Wanidgidiunisnann
i:ﬂdwﬂizmv"lﬁﬁmmﬁqﬁm
sian1avingsfialuilaqiiu

Adjust course title, course code
and

adjust  the  course

description to include the
content of international
marketing which is important in

today's business.
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BUS 4305 nmsaanegsnaiBenagns  3(3-0-6)
Business Strategic Management
ANYTVBINIFIANTITBINAYNE AN

LANANPEINTTTANI59E L ANFYANIGBING

§NF NFTUIMNITIANITIBINALNT NITINUNWBINS

9

gnf N1IUATIAENINUIARDN NITAMUATIAN N
84AN5 MR mLAnagNs nMsdnagns (UUFIR ne
mu@uu,@:m‘iﬂﬁ:l,a‘?luwﬂﬂ@ﬂwﬁ

Aspects of strategic management, differences
between general management and strategic
management, strategic management process, strategic
planning, environmental analysis, organizational directing,

strategic formulation and implementation, controlling and

evaluation.

BUS 3304 MSAANISNRENENINEGINY 3(3-0-6)
HIUITIR
Strategic Management in International
Business
UHIRARUALVNOBIN1TTANTITIBINALNT AN
uAnANeaINIES AN YA fUFuN1sdAnSIBanagng nng
Airsnvdan nuandanianie uuazneuenesfng ne
TNUHHBINAYNTUALAMUATI AN ADIBIANTNIAUG TS
nsnagns WUGITR nnsrauanuaznilsslunanagns
Concepts and theories of strategic management,
differences between general management and strategic
management, internal and external organization” environments
analysis, strategic planning and business policy, strategic

formulation and implementation, evaluation and control.

YSuwAenBesneien sHany
wazA1efueIeen Wilaanu
AN ANNANE

Adjust course title , course code
and course description to be

more appropriate.
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BUS 4607 n1sdan1sniswensuyed  3(3-0-6)

ﬁw%’uqsﬁ@s:é’u‘faﬂ

Human Resource Management for

Global Business

ArsuNLREANN1T IHNNTLENAS
w%waqﬂ'z‘uwﬁﬁm%’uqaﬁ%:ﬁﬂ@ﬂ A v
AnnSURATeULaiadeT e aetunsumng
VI%/WEI’m‘JNi;!Hﬁ TNTLFUUUNLIR N1FIIUNY 1T
APLABN NTRNBUTHURENME LATNITUTTIHNKNENS
UIMITRNNTINEIN TR

Background and principles of human resource
management for global business, scope, responsibilities,
and factors in relation to human resource management
at the international scale, planning, selection, training
and development, and performance appraisal of human

resource management.

fnsneArieenuAaHemT
TUsaudusefsinisdanng
ninenTNyed

Cut this course out and
combine the content with

human resource management.

ere
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BUS 4901 3qugsfia 3(3-0-6) AnsneRynfiann

Business Research

ANHANATYIBINTATENINGIAY
ATTUIUMNSLAZATAHNATI9EN gAY NS
Ufiinsidegsialaanisiaualasenns nnsesnuuuy
nafiusausindiaya nsiAesd waragUHan1sAd
WasansmimanisideluHlugsnia

Importance of business research, process and

methods of business research, operations of research
via project proposition, data collection design, analysis

and conclusion of research results, for business

application

) Vv
BRI 18A D U
Tnavsugauazrnafin iy
UfuAnnsuaz

-y

fheluagnguiziien

9
<

Tnewannduaned

BUS 4902
ATITERMIUEINIUUINA
Cut this course out amd
develop new  subject by
modifying the name and credits
to be operations and moved to
elective group by developing

into courses

1444
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BUS 1401 N159ANISAITNAANSI9NSSA 3(2-2-5)
| UASHIANSSUNNESAT

Creativity and Business Innovation

Management

NANNITUBUNATATENITWEUIAINHAR
NINAITA NFDBNULLANNAR NATRANITAARE1NETIA
NNFIRANMNAARENATIA NITUINNITIANITAIINAR
#59859A NsANARFE19NTIA (Ueasaniundnngsun
V9579 AINNHIBUATHANAITHIANTIH NTTUIUNT
FANITUIANTIN UAZNITINUNUNAENTFMTLRUAME D
uinng  nsRndfjidnsdansdeaineassd adevide
WRHUNWARST D RUAT 13N

Principles and techniques for developing creative
thinking idea design, creativity tools, creativity measurement,
creative management process, bringing creativity to business

innovation. Meaning and principles for innovation, innovation

WenwseAe e an
83 INITIANTAITHAR
A3 RITALAZHIANTTN g
Usumiaafa il fisnag
U5 Remswaraen
Developing new sourse from
the creative and innovati
management by  adapting
credits o operations and

modify course code.




nangasilsuilge w.A. 2558 NangmsUlsuLlge W.A. 2563 LARINA
Revised Curriculum 2015 Revised Curriculum 2020 Reasons
management process, and strategic planning for products or
services. Practicing creative thinking, creating or developing
products, or services.
BUS 3401 n159aN19551AAANA 3(2-2-5) | WannnangArina

Digital Business Management

AnaAty Amdunn uasunAnresgsiia

aa as < - ---

Aavia svAlsznaufidAtyres §5NAAAYIA nagndiunis

ANNsR RN FULLLYBIg3RaRATA Auguuazumg iy

189g3fan1siIuN Buwesidn wistienndean mallans

as

278 NMFINURK NI990NIT WRZNITANIUNITARIARINA
NEHIANTDRHIAN WRLILUUNITEISLRUADB (R

997EUTTIUURNGUNNeAsiaeTueIieRaia N15RN

3159097 ARUNINRANDSNEDUTAY wasnI15Hn

U3nsg9nefana

Importance, background and concept of digital

business, important elements of digital business strategies for

the development of digital business models, fundamentals and

TnaWmu1a1ns183s1n13
dansgafiadiaansading U5y
whefialidunsBlnUfus
Ususvasneiden uazA1atuny
s1e39 W dentaseu ARN
N199AN1553NAAVIA

Develop new course by
developing from the electronic
business management. Adjust
credits to be practical, course
code, course description to
business

cover digital

management
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Reasons

trends of online business, social networks, sales techniques,
planning, management and implementation of digital
marketing, online banking, online payment systems, ethics and
laws related to digital business. Practice creating digital
business on the online platform and manage their digital

business.

BUS 4608 nguanugsiadmsugsia  3(3-0-6)
szaulan
Business Law for Global Business

[
[ o 2

nouaneffigndnsiugsfiauarnisfinseau
Tan dnuninganeiugnfifenties fugsfiassiu
Tan nguaneu3mssiuuAuaN19LANIIsANTg
ngWHIENIS louinensng Anseudnslszma nguang
N19R% NANVINY URTNITEHUIANT NYNHIBYISNE RN
ntlyayn uazANYITmMNeYeINITANgINauaTNS

AV HdNTR

BUS 3701 NHWHTUUATIILUEITHESNIIENTN 3(3-0-6)

Uszing

International Business Law and Ethics

FUDITHURENYUNIDE Y Feyayn irapeiintu
N9959ABTBINNGINY NGUNIEWIRYE URETTULAS
yiisssuiifiendostugsia niaszyndTimninnei
FApsTInuanguEadmsunssinaulantegsiatuuium
AN o A3853TNNNETNUAUSzIRNAN N AU 9
93a5998 uoANgfia ngvinng F3UDTIHUAZANNYRETTY

VTR IHITUETTHURZNNTRAHIADIAIN AT 595H TN

USuBna1einn sWaAnT uay
AraBuies1einn ssfiena
95a899ug9fadnfiungnune
749l

Adjust course title, codes, and
descriptions.  Combine  the
content of business ethics with

business laws.

1Ay
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Law governing global business and

commerce fundamental legal aspects of global business,

law of international corporations and corporate
governance, law of international trade transactions,
international financial, securities and banking law,
intellectual property law, and the legal challenges of

foreign business operation and investment.

59119 Armmdnle luiuszy LAz ANSURRTELUN AT
@‘%ﬂﬁﬁmmmqmu‘hﬁmu

Business ethics and ethical conflicts in the business
community. Law, ethics, and justice, etl al standards, and
development of business ethical values. Understanding in
moral obligations and responsibilities of workforces in society.
Business ethics and legal frameworks, contracts, tools for
business negotiations, commercial code and court systems in
relation with business. Application of knowledge in business
ethics and laws for business decision making in different

contexts.

5144
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BUS 4605 NMSAMMAZNNSMINUEMTY  3(3-0-6)
qsﬁ@szﬁ'u‘[an
Trade and Investment for Global
Business
wqﬂﬁuammuL%mmzymmﬂﬁﬁqﬁmdw
Usema ypiBsuiisududnsaniiadunisnan Aanisi
ladun1snARfnn (SSsuieuiunsnensasanens
niwensanutuazvmalulad ulaunevisgafiaszndng
Uszme nefinulaunenisasuuasulaunemalulad
WIWUNR AINFIATYIBINTTATEWINUSTTNA 119
Wanirsugiauaznisfinssndnstszma nagngvialan
Theories and expertise of international trading,
comparing capital with the proportion of production
factors, how profitable the production factor compares
with natural resources, human resources and technology,

international business convention, theory, investment

BUS 4302 MSATUAENITAINUITENINUSEINA 3(3-0-6)
International Trade and Investment
nouinisfinszndnyszme wlaunemienisdn

WAZNTARINUIENINUTEMA AT iaUaTNaHNI5Yin

NIAMMATNITRIYI US9991 ngMEne Farvnauazdaiin

Tunsfuazawusendnalszng ﬂ@ﬁmmﬁ'ﬂuﬁmmﬁmnu

sendndszne uariladafdvinasanisfinuazn1sadyu

FENINU ST

International trade theory, international trade and
investment policy, analyze the causes and effects of trade and
investment, incentives, laws, regulations and prohibitions in
international trade and investment, factors for international
investment movement, and factors that influence international

trade and investment.

1. fnpanngainidansnin
ngi  ngane

2. USuwAnnswanen
Taeftguainsieien

BUS 4605
NNIATUAZNITAIUR NS
gafisszsiulan

1. Move from the electives to
major requirements.

2. Modify course code and
adjust from BUS 4605
Trade investment

and for

Global Business.

4¢
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policy and international technology policy, as well as the
importance of international commercial, economic
development, and international commercial strategy
across the world.
BUS 4901 ANNNINTISIANTSHINIUINIANE  3(2-2-5) Wannaeizniubil

International Business Management Seminar

naRnETAAsIsiUsIAWAATy TRaadiseny
§9199ENINUTEINA FNTWLIARBN UASTAUETIN BIANTT
311992MINUNA N13979UHU M3TARENINN N19&9
N9 NTATUAN N1IZHUN nsRasadesns n1sUsTaTN
A199ANTITANTAUS NITUAAIATINARAIN WAZATELAUNTS
snanlarasgsfisssminedszna nsRnufifnisnis
fv“mgﬂLLuuﬁmmmﬂﬂ'ﬁﬁ'}Lmﬁﬁﬂﬂfmﬁmﬁ'ﬂTﬁmﬁu-ﬁ;jﬁfv
SEnINUsTInNe

Study and analysis of important issues related to

international business, environment and culture, international

business organizations, human resource planning, job

MNIYIBINNTANNGIARTLA

Tan Teeusumiaaialidunas

BeuLuUUiEnag
Develop new course from
Seminar in  Global Business

Management and adjust to be

pratical content.

0Gz
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distribution process, controlling, leadership, communication,
coordination, conflict management, opinion management,
decision—-making processes Of international business. Practice
in seminar preparation and organize the seminar from the
topics related to international business.
vaan (Electives)
BUS 3206 A1SAANISAIMNAANSNESSA  3(3-0-6) frsneArnieen

UREWINNGIH

Creativity and Innovation Management

NNTRRHHIAINHAAFEI NETTALATHIANTTN
n9g5fi9 quﬁﬁmﬁﬂﬁmmw‘fmﬂi‘au WARAN9AR
FEINETIA NIRAHIBIANTUIMINTEENS LazNIS
TNURHNRENTRIMTURNANIANT TN

Development of creativity and innovation for
business, leadership for innovation, techniques for

creativity, learning organization, and strategic

Weawmursreden Tanusy
vunsfinlidulfifinasnan
fu USuswaIn uazdineliag)
nfuRrgsfia Wuaeinn
BUS 1401
NNSIANITANNARFINRTIA
wazHinngINNT9gaia
Creativity and Innovative

Business Management

LGz
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management for innovative products.
BUS 4304 msamnsgsnadiaansaiiad 3(3-0-6) fnsneAnfiann

E-business Management

ANHNHNEURZANNNAATYIBIFIS
Biaavseind NInnuRLLasmWIgIiaBidnnsefind
NM9UFZHNIINNSIUUSEHN LA AN 1918 NM9USW9NIS
JanslaTIadng WaTNIIBBNULUUITILEINA
BiAnnsefind n3nnsusnnagvsgsfefiaavsaindiie
ANHASS

Definitions and importance of e-business,
e-business planning and development, budget and
expenses forecast, e-business structural management
and system design, as well as strategic planning for e-

business success.

WeRmursedmninin Toy
Usunwaedatiduugosinng
nndu USuswaien uazénelu
agngudmgsiia Uiuwaedm
BUS 3401 n199an19§5ia
Aavia 3(2-2-5)

Cut this course out and develop
new course by adjusting the
credits to  become  more
operational, adjusting course
codes and moving to business
subjects into BUS 3401 Digital
Business Management

3(2-2-5)

414
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BUS 4614 msﬁ'uuml.%eqsﬁ@szﬁ’u‘[aﬂ 3(3-0-6) fAnsiedynflaan

Seminar in Global Business

mMAmszilszifiuging 4 Mifeadiaady
g3fssvaulan anmuanden uaTTRNEIIH 89ANTS
qiﬁ%:ﬁu‘[ﬂﬂ MM9UNH NMIFAAME M NSRS
M3 MaruAN NIz nafededasns n1e
UTzAMIH N1FTANTTANHEALES NITUEAIAINH
Ao uaznazuaNNIsRRRNlafNs9g 189gsha
sxsiulan

Analysis of issues in relation with global
business, environment, and organizational culture of
global business, planning, recruitment, directing,
controlling, leadership, communication, coordination,
conflict management, giving opinions, as well as

decision making process of global business.

dl s = @ a
WaWmusededuseden
Tl Tagusunuaefnlidu
UfiAn9unnu Uiusiadn

A a

wazfieluagnguizngsiia
Tuidnsednn

BUS 4901
NNITNHUNIGTAIUINER

Cut this course out and develop
new course by adjusting the
credits to become  more
operational, adjusting course
codes and moving to business
subjects into

BUS 4 9 O 1 International

Business Seminar 3(2-2-5)

eae
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BUS 4802 nﬂsﬂnﬂusuﬁ’ﬂyzmeqiﬁ@?u 3(100)
Al szIng
Overseas Practical Training in
Business Skills
neRnpusinEnegsialuanniumse
anmUszneunIsusnsdszme  ieRmusines Ty
madmsinnisgane TnelHnaedaeies 100 Falus
Business skill training in overseas institutes

or enterprises for developing business management

skills at least 100 hours.

“ﬂ‘im‘fiﬂmﬁ@@ﬂmnwﬁﬂqm

1
=] <

fievsndguassatudiunig
UfjiiRass

Exclude this subject from the
there are

course  because

obstacles in practice.

BUS 2501 nrsdmntsvinaiteauuneni 3(2-2-5)
International Tourism Management
MANNTT UWHIAA ANMEMNTEY B9ALTENEUYDY

qmm‘mﬂﬁwimLﬁmu@:qﬁﬁw‘%ﬂﬁ ATWMUINITNTS

vinafsauazgiuunsvieudien Trseadensdnsgsiani

Wign N1IInasLaznIsAinugsiavieaiisn nsannig

Wannns1edenns 4nvinydas
AnidusneAriBeufiifinng

Tﬁmiqﬁumwﬁmmﬂmﬂ%
as =y dl v ¥ as o P}
TouAafndasnts niudiag
AITNSATUNTTYIBTIEIuA

U3N19NINT
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qﬂmmsfuqﬁﬁwviml,ﬁm szuuNMsAn I lUsunsung
yisafien maan1ad@suseniaiuien N1IARGUYU N9
Amunanane AsdiusrasgIRavinufitauazgafad
Aeadin HANITNLLATUNI ITiNERIgsAav! ﬁmumﬁﬁﬁ@
vanstusinan Raufiiniadausenisinfieuasdn
Tsunsunavinaiien

Overview of tourism industry and tourism
businesses dealing with principles, concepts, meaning,
components and evolution of tourism. Organization structure,
development of tour business, establishment, operations,
reservation system, ltinerary writing techniques, Costing and
pricing, marketing in tour business. Study relationship among
tourism and other related businesses as well as effects and
trends in tourism and hospitality industry. Practice of tour

program management and arrangement.

Develop new course, adjust
credits for practical course

to match the needs of the
graduate users who want the
graduates to have more
knowledge about tourism and

services.

GGe
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BUS 2502 159ANTISESNAN2AMUASALY  3(2-2-5)
i mesing
Introduction to Wellness and Spa Business
Management
WANNIT AITHAS ﬂfa'ml,ﬁ']sf@sfuqmmwﬂiim
FUNWURTNANTNUARITETN B9ALTENaLIBIARIANTTH
qunw ANFInsuazRdaA g UANsNsTe DS
UARZEAFNTIHFUNW m‘jﬂﬁﬁ’mmmw ﬁgumﬂummg'm
19I5 ATBIRLN Vinwzn1svinaUdpediu uaznsUANIe
ANNT  ANTRNNIIANTTEUUAUIUATTINaqEnW
Principles, concepts, understanding of the
wellness industry and its impact on lifestyle, components of
the wellness industry, the different demand and supply
factors that define the wellness industries, wellness therapy,
the standard procedures of the spa treatment room set-up,

basic spa treatment skills, and spa management.

Wanwrsnedone davinlsidn
e BFUIRNS
Wasetuaudaanisanall¥
ﬂ‘m“ﬁmﬁﬁmmmﬂmﬂﬁﬁﬁ
ANTHFATWINULENTS

Develop new course , adjust
course to a practical course

to match the needs of graduate

users who need personnel with

service knowledge.

9¢¢
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Practice of spa and wellness business management.

2. © o ar o

BUS 3205 n1sitluduidmsussia

U 9

3(3-0-6)

szaulan

Leadership for Global Business

wwaAn gufiieatunsiin aoidnpoe
unuwmiihfresgintugsfesziulan armdniug
sednipiiuannantuesdnssziulan medauas
A9 39aeavandmsunisvineaiuinednedt
Usransnmiuszdulan

Concepts and theories of leadership,
characteristics and roles of leaders in global businesses,
relationship between leader and members in global
business organizations, psychological techniques and

methods for working efficiently as a global team.

BUS 3202 ﬂ'l’J:é’ﬁ'lTumﬁnsqsﬁ'ﬁzWiN 3(3-0-6)

Uszing

Leadership in International Business

Organization

wafin qufifieaiuniaziin andnun
unumtinfeeirinTugsta ATNANAUE Tz
ANBNILBIANT WANALAEASN19BIAAANENRMSUNIT -
vinaudufuetdefiuss@nsnm

Concepts and theories of leadership,
characteristics and roles of leaders in businesses, relationship
between leader and members in business organizations,
psychological techniques and methods for working efficiently

as a team.

1. #hge1nnguirngsfia w0
ddsden

2. UsuwAnude 9aA1n uay
ANBBLNYSI8TYN
Tnausuidam Wifaausniey
w1 Tnefeuiusneden
BUS 3205
naniindmiugsia
syeulan

1. Move from business
subjects to elective.

2. Modify course code name
and course description.

By adjusting the content to be
more clear using BUS 3205

Leadership for Global Business

LST
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BUS 3303 nisammsgsnaundiuazdsaan  3(3-0-6)
Import and Export Business Management
PANNSUAZABNSURTR umsiduazdenan

P=3 as (-4

naReTNRBNAAALAN ARSI RENSENBBNLAY
dudinnguunsuavszifevdiadiviuuardadmuaniseniin
aElmsinduazdeesn FUfTRLazAEENN15HY
N5 dariuds nevindeyadeans A3n1adumaning
A19UT59ALYia NM9IURAY N19TE19E RN NSIANITLATNISIR
MU THIDIUHUNFIRUAIBBNLASLET NUILIHIBINT
3798015 Wazaa BT g daeiunnsaeRuAn.
Principles and practices of export and import,
provides a comprehensive introduction to analyzing market
areas and products for import and export, rules, regulation,
restriction and tax exemption of export and import.
Documentations, goods insurance, buying and selling

contracts. Customs procedures. Packing, handling and

transporting. Export-import payments. Organizing and

Wainnsrodnnina (A elH
anpARBITUMANgRaT daLaEH
ATHENWNATUNTITHAgIN9
FENINUTZINA

Develop new course to relevat
with  the  curriculum  that

promotes international business

knowledge.

151574



né’nqmsﬂ%’uﬂge W.f. 2558

Revised Curriculum 2015

wﬁngmsﬂ%’uﬂge W.¢. 2563

Revised Curriculum 2020

WWJ%‘&

Reasons

managing import-export departments. Government offices and

private institutions relating to export-import business.

BUS 3305 N1519991B5INNG5NA5ERIN 3(3-0-6)

Uszine

International Business Negotiation

AN ATTHAIATY LAZNTZLIUNITURINTG
1959719319 9ndNUTENA N1FUATITARD NN Humau
Tunsiesangsiasendratszme N9 HUNHIRENI51999
Aeseannsfnamdnaasne sasamalALALNALNET
WNTaN 15199979 aTa9N1TANTEd LT Tl
ADTUNTTNIIREY N5 TIPBTEIINTMUGITH THTTIH
nagaRafifiansuansng a3es95utunN5l959RBIae 559
SenURR waznisReatstunisiesesinses

Concepts, significance, and processes of
negotiating in international business. The key topics include the

analysis of situations, procedure in international business

W nnsnedgnnd Adaads
v ¥ N <
AIINgAIumALEA n1gtu
fusznaunis Tungaidzden
Develop new course that
promotes technical knowledge
about  entrepreneurship  in

electives courses.
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trade, business planning for negetiating in international
business trade, appropriate negotiating techniques and
strategy for international business negotiation for various
situations, negotiation under cultural differences, ethics in
negotiation, code of conducts and communication in

negotiation.

BUS 3501 AM54an158509lsususzi 3(2-2-5)

HIUIDIP

International Hotel Business Management

mmigﬁmﬁ’uqmmmﬁﬂﬂLLiNLL@:*‘?}W’ﬂ
WIHWINTYDIGARMNTTHITILTH VST UAZUUIAANTS
dnn19laeusn TAseas1e M99ANIT 520U UATN1TAEINNNS
IMUFIITIN AFREN WRSNNTUBNIIBIMNT UAT LASDIFN
musiting TeyBuaznisaauau uwalineesgasnnsss
Tsousnuazfian nsAnufRniswdssiivn 8113 uaz

U%ﬂﬂ‘iTNQiﬁ@Tﬁxﬁ LIHURZANN

WonnnseAsningd Favintidn
SRRy ATy Iola
Winssiuaandisantseesgli
Unifimuaziis munzandiv
nangmafUiuLgeinel
Develop new course, make it
practical learning to meet the
needs of graduate users and to

suit the revised curricufum.
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Revised Curriculum 2020

LARNA

Reasons

An overview of the accommodation industry,
development of hotel industry. Types and concept of hotel
management. Management structure. Systems and operations
Front office. Food and beverage preparation and service.
Housekeeping. Accounting and control. Trends in hotel
industry. Practice in preparing dccommodotion, food and

services in the hotel and accommodation business.

19¢



MANgATUsULS9 W.A1. 2558

Revised Curriculum 2015

wé’ngmﬂ%’uﬂge W.#l. 2563

Revised Curriculum 2020

WANS

Reasons

BUS 3502 A199AMSGSAAUTAISIENTIN 3(3-0-6)

Ussngr

International Hospitality Business

Management

UNUIN AMNATATY LasavAdsznauues
AANIVNITHNITUING maviaafieauaznnslsauss ANWOUY
Uszinn LLa:ﬂﬂﬁ’mﬂﬂiqiﬁ@miVimLﬁmLm:ﬂﬂiu‘%mi
UVI‘LI'Wl’ammﬁﬂi?uﬂﬁiﬁwuﬂquWWﬂﬁsuﬂﬂﬁu%ﬂﬂﬁLL@:
nsviaaLfien ﬂmumizﬂumﬂmmﬂqi‘w’mLﬁm N15U3N"S
wazuualiutuaunan

Role, importance and components of the
hospitality, ~ tourism and  hotel  industry, including
characteristics and type and the management of tourism and
hospitality businesses, the role of organizations in developing
the hospitality, tourism and hotel industry and problems

relevant to hospitality and tourism and future trends.

W a3 s FavinTeiin
AL IRNNS

Wasafuaausiesnisua il
Uufinuazie Wusnzaniu
nangmsriusuLgeTue

Develop new course to be
practical course to meet the
needs of graduate users and to

suit the revised curriculum.

c9¢



wé’ngmﬂ%’uﬂﬂga W.A. 2558

Revised Curriculum 2015

nangnsUlsULlg w.A. 2563

Revised Curriculum 2020

IARNS

Reasons

BUS 3503 nsaantsgsiialud 3(2-2-5)

MICE Business Management

ATTHUNIE ANTNATATY B9AUSENALADINTGVIN
§3119 MICE NI2UAUNITINUNUNALNS m‘i%ﬂ‘i:*’qusﬁu
89dng nraviaaditnifiuaneda nadnuszauasduned
WALNIT9AHNITANIT N19INUNNTANTIHNI9g3Tia N5
M9998aUNINTIHNIGINT indnafonisdanisfiansan
g3fiq n1sdpviniaianainisdmiunisdaLAIn1 RN
Wnuazuanisfidiiudmiunisdnfianssamnsgana fogm
uwaznisuitfgmalugsiia MICE nsRnUfufinisdmingshia
MICE

Introduction to the process of planning and
managing meetings and events. Organization and information
management in event planning is discussed in terms of
creating event checklists, timelines and master event

production books. Event management tools, such as service

proposals for catering, printing, lodging and other services

Woannsieden e davinlrdu
TefrgaldRnng
Wasamuaansineniseeeils
Tudouaziiaminisaniy
mangaafuiugeTng
Develop new course to be
practical course to meet the
needs of graduate users and to

suit the revised curriculum.

£9¢



nangasUsuLge W.A. 2558

Revised Curriculum 2015

né’ﬂ@mﬂ%’uﬂgq W.¢. 2563

Revised Curriculum 2020

LAANS

Reasons

required to carry out an event. Practice of organizing MICE

business.

BUS 3702 nsiBgnaAdNlseanegsia 3(3-0-6)
UIUITIA
International Business Essay Writing
nnsdenEannudugsiafitaznaudasmans
danfilunainmanesUuuL NMSIBEnLLLNT TN WUy
NFLUIUNIT BULLFT88 LuuFaufiaumnsumdew/many
uANE uuumaRannegsiaiuamidinlaluesdlsznay
raensdeniinaalsznausauss luauanstananuvdn
Ui:TﬂmLLﬂmiﬁﬂmLﬁﬂmmzﬂiﬂmﬂgﬂmw LENAINYBS
U LL@:nﬁ‘f%ﬁﬂL%@uUi:Tﬂﬂw%ﬂ%@ﬂqﬂuTuu%uwﬁiﬁ@
Writing business content in multi-paragraphs using
different patterns of development, namely narration, process,
description, comparison/contrast, and cause/effect; elements of

a good paragraph including a thesis statement, supporting

Wenis183s1 s aan Aoy
ADIN152R9HITEN uRTT TR
Asman1sBifinseAe i
M9 deuEeamuNIegsia i
NINTY

Develop new course to be
practical course to meet the
needs of graduates that need
more writng skills and to be

suitable  for the  revised

curriculum.
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wé’ngmﬂ%’uﬂ?q W.6l. 2558

Revised Curriculum 2015

wﬁ'nqmﬂ%’uﬂgq W.A. 2563

Revised Curriculum 2020

IARNS

Reasons

sentences, concluding sentences, unity, and coherence;

practice using different sentence types.

BUS 4303 MsWeINsmdigsnauIuIzi 3(3-0-6)

International Business Forecasting
MsweNsRiaaINNNSeINNgsi Tedeiifinadanis
WatamNEIie nsiassiieyalnsuuustanmig
Atlarnans uLazAtnsnnaiidmiuniaweansoigsia n1s
Ansziuns tin N19F1999URTIARBUARIA N1TUSHUTUKE
NTTWEINTO

Business situation forecasting. Business
transformation factors. Data analysis using mathematical

models and statistical models in business forecasting. Trend

analysis. Market survey and testing. Forecasting evaluation.

Wanasnedgr sl Wetsinse
fiuarndisanszef e
uaziialimsnraniunangns
fiuFungeTml

Develop new course to be
practical course to meet the
needs of graduates to be
suitable  for  the  revised

curriculum.

G9¢



nﬁ'ﬂgmﬂ%’uﬂ‘ga W.7l. 2558

Revised Curriculum 2015

wé'ﬂgmﬂ%'uﬂfga W.7l. 2563

Revised Curriculum 2020

LAANR

Reasons

BUS 4501 n1s@asnuuuu3nig 3(2-2-5)
Service Design
NSTUINNITUBIITNUINITILAUUINIER

woAnsssasudlna N9AlAsisd wnltieeegsiaudnns

Amsrziguiein n1sdoulasenis nsdanm e

W lag ¥ POEMS Arandisanitsrasifidausoudegsis

nadraaInsERnLULIABI IR RUNSuT9n1TU3nIs

nsRNUfIRnsaanuuuLinTg

Service process, consumer behavior, analyze
business, business trends, competitor analysis, project
writing, business observation, project development with

POEMS, need of stakeholder and business stimulation to

development service business. Practice of service design.

Wainu19193951n ﬁ?unzﬁu
Agr3wi@an aavinldiu
M BefiRnag
Tﬁmqﬁummﬁmmwmﬁ%
ToudinuasRatFnunzaniy
wangmsfsuUatne

Develop new course to be
practical course to meet the
needs of graduates and to be
suitable  for  the  revised

curriculum.
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nangnsUTUL59 W.A. 2558 wé’ngmﬂ%’uﬂge N.¢1. 2563 AR
Revised Curriculum 2015 Revised Curriculum 2020 Reasons
BUS 4902 M5398N159ANNSEIRAUMIEE  3(2-2-5) WS8R0 T

International Business Management

Research

ANHANATYY  1NT3I9ENNgIHaNINEN
NFEUIUNNTURTATANRUNTATDNEIRT N198BULUNIS
\fusausaniioys nsAssd uaraqnannsidy e
anmnsoinamsidelulilugsie nsfinnsufiinnsise
gsfislneanisiauslasesnsidausniuioys

fmportance of international business research,
process and methods of business research, operations of
research via project proposition, data collection design,
analysis and conclusion of research results, for business
application. Practice of proposing research topic and

conducting research.

TrunsuUsugasnnaneiennis
A5uq5fie apvinliluangin
BaUfjuRnng
Wiassiuanusasnisenels
ToudimnazfeThmunzanfv
ndngRaftiuLgsTme
Develop new course from the
Business Research course and
to be practical course to meet
the needs of graduates and to
be suitable for the revised

curricutum.

L9¢



nangasUaulge w.A. 2558

Revised Curriculum 2015

nangnsUsulge w.A. 2563

Revised Curriculum 2020

LARANS

Reasons

UseRUNSOINIANKIN (Field Experience)

BUS 3801 n1stmdanfiniussaunisal 1(0-3-2)
AANNITIANTSEINININTR
Preparation for Field Experience in
Global Business Management
msAnEAnZuasineznegsisuuy

AamMNIaeis AR TumdasuAS gL AL NI

diwianstivinusssgnduasinuzniegsfa
A simulated practice in using business

knowledge and skills in either public or private sectors

where various academic and business skills are applied.

BUS 3801 nnstaundnuszaunisnidzndn 1(0-3-2)
MIIANTITEIHINIUEIR
Preparation for Professional Experience
Training in International Business
Management
n1sBnl¥aatniusssinysniegsfiauuy
anuniseidaewaliaeanAs LAz AENTY
vanstiinusssynduasinuznegaia
A simulated practice in using business knowledge
and skills in either public or private sectors where various

academic and business skills are applied.

1U51Zasnedn ianumaief
gNFDIAINATHIBINGH URT

=

Lﬁﬂﬂammm:ﬂNﬁUﬂmqm
raamangasLsulgalna

Adjust course title to be and
English fitle to be suitable for

the revised curriculum.
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Revised Curriculum 2015

ﬂé’n@msﬂ%’uﬂga W.7l. 2563

Revised Curriculum 2020

LARANS

Reasons

BUS 4801 n1sBnuszaunisaiinn 6(560)

TIANITEININ IR

Field Experience in Global Business

Management

ApnfesuinFaunewn: BUS 3801 naumden
Rndszaunsoliandn  nisdmnisgsfianmini
nsRneutuEn MU NBUNTTTBIHIEINNAS TUAS
AN Fungszuunisanfingsia sy
WINNYF

Pre-requisite: BUS 3801 Preparation for
Field Experience in Global Business Management. A real

pfoctice in either public or private sectors in order to

learn international business operation system.

BUS 4801 nsiinuszaunisaidanin 6(560)
sAANITEsiANINTIR
Professional Experience Training in
International Business Management
FyatfaduIFi3aunen: BUS 3801 nagwedanin
UsrauNITdReBNW m‘ﬁﬂmi’qﬁﬁ@mmmﬁ NTANIU
T‘uﬂﬂ’mﬂﬁzﬂﬂUﬂﬁﬁﬂﬂﬁﬂﬁQﬂdquﬂ’]ﬂ{ELLﬂ:ﬂ’]ﬂLﬂﬂ‘ﬁul,ﬂ:ﬂ
Banuisruuntsaniingsialussfusunes
Pre-requisite: BUS 38 01 Preparation for Field
Experience in Global Business Management. A real practice in

either public or private sectors in order -to learn international

business operation system.

UsugasednnFdaaunnngd
INABIATHATHIEINGY UAT

=Y

iaAHWNATaNTUA DR
PDIMANGRTUSUU S I

Adjust course title to be and
English title to be suitable for

the revised curriculum.
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Mé’m;mﬂ%’uﬂge W.A. 2558 NaNgRsUIULFe WA, 2563 ARG
Revised Curriculum 2015 Revised Curriculum 2020 Reasons
COOP 3801 NSLATBNAUNIANEN 1(0-3-2) | COOP 3801 NISLATUNANTIANEI 1(0-3-2) UsumiaBuneign

Cooperative Education Preparation
WANNNT WHAAR USTYN NITUINNIGLART
afsuderladuiifendinsiussuuaniafine AIHG
poaiinTa R fURe AN ANTUBIM VNN waEnNg
WawinuzivinBiiAnaaamsastunisufifame s
NIRRT BNUSIRTAN2TITN NSUSusteAIAN N3
WAL ARNATN INATIANITAIATITULAZN9EDU
fnnmeol mstEnwndangy tunisvinem msle
welulagReaseoulmiRanainem sseduiug
meienafuiin smgsnistudnineuuazsyuy
u‘%m‘sqmmwmufuﬂmuﬁa:ﬂﬂumi NNHENISIBLUN
eHLEEMTHIELE lATeY mfmﬁlﬁmﬁwﬁmﬁu
ANUHIBUTNIY NISIFTHTINEEUREATIBTTHITLTITH
DAy Bwanizanadm
Principles, concepts, philosophy,

processes and regulations concerning cooperative

Cooperative Education Preparation
UfuAnswIanANnIanfiauniTeen

a van

UfiAsmluaaulsznaunts Tnalifiasdainaitudas
WANNIT URIAAURLUSTYIaNTaFANYY NTUINNITURS
sufsutiafaduiifisniisstuszuuaniafnw walianis
afmaenLaTnIsaauaNaIs ol AusAugiuiunis
Ufjideuluanmulsznaunis Saauasisaluniswmun
AULBIINNIATE WA BN LA RZENIN 15w nagUFuda Ty
AN ASRRUIYARN N1E1dengy waluladasaume
N988aNT iyBe@mnS nsyinemiiuiin Taseainents
yiaulusadng sugsnistudnsinemn asudidesdiusen
fUNHUHIBUTININ UATITUUUENITAmMAIWIRTNEIY
Usrneunis nnaiaduinezuazesasssniuisdnianis
a2y uaziaamianndinlalunisdmvinlasen ans
NEUNaNISUIRN n1slausieemlasenis uaznng

W LNH@N@\?’WHTW?\N’WH

Adjust the course

description.
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ﬂé’ngmﬂ%’uﬂqq W.¢1. 2558

Revised Curriculum 2015

ﬂé’ﬂgmsﬂ%’uﬂgq W.A. 2563

Revised Curriculum 2020

LARANS

Reasons

education systems; knowledge and understanding in
working organization environment as well as skill
development enhancing readiness in working in
accordance with the professional standards, for example
social adaptation, personality development, job
application and interview techniques, usage of English
and online-communication technologies for working,
human relations and team-working, office administration
and internal quality management system, report writing
and presentation techniques, fundamental knowledge in
labour laws, professional skills as well as moral and

ethical improvements.

Preparation of operations before the operation
in the workplace by providing knowledge on the principles,
concepts and philosophy of cooperative education. Processes
and requlations related to the cooperative education system,
job application techniques and interview, basic knowledge in
working in the workplace, ability to develop themselves
according to professional standards for each field, such as
social  adjustment, English  personality  development,
information technology, communication, human relations,
teamwork, organizationat structure, office administration basic
knowledge and labor laws. the guality management system
in the workplace, enhancement of skills and ethics in
professional fields, knowledge and understanding in project
preparation, performance report, project report writing, and

presentation of project work.

LL”



wé’ngmﬂ%’uﬂsge W.#. 2558

NangasUusuLge w.A. 2563 ARKA
Revised Curriculum 2015 Revised Curriculum 2020 Reasons
COOP 4801  awfiaftnu 6(560) | COOP 4801  ®wdafnuA 6(560) UsuAeduiasnedn

Cooperative Education

MIUFURMFMATBNA AN
Tuanmustnaunsvidassdnsddodie hasan 16
Flpf winhitinsndn 560 Falus Taeysounisaasg
filkannsfinunundngmesnisfinendunisufise
FBaaouniaiiunine fnssavinlaseem
A9 @ NI THLRENTHIENE IATNTH ATHATULEIN
PBINTINUAIRLY 8195 dRUSnemeaasdfmear
AR BN TARNNHL IR TULSZNELNNS URS

HNANENTHNIAIFIN HANTSEEWS VISATUATIEITH

Y 9
F5UFTIN NVNBLUAZDI ﬁmmffu%ﬁw Aanwousiids

t
=1 a <

' a va v o LY 1
vEayARNATW AwnzansiantsUfjifioms vinlidu

]
]

UtudinnfAnuanifnsInInandiadIn159e9
oy o v o Ad o &
ARIALIN NS DRI ML Ifad 5

NTSANKET

Cooperative Education
msUfuRmiuasEnainananisn e
anUsznounMsEasdnsg it (ininan 16 dlami
v3alutiagndn 560 dalus Tmﬂu‘lﬁmﬁmﬁmwﬁﬁfﬁ@m
nsAnetlumangaanisAneaiun1a _iiviussuaiou
wiaduniTnen $n1s8minlasenu nasBeusieeny
Trs99m1 N138ana laseuaIN A LNz aIWITN LT
USnenuaza1a1sdfiuSnenaniiafinen e ifainyze o
AN AT BN AT AINEISH 9388551 IWATIEN Hanwoue
AduvioyadnamAisuiiudanisufiaen delmidu
ﬁmﬁmﬁﬁ@mﬂuﬁﬁmwwmwﬁmmi’ummmmLLiqmuﬁ

wpNAzinalEu I edZannsinuen
Professional practice in the field of business or
related organization for 16 weeks or not less than 560 hours
by integrating the knowledge gained from education in the

course of study and actual work as if it were staff, have a

Adjust the course description. -
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ﬂé’ngmsﬂ%’uﬂge W.fl. 2558

Revised Curriculum 2015

wé’nqwsﬂ%’uﬂ?‘a W.¢. 2563

Revised Curricutum 2020

LARHSA

Reasons

On-the-job training in enterprises for 16
weeks or not less than 560 hours by integrating
knowledge with practices as a real employee,
developing a project, report writing and presentation as
advised by a mentor, student or field-experience
training advisor who assists in developing work of the
enterprise, as well as for students to improve their
learning outcome standards, in terms of morals and
ethics, professional skills and knowledge, habits or
personality appropriate to working and enhancing the
students to become graduates with qualifications in

preference of the labour markets.

project, project report, term paper study, presenting the
project according to the advice of the advisory staff, the
cooperative advisor or mentor. To create skills, knowledge in

the profession and morality, professional ethics, have the

character or personality that is necessary for working. To be

o graduate who meets the needs of the ldbor market that is

ready to work immediately upon graduation.
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Lecturers’ Curriculum Vitae






1. memq%mﬁqm HeNNS

1.1 AndIN1$3Zn1s Academic Position

276

Miss Jittikhun Niyomsiri

819198 Lecturer

1.2 Uszdfin1sAnun Education Background

U e
. R . fidnda
STALU AnIA AANUNTIGANE
NSANET
Degree Qualification Conferring Institute
Year of
Graduation
Uyl | M.Sc. (Marketing) University of Wales, UK 2555
Master 2012
Degree
WSyed | AU (Asegaaes) WAL e sl 2554
Bachelor (Hasffenguay 1)
Degree B.Econ. (Economics) Chiang Mai University 2011

(First Class Honors)

1.3 NRITUNIYINIS Academic Publication

o AW

1.3.1 WR9ITUI98 Research

PN

Fnfiand Han

UNAINIFLARNNITSNITATIN5 8UsE e Journal in Thailand

3 UaY 19U597 87191119.(2563). NTAMUINALNENITARIALNE RS 1NAIN

Tsauntanisudedussivuunenfinesgaamnsss MICE udamdmBesTnsl.

11581939 s wma luladuiegassaugf (a9 nuyeaansuas

aanmansd) 17 6 (unanaN — Auiaw). (wsulumeusiuda)

Qs

unanisefiinauatunisuszgndarnisnteudszine Research

Article Presented in Domestic Academic Conferrence

FnRinns AunF3. (2560). N1gUszduAINIBNLAZEnAMHEIHNTD WNSud T sz

wwgnfiresgaamnsay wgusmdmsastual. Tw 377 National and International

Conference on Interdisciplinary Humanities and Social Sciences (W. 178-185). 24

£491AN, 2560. [FeN: HUANLNRELINHATANERS.




277
Aazgna wsugaiies uas Anfians QunRs. (2560). NMIRMHINAYNENITLIIITANIS
WRaadraprulfiddauntenisueiussdununefizesgaaingss MICE Tu

FmdaBeslnd. T nstseandnnis uazsznaaudanssuindiounonad asad

] i
o o oY

1 “AANTENEIATHUNUNEIR FAIINNWAY NIAY 9817 (W, T47-758), 17-18
AMNAN, 2560. @enTnn: undnandausls.
1.3.2 91 W {8 UnAINITIN1S Textbook, Book, Academic Article

T3i5t None

1.4 UszaUN158IN1SN19T8 Wol  Experiences

W.Al. 2562 - {391y SENACIUA Inendennunmnf
NTANENAES1Y e

2019 - Present Deputy Dean of International College,
Chiang Mai Rajbhat University

W.Al. 2557 - 2561 antinAdnIN139AnTs§aReBaNdInnTTd
£19138U5EAANLNREUIHITTR HVNAINE1AE1BAY
Beralvad

2015 - Present Head of Innovation Business Management International

College Chiang Mai Rajbhat University

W.¢. 2555 - 2557 BENRNN9RaNA FONTHAT LA AUINANTY
wnInenae@es s
2012 - 2015 Marketing Officer Research and Development

Chiang Mai University
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1.5 9152974924 Teaching Load

SURIL
Code
BUS 2601
BUS 2602

BUS 3101

BUS 4902

Fasretn

Course Title

AN9RAIAGINe

Business Marketing
naaaAszdalsanauazngRnssndusing
International Marketing and Consumer Behavior
\WTRgANAnSgIna

Business Economics

NS AmMIUEIfsuIuA

International Business Research

Wlefin

Credits

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)
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2. WNAIANAST BIWINT  Miss Janejira Arsarkij

2.1

ATLNHINTSIZINTS Academic Position 819158 Lecturer

2.2 UszaRnsAnun Education Background

U a
d' o 4
o - o naNSa
seaY AN AONIRASTANE
NSANE
Degree Qualification Conferring Institute
Year of
Graduation
ﬂ%iyiyﬁw MBA (Global) Glyndwr University, UK 2558
Master 2015
Degree AR.N. (NTFBUNTEIBINGY) NRAVENALBea s 2553
M.ED. (Teaching English) Chiang Mai University 2010
UIyesd | U.U. (AMe18engegsna) wAnenaealulagany 2544
Bachelor HIAR (ANARATANIEN)
Degree B.B.A. (Business English) Rajamangala University of 2001

Technology (Northern Campus)

2.3 WAIIRNINITINTS Academic Publication

2.3.1

FARAN HUNAT LAY LAUFST D1RNNA.(2563).

9

HNA914I98 Research

UnAMEAITEARNRISRISATINSTMUSEINA Journal in Thailand

NTRAUINAYNEN1TARIANDFZT AN

THuBsuntesnsudsius s i Roesgaamnsan MICE tudandadeainl.

M3as3vnaanmalulagutegassagfl (19 g anSUaAIANAIaRT)

17 6(nnanas - Aguiew) (Wsulumeysuuda)

2.3.2 A191 WINAD UNAIINIYINTS Textbook, Book, Academic Article

Taist Non
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2.4 UseRUNISDINTISNI9TM Work Experiences
W.A. 2562 - 11391 WantaAdrin159an19gsiaideudnng s
WeAENINR 3NN AEsER B ing
2019 - Present Head of Innovation Business Management
International College Chiang Mai Rajbhat University
W.A. 2559 - faqiiu  p19ndlasainendeuund
NANEAEIEAg Bl
2016 - Present Lecturer of Innovation Business Management
International College Chiang Mai Rajbhat University
W.A. 2559 - 2559  B19N9ERIAE ABENUBEANERS N1ATYINEIENNGE
N AN AL Tea s
2016 - 2016 Lecturer, Faculty of Humanities
Chiang Mai University
W.A. 2556 - 2558  H9ANI3
Green Touch PI Company Limited, London, UK
2014 - 2015 Manager
Green Touch PI Company Limited, London, UK
W.Al. 2544 -~ 2555 Ag TseBaunnmAanun

2001 - 2012 Teacher, Lanna International School Thailand

2.5 a19¥971UuE88R Teaching Load

sidiwn Fesiedm © widsefia
Code Course Title Credits
BUS 1401 N9IANITAINAAFSNETIALAZHIANTTNNNGITY  3(3-0-6)

Creative Thinking and Innovative Business Management
BUS 2401  Aaviamaluladdmsugsia 3(3-0-6)

Digital Technology for Business



BUS 3401

BUS 3701

281

NM99AN353N9AAYA
Digital Business Management
ﬂ’l‘sL‘ﬁﬂulﬁmﬂfJ’mWNij‘iﬁqum’mﬁ

International Business Essay Writing

3(2-2-5)

3(3-0-6)



3. WAL REDDIAE

3.1 AIWLNHINI9IYINIS Academic Position

pasY)

Miss Waewwan La-0Ongsri

f81919¢] Lecturer

3.2 UszaRnasAnua Education Background

. . . U w.et.
STAU Ao FOIIUNISANY de o
AFNFINISANYI
Degree Qualification Conferring Institute
Year of Graduation
Uaeyeynin UB.H. (UB13g37ie) | wanendedesi 2551
Master Degree M.B.A. (Business Chiang Mai University 2008
Administration)

U3ty 93 1.0, (Vy3) WAENaE eyl 2545
Bachelor Degree | B.A. (Accounting) Chiang Mai University 2002

3.3 NRITHNI9IBINTS Academic Publication

3.3.1 HAIIMI9 Research

1mm’m"‘ﬁﬂﬁﬁ'iLﬂuﬂ‘fumsﬂszquﬁmmsmﬂsfuﬂs:mﬂ

Research Article Presented in Domestic Academic Conferrence

WI97750d ATRBIAE, aA0igA yruinee, 95Ty sLeaevAs, uar Ay Noldml

(2562). MsUsziiiny - AmannsndlaenisimasidadeRuguudem nqammn

ARMATNIT 91 (WNBW). W N19U52gNGTIN 1IN 1398597 8 (W. 2438-

2451), d”uﬁ 24-25 {N91AH, 2562. WElen: NN RN

3.3.2 f1151 N9AD UNAIINIYIN1S Textbook, Book, Academic Article

T8 None

3.4 UszaUN198IN15Y11971 Work Experiences

W.A. 2561 - 19911l 8197198015z9Anenauu T

2018 — Present

NI aURTA I N OVEY

Lecturer of International College

Chiang Mai Rajohat University




W.A. 2552 -

2009 - 2018

W.#. 2550 -
2007 - 2008

283

2561 2197980529817 39IN15RAa
WAnedeud g -ung Rnnafiesh
Lecturer of Marketing Department
Majoe Phrae University

2551  famn1adan1anane uSEv uea (e 91fin

Marketing Manager of L Direct Company Limited

3.5 M5z9udau Teaching Load

SWRIT
Code
BUS 2102

BUS 2101

BUS 3201

BUS 4302

#as1edm

Course Title

N19Rugsf9

Business Finance

Business Accounting and Tax
vryBgaiauaznidgafia
nM5aAn1sN1TURnIggia
Operation Business Management
NMSAMUAZNITRVIHTNINU LA

International Trade and Investment

wefin

Credits

3(3-0-6)

3(3-0-6)

3(3-0-6)

3(3-0-6)
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4. WNANMFNEING FULYQIFBY Miss Suthamanee Thanaboonruang
4.1 AMUNNINISAITINTS Academic Position  81919¢ Lecturer

4.2 1lszafinnsAny1 Education Background

U w.a.
sEAU AT FoniunsAnen | Adndanisdnun
Degree Qualification Conferring Institute Year of
Graduation
U?iyiy'ﬂw MBA (Strategic University of Wales, UK 2555
Master Degree Management) 2012
tyayed AR, (5gAnams) s AnendeBaalil 2546
Bachelor Degree | B.A. (Political Science) Chiang Mai University 2003

4.3 NRINN19IYINTS Academic Publication
4.3.1 HRITUI9Y Research
Tod#! None
4.3.2 @151 VIMIAD UNAINITINTS Textbook, Book, Academic Ar

UNAINNTILINTS Academic Article
VAAYT uwInadlaTmd, nunaTT Aawadiayn, gnatudl suryg e, ansiug
wyTdn, AR wrdATlsaiy, uar Argn Ndldnil (2560). n13AtTedou
AnLaeadeifinaunann1sEedaasaan1s D g innale Fe
meuanndoald. T dafiun Ade, Uunnses snafiugund, Alaws anufiandine,
uAz VAT Bugs (U53008019), mramswszTmuAan THRIATSIEN: Fom
UNAINETY UNAINATINT (W, 209-221). 1Baatnal: inAnednsinsy

ol (Nsngram).

4.4 UseRUNTIS8INTISNII9TIH Work Experiences
W.A. 2560 ~ 90U 2197158 INANIATEINITIANITEINATINIANTTH

Angndunnd sanendesa] e lng




35

2017 - Present Lecturer of Innovation Business Management

International College Chiang Mai Rajbhat University

WA 2557 - 2557 Business Development Executive

2014 - 2014

Rainmaker, Surrey, United Kingdom

W.fl. 2555-2556  Assistant Manager

2012 - 2013

Green Touch PI, Co,Ltd. London, United Kingdom

W.A. 2552 - 2554 Spa receptionist

2009 - 2011

East River Spa, Radisson Blu Edwardian New Providence

Wharf Hotel, London, United Kingdom

W.A. 2547 - 2552 HNEAAN1INIEWmNWNgBInI9NISIRTmEng

2004 - 2009

LAZINEINTHIANSIANTIVWILAT U NUNA

AA Paper & Stationery Company Limited, Usznelng
Distribution Channel Assistant Manager and Performed as
Bangkok and Nearby Area Manager

AA Paper & Stationery Company Limited, Thailand

W.¢l. 2546 - 2547  Executive Secretary

2003 - 2004

E.F.D (Thailand) Co., Ltd., Thailand

4.5 91929748 u Teaching Load

SANIL
Code
BUS 2502
BUS 3202

BUS 3203

BUS 3304

Faseinn nuefin
Course Title Credits
MsaANsgINaguAwuaralnlavdiu 3(3-0-6)

Introduction to Wellness and Spa Business Management
aziuasdnsgsfiassninssuma 3(3-0-6)
Leadership in International Business Organization
naiiugusznaunisgsfiassndnalszna 3(3-0-6)
Entrepreneurship in International Business
NM99ANNINAYNTAINIUFINIUIMLIF 3(3-0-6)

International Business Strategic Management



5. WNF1INNSAE Bunda

5.1 AMLNHINISIZINIS

8197158

5.2 szafin1sAnun

T w.en
sTAU AnIA NOIUNISANE #anda
n15ANEY
WBaan | MA. (International Edith Cowen University, 2547
Business) Australia 2004
Bygied | Adu. (Me1sengegane) | aantuseigenssing 2542
esfitanauay 2 |
B.A. (Business English) Uttaradit Rajabhat Institute 1999

(Second Class Honors)

5.3 NAITKNINIZINTS Academic Publication

5.3.1 WAI1%I98 Research

1.|wmw"ﬁ’ﬂﬁﬁqLﬂuaTunﬂsﬂszqu"ammsmﬂ?uﬂszwm

Research Article Presented in Domestic Academic Conference

ANTAE BuNS219, ARFET WNTNIEIad (2563). NMFAIRLARKRATIW: AT

23-34 1N91ANH, 2563, Weie: HATIVIEIRLNSLE .

5.3.2 f11971 VIR UNAIINILINIS

5.4 UssAUNISHNISNNIY

W.Al. 2553 — flaq1ju

W.A. 2552 - 2553

W.A. 2551 - 2552

Tais None

ork Experiences

81915815297 ABRIUIER

singdesnigdea il

RATUNTHLENS

ravgAamngsNn1sn. tunsUsrgdnnisseiuminaieidenan 9,

Y389 Kenber Geotechnic (Thailand) Co., Ltd.

\RUTYNNTHLENTS LFEN Retire in Chiang Mai Ltd.




W.A. 2549 - 2550

W.A. 2548 - 2549

W.F1. 2543 - 2545

WA 2542 - 2543

287

VLY naTA T T

13891 Hospitality Marketing Concept Ltd.

[ %

THIANTTHNLUBUAZNITARA

e3e

134V Horeca Supply Co.,Ltd.
Secretary to Administrative Manager & Factory

Manager 13" E.F.D (Thailand) Co.,Ltd.

LK)

H18919798) ATMTNYHLAAATULATAIANAIARNT

U

AN gRTANG

5.5 A15¢914¥au Teaching Load

SUNAAN Hasefun wuwfin

Code Course Title Credits

BUS 2501 N19TANSINSYIBA AR 3(3-0-6)
International Tourism

BUS 2701 AOVNNELATIFEETTHEINYTEnINUsTINA 3(3-0-6)
International Business Law and Ethics

BUS 3502 N39ANNS§5A9LINNTTENINNLTLNA 3(3-0-6)
International Hospitality Business Management

BUS 4501 N19ERNUULGNAUTNIS 3(3-0-6)

Service Design
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Appendix D
Undergraduate Study Regulations

Of Chiang Mai Rajabhat University 2014
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Appendix E

Revised Curriculum Committee and Curriculum

Commentators of Bachelor of Business Administration
in International Business Management

(International Program)
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